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Labor Standards Act

Luat Tiéu chuan lao dong

GNUAARIMINI

Trung - Anh - Viét - Khmer (Campuchia)

D0i chiéu theo tirng diéu, dya trén nguyén van Trung trong tai liéu dinh kem. Phién ban nguoén:
31/07/2024 (EE111347H31H). Ngay bién soan: 02/10/2026.

Pham vi: 12 chuong, 98 diéu va diéu b6 sung, tir Diéu 1 dén Diéu 86. Gilr nguyén ndi dung
Trung; dich lai phan Viét va bé sung Anh, Khmer. Cau dich dugc sép xép gon trong tirng diéu
dé thuan tién déi chiéu.

Ban dich tham khao do Al bién soan va ra soat, khdng phai ban dich chinh thirc hodc chirng
thuc. Phan Khmer chua dugc chuyén gia ban ngi phap ly tham dinh doc 1ap. Khi xac dinh
quyén, nghia vu phap ly, dbi chiéu nguyén van va hiéu luc 4p dung.

TWD / NTD = d6 la Dai Loan md&i. Phép nam, ngay nghi bat budc va ngay nghi hdng tuan la cac khai niém khac
nhau.

Chinese source: 31 July 2024 | Reference translation
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Két qua kiém tra ban Trung-Viét

Két ludn: ban Viét g6c chwa da chinh xac va day da dé dung nguyén trang. C6 95 muc diéu
trong ban Viét so v&i 98 muc diéu clia ban Trung. Bang dudi liét ké cac sai léch néi dung néi bat;
ban dich d6i chiéu da dugc viét lai theo nguén Trung.

Vi tri

Piéu 2

Diéu 2(4)

Piéu 3

biéu 9; 17-1;

22-1; 63-1

biéu 12; 14

Diéu 24; 32-1

Piéu 30; 32;
34; 36; 70

Diéu 38; 44;
50; 53

Diéu 41; 49

Piéu 54; 55

Piéu 58; 61;
64-69

Pbiéu 78; 79;
80-1

Van dé ban géc

Thiéu dinh nghia 7-10; dinh nghia hgp déong
thiéu tinh phu thudc.

L&y téng s6 ngay lam viéc thay cho téng s6
ngay cua ky tinh.

Dao pham vi nhém lao ddng diing tinh gidi han
1/5.

Thi€u ndi dung hgp déng phai c&r khndng xac
dinh thoi han; thi€u ca ba diéu b6 sung.

Sai “trén 3/6 ngay”; tinh 30 ngay ti ldc xay ra
thay vi lUc biét; thiéu diéu kién da diéu tri.

Nham luong gid ngay thuong véi luong binh
quan; sai diéu kién va cach tinh nghi bu.

Nham doéng y cta héi nghilao dong-quan ly
thanh thoa thuan chung; “trén 30” thay “tu du
30".

“Tur d0” bi dich thanh “trén”; nghta vu “phai”
thanh “nén"”.

Piéu 41 dan sai Diéu 36; thi€u ghi chd méat hiéu
luc khodn 1 Diéu 49.

Thi€u thda thuan hodn tudi nghi; dich khuyét
tat thanh “mat tri”; don vi tinh thiéu “mot
thang”.

Thi€u bao vé tai khodn huu tri; sai moc hai nam;
dich hoc vién nghé thanh nhéan vién ky thuat.

Thiéu dén Biéu 17-1; mo hd murc tang phat;
thiéu ngay x&r phat, diéu vi pham, so tién.

Chinese source: 31 July 2024 | Reference translation

Cach stra

B6 sung d0 10 dinh nghia va tinh phu
thudc cdia quan hé lao dong.

Phan biét ngay theo lich va ngay thurc té
lam viéc; gilr ngudng 60%.

Mau sé la lao ddng ngoai bady nhém
nganh dau.

B6 sung hop doéng, luvong ng va trach
nhiém boi thudang lién dai.

Stra ngudng ba ngay lién tiép/sau ngay
trong thang, méc biét va diéu kién y té.

Nghi bu do ngudi lao dong lya chon va
ngudi st dung dong y, gir déi gid.

Théng nhéat co ché déng y va ngudng tu
dd 30 ngudi.

Slra ngudng tudi/tham nién va tinh bat
budc.

Slra dan chiéu thanh Diéu 38; ghi chd
hiéu luc & cd bon ngdn ngtr.

BG6 sung stra d6i 2024 va lam ré mét don
vi bang mot thang luong binh quan.
BG sung chéng ké bién/cudng ché, tinh

tlr khi cé quyén, dung hoc vién hoc nghé.

B6 sung dan chiéu, mirc tang thém dén
1/2 t6i da va thong tin phai cong bé.
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Ghi chu hiéu luc - Sources

FX (RX)

A& | BANMFREIIRIKENEREFE0TIRARRE, B2021F8A20HEERM. NEREFAMIS R AE
R, ZEAREARTEMEREIEN—RES.

ENGLISH

Editorial note: Article 49(1) lost effect on 20 August 2021 under Judicial Yuan Interpretation No.
807. The supplied wording is retained for comparison; that paragraph must not be presented as a
current general prohibition on women's night work.

TIENG VIET

Ghi chu: Khoan 1 Diéu 49 da mat hiéu luc tr 20/08/2021 theo Giai thich s6 807 clia Vién Tu phap.
Gilr nguyén van tai liéu dé déi chi€u; khéng trinh bay khodn nay nhu 1énh cdm chung hién hanh
doéi véi phu nir lam dém.

manigi (Aym)

ANG YIS B 49 Aviean 1 Mamgnumamuiigs 20 fedun g 2021 mymivaguwiue 807
U isgnms4 HausiRs{gimsIap UL vig)u;

BSIUMMABIZANISMAMIUME §iSTUGUjSGIM :MENIWUIU I FI1S 4

Nguon doi chiéu
1. Tai liéu ngudi dung: BEIEAEE(F. #XXhR).pdf, phan tiéng Trung ghi sira d6i ngay 31/07/2024.

2.Bd Lao déng bai Loan, toan van va ghi chud hiéu luc:
https://laws.mol.gov.tw/FLAW/FLAWDAT0201.aspx?id=FL014930

3. Gidi thich s6 807, Vién Tu phép:
https://cons.judicial.gov.tw/docdata.aspx?fid=100&id=310988

Tai liéu dich theo phién ban ngudn da néu, khong tu thay nguyén van bang van ban khac. Ghi chd hiéu luc la noi
dung bién tap, dugc tach khoi diéu luat. Cac khodn huu tri, trg cdp va ngay nghi phai dugc doc cung phép luat
chuyén nganh lién quan khi ap dung.

Chinese source: 31 July 2024 | Reference translation
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=115 - Article 1 - Diéu1-wim1

X (RX)

| BRCHBEEREEE, RIS TEN, MASERE, DENTREERRE, BERE ; KEFR
E, EREMEEZRE

) BERETFRITHBGE, MERAAREZ REEE,

ENGLISH

This Act establishes minimum labor conditions, safequards workers’ rights and interests,
strengthens labor relations, and promotes social and economic development. Matters not
provided for herein are governed by other laws. Conditions agreed between employer and worker
must not fall below these minimum standards.

TIENG VIET

Luat nay quy dinh tiéu chudan téi thi€u vé diéu kién lao dong, bdo vé quyén va lgi ich cdia ngudi lao
déng, tang cudng quan hé lao déng va thiuc day phat trién xa hoi, kinh té. Nhirng van dé Luat nay
khéng quy dinh ap dung theo phap luat khac. Diéu kién do ngudi sir dung lao dong va ngudi lao
déng thda thuan khong dugc thap hon tiéu chuan téi thiéu cla Luat nay.

o

gRUiSsAMN AR NIHUjUMISUA e AN maNI Y mimis § SunnuiunGsayASiunda

n[ji\hSS'lnSSh_]Jh'li Shﬁjm_ljﬁnigjﬁjhﬁsl'ﬁi [t UFL'I'] umGjUiSOHSUISnﬂﬂn

RN
hnanxsmﬂﬁﬁmmm]h@

=

[piHSinmuGNUIRRig)a rugeaninuSiuntns
BSMESIUMAAINARIHYUIBIS IS W

=215 - Article 2 - Diéu 2 - viym 2

X (X

AL, R
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W, TITH : SRt ERmRE s BB NS T ERERLUE RS2 2B, TIRw
AERE, BTIEEFAE TARERU TR R ARFe 2 £E. TRRTIERY. BRI
#, HEBEARHETHIE, NORSERTERERUERIFERFELEES 2 TE, UE
527+t

A, BXEN  HERAEASFRERF INE IS,

7~ BEEN L EESERGMEEREME 2.

. TREFRREN | HEFHRERHZERESL

N\ BIREA | IIRBEIREN, BREEEEEERES TREIFE.
N REST [ EERIREERENER, MRBREURHEHEHE,

. BEREN | FEEIREMEIRES RBEUMBEEIRESETE] L2,

ENGLISH

Definitions: (1) Worker: a person employed to work for wages. (2) Employer: a business owner
employing workers, the person responsible for operating the business, or a representative
handling labor matters. (3) Wages: remuneration for work, including pay, salaries, bonuses and
allowances paid by time, day, month or piece, in cash or kind, and any regular payments under
any name. (4) Average wage: total wages in the six months before the event requiring calculation,
divided by all calendar days in that period; for service under six months, total wages during
service divided by all days of that service. For pay calculated by working days, hours or pieces, if
this result is below 60% of total wages divided by actual working days, the 60% figure applies. (5)
Business entity: an organization employing workers in an industry subject to this Act. (6) Labor
contract: a contract establishing a subordinate employment relationship. (7) Dispatching entity: an
entity providing labor dispatch services. (8) User entity: an entity actually directing, supervising
and managing dispatched workers under a dispatch agreement. (9) Dispatched worker: a worker
employed by a dispatching entity to provide services to a user entity. (10) Dispatch agreement: an
agreement between those entities concerning labor dispatch.

TIENG VIET

Cac thuat nglr dugc dinh nghia nhu sau: 1. Ngudi lao déng: ngudi dugc thué lam viéc va nhan tién
lwong. 2. Ngudi sir dung lao déng: chd doanh nghiép thué lao déng, ngudi chiu trach nhiém diéu
hanh hodc ngudi dai dién chd doanh nghiép xtr ly cong viéc lién quan dén lao dong. 3. Tién luong:
thu lao tur cong viéc, gom tién codng, tién luong, tién thudng, phu cap tinh theo gig, ngay, thang
hodc san pham, tra bang tién hay hién vat, va moi khoan chi trd thudng xuyén di mang tén goi
nao. 4. Tién lvong binh quéan: téng tién luong trong sdu thang trudc ngay phat sinh can c tinh
toan chia cho téng s6 ngay theo lich trong thai gian d6. Néu lam viéc chua dd sau thang, 1dy téng
tién luong trong thai gian 1am viéc chia cho tong sé ngay cla thoi gian d6. B6i vdi luong tinh theo
ngay lam viéc, gid hoac sadn pham, néu két qua trén thap hon 60% cuia téng tién luang chia cho s6
ngay thuc té 1am viéc thi 18y mdrc 60% nay. 5. Don vi kinh doanh: té chirc thué ngudi lao déng
trong cac nganh thudc pham vi Luat nay. 6. Hgp dong lao déng: hgp déng xac Iap quan hé lao
doéng co tinh phu thudc. 7. Bon vj phai cr lao déng: don vi kinh doanh dich vu phai c(r lao dong. 8.
Don vi sir dung lao dong phai clr: don vi thuc té chi dao, gidm sat va quan ly ngudi lao dong phai
clr theo hgp dong phai clr. 9. Ngudi lao dong phai clr: nguai dugc don vi phai clr thué va cung cap
surc lao dong cho don vi str dung. 10. Hgp dong phai ctr: hgp dong gitra hai don vi vé viéc phai cur
lao déng.

Chinese source: 31 July 2024 | Reference translation
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#31% - Article 3 - Diéu 3 - vwym 3
Pz (FRX)

1 RENREFIEREAL -

— B, MO B

. BEERTAEEE.

=. B

M. &8

A, KE. ER=E

B BRERBER.

+. KERE=E.

N, HEPREERIEE SR,

2 KEIIRSE\FIEER, SMEBR N LIBGPs LIEEfsEEA

3ARERAR—UIGERMFR. BERKLESRE. BEFERIISESFRRERANEHEAZRMTE, LKF
REERMIBEENSTZITRAIFEE, TEAZ.

ARERZERHETMAOERANEE, MERE—BEE—ANEL LRUNG TRER D Z—

ENGLISH

This Act applies to agriculture, forestry, fishing and animal husbandry; mining and quarrying;
manufacturing; construction; water, electricity and gas; transportation, warehousing and
communications; mass media; and other industries designated by the central competent
authority. Designation may cover selected workplaces or workers. All employment relationships

Chinese source: 31 July 2024 | Reference translation
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are covered except industries or workers formally excluded by the central authority because
business models, management systems or work characteristics make application genuinely
impracticable. Excluded workers must not exceed one fifth of all workers outside the first seven
industry groups.

TIENG VIET

Luat &p dung cho: néng, Idm, ngu nghiép va chan nudi; khai khoang va khai thac dat d4; san xuat;
xay dung; nudc, dién va khi d6t; van tai, kho bai va thong tin lién lac; truyén théng dai chiing; va
nganh khac do ca quan c6 thdm quyén trung wang chi dinh. Viéc chi dinh nganh khac cé thé chi
ap dung cho mét sé noi lam viéc hodc ngudi lao déng. Luat 4p dung cho moi quan hé lao déng,
trr nganh hoac ngudi lao déng dugc ca quan trung uong chi dinh, cdng bé mién ap dung vi hinh
thirc kinh doanh, ché d6 quan ly hay dac tinh cong viéc thuc su gdy trd ngai. S6 lao déng dugc
mién khéng dugc vugt qua mdt phan nam téng sé lao déng ngoai bay nhém nganh dau tién.

menigs (Agm)
GNUISsHSIaGs AfunY Jmuwm isans Skbifivmg; fi Shwagl; sibany; Oand; §a HaS
gheels; Eﬁﬁn;n’s wih 8hgiavavs; WwiswnEnUs;

Wi WigRiE UM HEBISUUAAGEIAA UM UAANG Y MInANHKE U WIRIRMGAURANUTaAigamani

yngnISINiaywign4 gUISSAURANUSSIAS SR mMiNIsiuH
m o U

mIGARMUUMLGATUYN mwanisipamiing UhspvAd

3|
GgsyAgiubntundsmouluywmamisayriSiunia uuisiili s wig fityhig o

#41% - Article 4 - Diéu 4 - sym 4

P (RX)
FAFBEERE - TPRRBBEHE ; TEETREETEA ; R () /% (h) B

ENGLISH

The competent authority is the Ministry of Labor nationally, municipal governments in special
municipalities, and county or city governments locally.

TIENG VIET

Co quan cé thdm quyén: & trung uong la Bé Lao dong; & thanh phé truc thudc trung uong la
chinh quyén thanh pho; & huyén hodc thanh phé la chinh quyén huyén hoac thanh phé.

HIEYSIBanga (RfgRminisigianame sgmuniiiunisipphiiium
SmigmuupgAayARisiguns

Chinese source: 31 July 2024 | Reference translation
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w515 - Article 5 - Diéu 5 - vwim 5

P (RX)

BETELGER, B0, WEREMIFETAE, WHSTHESH,

ENGLISH

Employers must not compel labor through violence, threats, confinement or other unlawful
means.

TIENG VIET

Ngudi s&r dung lao déng khong dugc cudng ép lao dong bang bao luc, de doa, giam gilt hoac
phuong thirc trai phap luat khac.

siunnadsmoudnyniSiuntiagigmi muiw:Hifiviip miansating madigs
UHIRNNWE g UiRRig) aig]u

=615 - Article 6 - Diéu 6 - vim 6

FxX (FEX)
FERAARENAMAZEERZRL, HMEIFEFE,

ENGLISH

No person may intervene in another person’s labor contract to extract unlawful benefits.

TIENG VIET
Khéng ai dugc can thiép vao hop déng lao dong clia ngudi khac dé thu lgi bat hgp phap.
manigi (Ayg)

M SSIUMMGI{H] Al{HARGUISNMINLUAHAGTS 1HY]WAKUUIUNGS g IGNUM Sig]Us

=715 - Article 7 - Dieu 7 - vym 7

FX (RX)

1EXEERSIRF, BERG IR, 4o, WEFRR. &F5E. HERE. [Fik. BOEHR—RS.
IMEAR. I&. FIRRIKERAH. BE SRAkEMLESR,

2FIES IR+, BREESIMBRAE,

ENGLISH

Employers must maintain worker cards recording name, sex, birth date, place of origin, education,
address, identification number, employment date, wages, labor-insurance enrollment date,
rewards and disciplinary actions, injuries and illnesses, and other necessary particulars. Retain
them for five years after departure.

Chinese source: 31 July 2024 | Reference translation
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TIENG VIET

Ngudi stir dung lao dong phai lap ho so ghi ho tén, gidi tinh, ngay sinh, nguyén quan, trinh d6 hoc
van, dia chi, sé dinh danh, ngay vao lam, tién luvong, ngay tham gia bao hiém lao dong, thudng
phat, thuong tat, bénh tat va théng tin can thiét khac. Phai luu ho so dén nam nam sau khi nguoi
lao ddng nghi viéc.

manigi (Aygm)

SindnpiantanicmsayniSiunta thwan{miais s igieginidha pun
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=g - Article 8 - Diéu 8 - wym 8

3z (FX)

BEEHNERCSE L, EEMRBRLAE, BIEECTFRERENRE. HEMREHERENFE,
KBRERZIRE,

ENGLISH

Employers must prevent occupational accidents and provide appropriate working environments
and welfare facilities. Safety, health and welfare matters follow the relevant laws.

TIENG VIET

Ngudi str dung lao dong phai phong ngtra tai nan nghé nghiép, xay dung moi trudng lam viéc va
co sé phuc lgi phu hgp. An toan, vé sinh va phuc Igi thuc hién theo phap luat lién quan.

SinGAgIumImegInming SRiusuiunmumaniShviguaenumnusEITY RIGMO fjemn

1%

G
SueyemumngiHsiamusnUmniig

1 T a

Chinese source: 31 July 2024 | Reference translation
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A — X KK
BT BFHIN
Labor contracts - II - Hgp dong lao déng

AGEUSNAIINS

ok - Article 9 - Diéu 9 - vim 9

P (R

1 B8R, DRAERZIRTERZ. BREFIE. B, SEERGEETIFSAEHEEN ; BlEER
TRERBTERRN, REFFREMEES TFIELHERN, BATERZN.

2 EHRREME, BB —, RSTERRN

— BTHEBETFMEEANRTREERE,

—. HHESETHETR, MEHEARSBZNITREEEENTH, RZNAEEREREE=1TH%E.

3 AR E RIS E S ES I 2 E R TERERZ.

ENGLISH

Contracts are fixed-term or indefinite. Temporary, short-term, seasonal or specific-project work
may use fixed terms; continuous work requires an indefinite contract. Dispatching entities must
use indefinite contracts with dispatched workers. An expired fixed-term contract becomes
indefinite if work continues without immediate employer objection, or if successive contracts
cover over 90 days of work with a gap of no more than 30 days. The latter paragraph does not
apply to specific-project or seasonal fixed-term work.

TIENG VIET

Hop ddng gém loai xac dinh va khdng xac dinh thai han. Céng viéc tam thdi, ngan han, theo mua
hodac cong viéc cu thé co6 thé dung hgp déng xac dinh thai han; cong viéc cé tinh lién tuc phai
dung hgp dong khéng xac dinh thai han. Bon vi phdi cr phai ky hgp dong khdng xac dinh thoi
han v&i ngudi lao dong phai clr. Sau khi hét han, hgp dong dugc coi la khdng xac dinh thai han
néu nguai lao dong tiép tuc lam ma nguai sir dung lao ddng khéng phan doi ngay; hoac du ky
hgp dong méi, tdng thoi gian lam viéc cha cac hgp déng trudc, sau vugt 90 ngay va khodng gian
doan khong qua 30 ngay. Khoan nay khéng ap dung cho hgp dong cdng viéc cu thé hoac theo
mua.

menigs (Agm)

AGAUSNBISAANATIL SHESANNATILNY MINIVIAMEHUS JW:NUE MEIE YamIRmana
HIGHISAANATIL; MINIUSM{UGI[HiSSAMNAGI 1
Hgmnurg,snmﬁglgs?:ﬁgﬁjsyﬁsﬁcmﬁ%nmﬂmgwﬁgﬁ@imﬁﬁfﬁnjmsur@m MWEaNANG
ABRUSNRITIASABIBSAMNGGILIN 1THAISIIUSIEMIH WSIUNHASSHis1UMY Y
yibAgusNEIRISNEHSIW INUiEMIcuULa 90 ig Wiwsigigsitia 30 igH
AGISANISBSHYIAGIM MINIAIFINIMANNA UM uiiig]wH

Chinese source: 31 July 2024 | Reference translation
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%9-11% - Article 9-1 - Diéu 9-1 - sijm 9-1

FX (RX)
1RFETIEESE, BEEASRE TARBERHRRELLZNE !

— EXERERREZEZERME,

—. BFLEECBAEET, ERENERETCEEWE,

=. BERRIECHE. BiE. BRIHCHERMELER, RREEHER,
M. EXHSTERIMEERETARRREAEME,

2 BIEEEAFTE G EME, FEESTRIFHBAREZET.
3ERFE-BEETIREZ—E, HNEEN.

4 BERRRRRIE R, RRFAER-F. R_FE, BEA"F,

ENGLISH

A post-employment noncompetition agreement requires all four conditions: a legitimate
protectable business interest; a position allowing access to or use of trade secrets; reasonable
duration, area, occupational scope and prospective employers; and reasonable compensation for
the worker’s resulting loss. Compensation excludes payments received during employment.
Failure to satisfy any condition invalidates the agreement. Duration cannot exceed two years;
longer terms are reduced to two years.

TIENG VIET

Thda thuan khéng canh tranh sau khi nghi viéc phai dap irng du: lgi ich kinh doanh chinh dang
can bao vé; vi tri cho phép ti€p xuc hodc s dung bi mat kinh doanh; thai han, khu vuc, pham vi
hoat ddng nghé nghiép va ddi tugng tuyén dung trong gidi han hgp ly; béi thudng hgp ly cho
thiét hai do khéng canh tranh. Béi thudng khong géom cac khoan da nhan trong thai gian lam viéc.
Vi pham bat ky diéu kién nao lam thda thuan vo hiéu. Thai han téi da hai nam; dai hon thi rut
xuéng hai nam.

menigs (Agm)
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#101% - Article 10 - Diéu 10 - vwiim 10

P (RX)

ERZNEMERI A ERZIRRFLRETER, Ka=EAMIEMNWIEERTRNE, SIaMRIEF
&, [EEHR.
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ENGLISH

If a new contract is concluded or the original resumes less than three months after fixed-term
expiry or suspension of an indefinite contract, service before and after must be combined.

TIENG VIET

Néu ky hgp dong méi hodc tiép tuc hgp dong cli trong thadi gian chua dd ba thang sau khi hop
dong xac dinh thdi han hét han hodc hgp dong khéng xac dinh thai han ngirng thuc hién, phai
cdng tham nién trudc va sau.

ana

Dle
Dle

1UG:AguSNG yughgusnmuaiw:inuacmudie mwagusnmsfinnaga
Bs

ANNGFIEA HAAMNMINIYSENMW{FIUAUM UM

#10-11% - Article 10-1 - Diéu 10-1 - wijm 10-1

3 (RX)

BERBETIIE, MEERFHENKE, WEMFSTHIERER :

— BEREXEE LA, BERARERESRNERN. EERFERESE, HHRE.
— BET 2 TEREMEBEIRNE, RMEFFIZEE,

=. PBRITIERS TRERERIXIMEIBE,

rH. EETIBthENEE, BEEETULELZH,

A, ZEHTMEREZEEFE.

ENGLISH

Transfers must comply with the contract and: be necessary for business without improper motives
or purposes, unless law provides otherwise; cause no adverse change to wages or other
conditions; involve work within the worker’s physical and technical ability; include necessary
assistance where the new location is excessively distant; and consider the living interests of the
worker and family.

TIENG VIET

Diéu chuyén phai tuan thd hgp déng va: can thiét cho hoat déng kinh doanh, khéng cé déng co
hay muc dich bat chinh, tr&r phdp luat quy dinh khac; khéng lam bat Igi tién lvong hodc diéu kién
lao ddng; cong viéc mai phu hgp thé luc, k§ ndng; ho trg can thiét néu noi maéi qua xa; can nhac
lgi ich sinh hoat cla ngudi lao ddng va gia dinh.

MIEIMANIGIMINAgu S 8§43 SIMSUEUMTIAY thwmsicasIyimutanadsiivigi
iU atruignUAnNGIGY; BSIFEjIMALIYUASANMIIHSEW; fusSHARINSAKIm;
FRtigweimsiisSainimwing; SharmmmuuiunGstimnnyniSiuntiadigani
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#1115 - Article 11 - Diéu 11 - wim 11

FX (RX)
HBEEIEE—E, EEFEHESHE TRILFHZY

—. BREEEEEERT,

—. BIREEFRER,

=, FRAMANEEIEE—EA U LR,

M. XHUEEEE, ARVFIHE, XEHETFAHZER.
A, SITHRAEE TFRERBERER.

ENGLISH

An employer may terminate with notice only for closure or transfer; losses or business
contraction; force-majeure suspension exceeding one month; a change in business nature
requiring staff reduction with no suitable placement available; or demonstrated inability to
perform the assigned work.

TIENG VIET

Chi dugc chdm dit hgp déng c6 bao trudc khi: ngirng hodc chuyén nhugng kinh doanh; thua 16
hoac thu hep hoat déng; bat kha khang lam ngirng viéc trén mot thang; thay déi tinh chat kinh
doanh, can gidm lao déng nhung khéng c6 viéc phu hgp dé bé tri; hodc ngudi lao déng thuc sy
khéng thé dam nhiém cong viéc.

2

menigs (Agm)
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=121 - Article 12 - Diéu 12 - vim 12

X (X))

15 THERIBR—&, BERMEFASRIETEN

—. RETUSHENRREREERT, FEIREMETHEECESE,

. BREX. EEXRE. EFNEBEARHEMERTEZSE L, BRFTHEERBEZITAE.
= TEREIU L ESHEE, MARMAENERESHEIEE,

M. ERFEBENHIIERA, BEHERE,

A, WEEMAKS. TR, FFL Em, SHUEIREYR, IRERREIRIN L. EX E2ME, ¥
EEXREEEE,

N EFEERREERETI=H, —EAREIE B%E,
2 BEMATES . BIRKRBERES/\FURERLERNE, BENEBHEBE R, =+ARBZ.
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ENGLISH

Termination without notice is permitted for: misleading statements when contracting creating a
risk of employer loss; violence or serious insults toward the employer, family, representatives or
coworkers; a final sentence of imprisonment or heavier punishment without probation or
conversion to a fine; serious breach of contract or work rules; intentional damage to employer
property or disclosure of technical or business secrets causing loss; or unjustified absence for
three consecutive days or six days in a month. For grounds 1, 2 and 4-6, termination must occur
within 30 days after learning of the circumstances.

TIENG VIET

Dugc cham dut khong béo truéc néu nguai lao dong: khai gian khi ky hgp dong khién ngudi sir
dung lao ddng tin nham va cé nguy co thiét hai; bao hanh hoac xdic pham nghiém trong ngudi s
dung lao déng, gia dinh, dai dién hoac dong nghiép; c6 ban an tu c6 thai han trg 1én da co hiéu
luc, khong dugc hudng an treo hoac chuyén thanh phat tién; vi pham nghiém trong hgp déng
hodc ndi quy; cd y lam hdng tai san hodc tiét 16 bi mat k§ thuat, kinh doanh gay thiét hai; hoac
vang khoéng ly do chinh dang ba ngay lién tiép hay sau ngay trong mot thang. Theo can cr 1, 2 va
4-6, phai chdm durt trong 30 ngay ké tir ngay biét su viéc.

menigs (Agm)
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#1315 - Article 13 - Diéu 13 - vim 13

3 (RX)

FIESAHERECFLIFREIERUERECERIRRE, EEAMFRIEEN, BEERXX. F
BHEMRAMARERTERE, KRTEUMRTEE, FELR.

ENGLISH

Termination is prohibited during Article 50 maternity suspension or Article 59 medical treatment.
Exception: disaster, incident or other force majeure makes business continuation impossible and
the competent authority approves.

TIENG VIET

Khéng dugc cham durt trong thaoi gian ngirng viéc theo Diéu 50 hoac diéu tri theo Diéu 59. Ngoai
|&: thién tai, bi€n c6 hodc bat kha khang khién doanh nghiép khéng thé tiép tuc, da bao va duoc
co quan c6 thdm quyén phé duyét.

Chinese source: 31 July 2024 | Reference translation
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menigs (Agm)
BSHMIGUMUAGUSNANINUAUTEIAMEBIEM 50 YNNMumus{m 594 Gatuhijmenymia
Namidn YumsSufigRigsjmiingSsMous IWwMHEHSEA1

#1415 - Article 14 - Diéu 14 - \ym 14

$x (FEX)
1BTIBRz—E, BIR/TERERIESRN

— BEERFTUSHRNRRERCEERRT, EHFLREMERIEEZEE,

—. EX EXXE. EEREABRE L, BERBTHAEERBEZITAE.

=. BRI IIE, RS IRFRERECE, KBENETRNEMEWRE,

M. BEx. EXEBASEMSE TEEEEER, HHEATIFSIEERE, BERGCEHRERE.
h. BEEXMRGEBN TIRREN, SBNRBRGHMS IR eRo 2 IFE,.

N BEERGEHENNG TES, REEEF TR ZESE,

2 FTHRATAEE —R. BA\FRERIEZNE, BENZEBEZAIE, Z+HARZ. EEBEERMESN
MFAEBIE, FLENAFBEERERCAE, =+THRARZ.

3EBE—EE_NHEOERER, EXCHENEARIEIRILE, RBEEAEFMRERBLEEREER
AR, T RMGRIEER.

4 BT EHERERKER LR,

ENGLISH

A worker may terminate without notice for: employer deception when contracting creating risk of
loss; violence or serious insults by employer, family or representative; work threatening health
without effective improvement after notice; a legally designated communicable disease affecting
employer, representative or coworker that risks transmission and seriously threatens health;
failure to pay contractual remuneration or provide sufficient piecework; or employer breach of
contract or labor law risking worker rights. Grounds 1 and 6 must be exercised within 30 days of
knowledge; for ground 6, within 30 days after learning of the harmful result is also permitted.
Grounds 2 or 4 cannot be invoked once the offending representative’s contract is terminated or
the diseased person receives treatment under health laws. Article 17 applies to such termination.

TIENG VIET

Ngudi lao ddng dugc cham dirt khdng bao trudc khi: ngudi sir dung lao dong gian doéi khi ky hop
déng gay nguy co thiét hai; nguai s&r dung lao déng, gia dinh hodc dai dién bao hanh, xic pham
nghiém trong; cong viéc nguy hai strc khde khéng dugc cdi thién sau thdng bdo; ngudi sir dung
lao d6éng, dai dién hodc ddng nghiép mac bénh truyén nhiém theo luat, c6 nguy ca lay va de doa
nghiém trong surc khde; khong tra thu lao theo hgp dong hoac khéng cung cap dd viéc cho lao
déng tinh theo san pham; hoac vi pham hgp déng hay phap luat lao déng gay nguy cg ton hai
quyeén lgi. Can ctr 1, 6 phai thyc hién trong 30 ngay tir khi biét; véi can ¢ 6 cling dugc tinh tir ngay

Chinese source: 31 July 2024 | Reference translation 15
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biét hau qua thiét hai. Khong dugc dung can clr 2 hoac 4 néu hgp dong cua dai dién gay viéc da
cham dirt hodc ngudi mac bénh da dugc diéu tri theo phap luaty té. Biéu 17 dugc 4p dung tuong

MEUMUTEH WwHsgsiany 103 SINLAITMAUENAINUGAGUSNURUINSiWwa1aus;
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#15% - Article 15 - Diéu 15 - «ym 15

X (EX)

1 BEMEHEZNIARR=FE, REm=F%, FILERLEZN, EENR=1HaESEX.
2 NEHAZEN, SIRIEENE, BEREHNMEE—BHREHEESEE.

ENGLISH

A worker under a specific-project fixed-term contract lasting over three years may terminate after
completing three years, with 30 days’ notice. Termination of an indefinite contract requires the
notice periods in Article 16(1).

TIENG VIET

Hop déng cong viéc cu thé co thai han trén ba nam co6 thé dugc ngudi lao dong chdm dirt sau da
ba nam, nhung phai bao trudc 30 ngay. Cham dirt hgp déng khéng xac dinh thdi han phai bao
trudc theo khodn 1 Diéu 16.

menigs (Agm)

AGSNAIEIRMAMATRUTGUTE MEUMUIMWATASIINTAMWIFMIAUEE thwhsiany 30
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%15-11 - Article 15-1 - Diéu 15-1 - sijm 15-1

X (EX)

1RKFETIREZ—, BENMFRF THRERBFERINE !

—. BEXAGLETERRME, WRHZIEHINERE,

. BEXAFEETETRERBERNE, REHSIEMES.

2 HIERERBERINVE, B FNIIFEFSEE, TMERGIEHE
—. BEASTETERRMEIIZ SRR IR,
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—. WEERBELEF ST, EALEMAIEN,
=, EXRHS THEZRENREE,

M. HthERERFERSEMCER.
3ERBIZIERESE, HNEEW.

4 FHZNARTRENG T FHMNKERBERERINELLEE, FIFEERRERSERNETER
BillfRE Rz &

ENGLISH

A minimume-service agreement requires employer-funded professional training or reasonable
compensation for compliance. Its duration must reasonably consider training time and cost,
replacement availability for similar roles, compensation amount and scope, and other relevant
factors. Violation of these requirements invalidates the agreement. If termination before the
minimum term is due to causes not attributable to the worker, the worker owes neither liability for
breach nor repayment of training costs.

TIENG VIET

Chi dugc thda thuan thdi gian phuc vu t6i thiéu néu ngudi sir dung lao dong dao tao ki thuat
chuy&n mon va chi tra chi phi, hodc béi thudng hgp ly dé ngudi lao dong tuan thi thai gian do.
Thai han phai hgp ly, cdn nhac thai gian va chi phi dao tao, kha ndng tim ngudi thay thé cho cong
viéc twong tu, murc va pham vi boi thudng cling cac yéu té lién quan. Vi pham hai khoan nay lam
thoa thudn vé hiéu. Néu hgp déng két thac trude han vi ly do khéng thudc 16i ngudi lao déng,
ngudi lao ddng khéng chiu trach nhiém vi pham thai gian téi thi€u hay hoan tra chi phi dao tao.

AGLABIH])RIW: R VTS MIHUjUis) Lﬁuii-ﬂSijnﬁszﬂgﬂm?@ﬁi:‘fﬁmgi[lﬂﬁﬁijﬁg
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sinaaeaNisIF B AGNBIFIRmS N UM
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=161 - Article 16 - Diéu 16 - vijm 16

X (X

1EFAE+—RHET=HRESHER LS HZNE, HFRSHBEKREIIEHRZHE
— EEITE=EAUL—FXxmE, RTHITESZ.

Z. BETHE—FUL=FRnE, RZTHAESZ.

= BETE=FULE, R=1HaIEEZ.

2ETRERFIERSER, AFRLEERIERERRN H. EHREH, SERFTSEE_AZIIER
M, SRz TERS,

3EERMRE—EREAEESMRLEEZNE, BeNRSHRCIE,
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ENGLISH

For termination under Article 11 or the Article 13 exception, notice is 10 days for service of at least
three months but under one year; 20 days for at least one but under three years; 30 days for at
least three years. After notice, paid job-search leave during working hours may not exceed two
working days' hours per week. Failure to give the required notice requires payment of wages for
the notice period.

TIENG VIET

Cham durt theo Diéu 11 hodc ngoai |é Diéu 13 phai bao trudc: 10 ngay néu lam lién tuc tir du ba
thang dén dudi mét nam; 20 ngay néu tlr du mét dén dudi ba nam; 30 ngay néu tir g ba nam.
Sau thong bao, ngudi lao déng dugc nghi trong gid lam dé tim viéc, khong qua sé gid cla hai
ngay lam viéc moi tuan va van hudng luong. Khdong bao dd thoi han phai tra tién luong tuong
(rng thdi han bao trudc.

menigs (Agm)
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=171 - Article 17 - Diéu 17 - vim 17

B (R
1 EEMRAEHR L BERNE, BIRTIRER GRS TEHESR !

— EA-RELEEBUBELR, SH—EHEERN—EATYIRZAE
=, GRIREEZRBAY, RTIERE—FE, Uz RE—EREU—ERk.
2REFRE AR, BIEONELESHZO=+E N,

ENGLISH

On termination under the preceding article, severance is one month’s average wage for each full
year of continuous service in the same employer’s entity. Remaining months or service under a
year are prorated; a fraction of a month counts as a month. Pay within 30 days after termination.

TIENG VIET

Cham dirt theo diéu trudc phai tra trg cap thoi viéc bang mét thang tién luong binh quan cho méi
nam lam viéc lién tuc trong don vi cla cung ngudi st dung lao dong. Thang Ié hodc lam chua du
nam tinh theo ty 1&; chua dd thang tinh mot thang. Tra trong 30 ngay sau cham dirtt.
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#17-11 - Article 17-1 - Diéu 17-1 - sijm 17-1

P (RX)
1 EREUASNIREFREMITES TR SR, AEAZMES ITREMEERERES L
7%

QEREMEZERIIERE, BERBERESTHFHE, REF LRINEBEREMRHESH<BEA+TEA, KU
SEMEBREMIRHITEFBHRIERRT

3EREMEANERES TRRRTIECZARE+BA, BEGEIIESEZN. REIRIGEHIHE K
IE, RASESEIRE ARSI, LLURKES TRERENM TR HEEH R EEEZNRE,

4REFEREMUNBREMAFATES LTIRHF_IAEERT, MTUERE. FH. B#F. BEHEKE
o ZRNHBIELFEZEE2ER, SEMRFZED

S5IERFRBUNRBEREMBIIRITRAZ—E, BN

6 ES TR HE IR FE ZIRRE BB REUMIIFHRNE, RERESREMHFHIRBKIE, B
FRERKERBERNESRENIREREE.

7 BIERE S R EUEIRA AN S TRAZREIRE G HEEKRHAR, #iaRES TERENEEE,

ENGLISH

A user entity must not interview or otherwise designate a particular dispatched worker before the
dispatching entity signs that worker’s contract. If it violates this rule and receives the worker’s
services, the worker may request a direct labor contract in writing within 90 days of starting those
services. The user entity must negotiate within 10 days of receiving the request; failure to
negotiate or reach agreement establishes a contract from the day following expiry, on the
conditions applying during the dispatched assignment. Neither entity may retaliate through
dismissal, demotion, wage reduction, impairment of statutory, contractual or customary rights, or
other adverse measures; such acts are void. Formation of the direct contract terminates the
dispatch contract without minimume-service liability or repayment of training costs. The
dispatching entity must pay retirement benefits or severance under this Act or the Labor Pension
Act within the applicable standards and deadlines.

TIENG VIET

Pon vi str dung lao dong phai cir khdng dugc phong van hoac chi dinh ngudi lao déng cu thé
trudc khi don vi phai cr ky hgp dong véi ho. Néu vi pham va da nhan sirc lao dong, ngudi lao
déng co6 thé dé nghj bang van ban ky hgp dong truc tiép trong 90 ngay tir ngay cung cap stc lao
dong. Bon vi sir dung phai thuong lugng trong 10 ngay tir khi nhan dé nghi. Khéng thuong lugng
hoac thuong lugng khéng thanh thi dugc coi la cé hgp dong tir ngay ti€p theo ngay hét han, theo
diéu kién trong thaoi gian lam viéc tai don vi sir dung. Hai don vi khéng dugc vi dé nghi nay ma sa
thai, ha chirc, giam luong, xam hai quyén theo luat, hgp dong, tap quan hodc xtr ly bat lgi khac;
cac hanh vi d6 vo hiéu. Hgp dong truc ti€p hinh thanh lam cham ddt hgp déng véi don vi phai ctr,
khong phat sinh trach nhiém thai gian phuc vu t6i thiéu hay hoan tra dao tao. Ban vi phai cir phai
tra tién huu tri hodc trg cap thoi viéc theo tiéu chuan, thai han cha Luat nay hoac Luat Huu tri
ngudi lao déng.

Chinese source: 31 July 2024 | Reference translation
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menigs (Agm)
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=181% - Article 18 - Diéu 18 - vim 18

X (FEX)

BEIEe—E, SIASAEXHRRKMBERSHRTEREES !
—. KETZBREE T RERER LEEHZNE,

—. THAGEhEZK R mBEEE

ENGLISH

No additional notice-period wages or severance may be claimed for termination under Article 12
or 15, or departure upon fixed-term expiry.

TIENG VIET

Khéng dugc yéu cau trd thém luong thai han bao trudc va trg cap thoi viéc khi cham dirt theo
Diéu 12, 15 hodc nghi viéc khi hgp dong xac dinh thoi han hét han.

migsiddhusnimatamsuigy iWumumewmym 12y 15
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1915 - Article 19 - Diéu 19 - wim 19

FX (RX)
SHEIHIR LR, 5 TUIERREGIRTRASE, BEEHEABARNGERE.

ENGLISH

At contract termination, an employer or representative must not refuse a requested certificate of
service.

TIENG VIET
Khi cham dirt hgp dong, ngudi str dung lao dong hoac dai dién khong dugc tir chéi cap gidy
chirng nhan cong tac néu nguoi lao ddng yéu cau.
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%201 - Article 20 - Diéu 20 - vijm 20

P (RX)

EXREBSUESEER, FHERTREEAZS TN, HERSTRKB I EREMERSRIESN, I
BEETCHRRERCHIEEE, HERPIIIRFE, MBHMETMEETIUAR,

ENGLISH

Upon business restructuring or transfer, workers not retained by agreement between old and new
employers must receive Article 16 notice and Article 17 severance. The new employer must
recognize retained workers’ prior service.

TIENG VIET

Khi tai t6 chirc hodc chuyén nhugng, trir ngudi dugc ngudi sir dung lao déng cli, méi thda thuan
gir lai, nhirng ngudi khac phai dugc bao trudc theo Diéu 16 va tra trg cap theo Diéu 17. Ngudi sir
dung lao déng mdi phai ti€p tuc cong nhan tham nién clda ngudi dugc gitt lai.
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Wages - III - Tién luong
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#211% - Article 21 - Diéu 21 - wim 21

P (R

1 TEHSEEFRELZ. EFRFERELIE,

2FIEEATE, HPRTIERBREATEEEREZE SRR, RABITHHRKELZ.
SHIREATEEREE G EBNEFEREFSFEH, ATREIERBSLUFEAEZ.

ENGLISH

Wages are agreed by both parties but cannot fall below the basic wage. A basic-wage review
committee established by the central authority proposes the basic wage for Executive Yuan
approval. The central authority separately regulates the committee’s organization and review
procedures.

TIENG VIET

Tién luong do hai bén thoa thudn nhung khéng dugc thap hon luong co ban. Héi dong tham dinh
lwong co ban do co quan trung uwong thanh l1&ap dé xuat mdrc luong, trinh Vién Hanh chinh phé
duyét. T6 chirc, thd tuc tham dinh dugc co quan trung uong quy dinh riéng.
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#2215 - Article 22 - Diéu 22 - vim 22

3z (RX)

1 TEZHEN, BUEAEEREERZ. EENBENERNE, {SREBIENRTRA—IBUBYIRNTZ.
TEZ—BUABEWEME, HEVZFERELATEE, IEGE IREARBZE

2 TEESBERGNE L. BEATHEREXSELSZENEE, FHEILR,

ENGLISH

Pay wages in legal tender. Custom or business nature may justify a contractual provision for
partial payment in kind, valued fairly and reasonably and suited to workers’ and families’ needs.
Pay in full directly to workers unless law or a separate agreement provides otherwise.
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TIENG VIET

Tra luong bang tién té cé gia tri thanh toan hgp phap. Do tap quéan hodc tinh chat hoat ddng, hop
dong co6 thé quy dinh mét phan trad bang hién vat; dinh gia phai cong bang, hop ly va phu hgp nhu
cau ngudi lao dong, gia dinh. Tra day dq, truc tiép, trir phap luat hoac thda thuan khac quy dinh.

A v gIvimB wianEuueNs Y sItY AN MTIAYMGEjAnNAaRAguSNUAYE WiGAMIG
fiumsalywand wuinanu ShuusiagiminyniSiundaSi{aani (HivAinmsG gSun Wi

UGnt ey AGNBIF])RIEMALN A

#22-11% - Article 22-1 - Diéu 22-1 - vijm 22-1

3 (RX)

IREFFRBEMRIRES LTITHE, KEEMMESRE TR ERMSERAMERRGHE, K
EBH TFAKRBEREMG, BREMEBRES IHKBE=1TARKRNTZ,

2 BREMAMKAIERERNTE, FRIRESREMRESHEERZNZEMNER.

ENGLISH

If a dispatching entity owes wages and has been penalized by the authority or fails to pay by the
deadline ordered under Article 27, the dispatched worker may demand payment from the user
entity. It must pay within 30 days of the demand, and may recover from the dispatching entity or
offset fees due under the dispatch agreement.

TIENG VIET

NE&u don vi phai clr ng luong, da bi co quan c6 tham quyén x&r phat hodc khéng tra ding han theo
|énh Diéu 27, ngudi lao dong dugc yéu cau don vi sir dung trd. Don vi s&r dung phai tra trong 30
ngay ké tir yéu cau, roi c6 thé doi don vi phai c&r hoan tra hoac khau trir phi phai tra theo hop
doéng phai cu.

manigs (Aym)
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2315 - Article 23 - Diéu 23 - wim 23

3z (RX)

1 TEZRN, RESABRINESRARGTEN, BAEVERRE X, TRRHIEREEFEA
TUBRHE 5 BIAFETINE TRRL

2EXEERSIIERM, BRHMIE. TEKEBHEAIBEM. TERESEERCA. TEFMER
FRE,
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ENGLISH

Unless specially agreed or prepaid monthly, wages must be paid regularly at least twice monthly
with itemized calculation details, including for piecework. Keep payroll records showing payments,
calculation details and totals for five years.

TIENG VIET

Trir thda thudn dac biét hodc tra trudc theo thang, phai trd dinh ky it nhat hai lan méi thang va
cung cdp chi tiét cach tinh tirng khodn, ké ca luong theo sdn pham. Lap bang luong ghi khoan chi
tra, chi tiét tinh toan va téng luong; luu nam nam.

manigi (Ag)

UnABRIF) A iy MITAMY SuBite szsu%hisjinmﬁdhﬁﬁﬁﬁmmgﬁgw‘{e
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#2415 - Article 24 - Diéu 24 - vim 24

$x (FEX)
1EFERS TTRRFEE, HERTFRBIE, K TIIEREME :

— ERTIEREE/NEURE, BTFES/NNSIEEME=72— UL,
—. BERIMFRBEZNKURE, RTPASNGIERME=202 =ML,
= REZTTRENERE, ERIFREE, BTRS/)\KIERMEER,

2EFFEHFINE=T/EFRERRBIE, LEKBEZ/NSURE, HIHERTES)\KIEESBM
MB—X=az—UE ; TFNEERBEETFE, RTAS/RIERSBME—X=22 =ML,

ENGLISH

Overtime: the first two hours require an addition of at least one third of the normal hourly wage;
the next two, at least two thirds; overtime under Article 32(4), double the normal hourly wage. For
work on an Article 36 rest day, additionally pay at least one and one third of the normal hourly
wage for the first two hours, and at least one and two thirds for continued work after two hours.

TIENG VIET

Lam thém gio: hai gio dau cdng it nhat 1/3 tién lvong gid ngay thuong; hai gid ti€p cong it nhat
2/3; trudng hgp khodn 4 Diéu 32 trd gap déi. Lam vao ngay nghi hang tuan theo Diéu 36: hai gid
dau trd thém it nhat 1 va 1/3 tién luong gio ngay thudng; thai gian ti€p theo trd thém it nhat 1 va

o

iuuigus findndyhvigudnufcsywmadisimanyuywisnigaym;
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fiithhugivuigsunifsfiimal; aidhmm 32 aviean 4 vhigih e minasiigumamveigm 36
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#2515 - Article 25 - Diéu 25 - vijm 25
X (EX)
EXHSETAERAMNMEERNZE. TIEMER. MEERE, [YRECIE,

ENGLISH

No sex-based discrimination: equal wages for the same work and efficiency.

TIENG VIET
Khéng dugc phan biét déi x(r vi gidi tinh. Cong viéc va hiéu suat nhu nhau phai dugc tra luong
nhu nhau.

menigs (Agm)

BSMEHUIRNNWANIASY MNIGem SRURSMNGEH (HISSUIMAINUTRM

2615 + Article 26 - Diéu 26 - vijm 26
RX (BX)
EXAEENS I IEERAENSIBESER,

ENGLISH

No advance deduction of wages as penalties for breach or compensation.

TIENG VIET
Khéng dugc khau trir trudc tién lvong dé lam tién phat vi pham hgp déng hodc boéi thudng.

smomaimanyumys GiFmmaiS winafgusNy R anRigiuw

#2715 - Article 27 - Diéu 27 - vim 27

3 (RX)
EETRPRATIESE, TERSRISER,

ENGLISH

The authority may order overdue wages paid by a specified deadline.

TIENG VIET

Néu tra luvong khéng ddng han, co quan c6 tham quyén cé thé ra lénh tra trong thai han an dinh.

menigs (Agm)

DA UBSUASISING MHBEIHMGUNMEURGR AN
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#281% - Article 28 - Diéu 28 - vijm 28

P (RX)

1ETRHE. FRAEEREZRER, FTTIEEREIRFLE—BAEFE, S EEE
R EHEAER, REGRLLARIEE , KEBERD, AREARBEE !

— FRBEBEFIRR 2 TER w7 BB &7
— BEERERAERHZERE,
=, BEERRAEHS TEREERORNZEESR,

QETERHERRAF IRAFHERENMRECER, BN—EHBRCERIEREES, (FRRETY
B

—. BIRE R TEHER,

—. MRS REF =R OBRENEER, HEFTHEBELNMEATFHIIERR.
3SERIERMERS, RRE—ESHR, FREERIEFER.

AE"RER, AFREERFANEDZ +ALERRE], WATTEFRKELZ,

SEXRRIE. BREREEE, KETHARKERHEE, ARRIEREESKRE_BREREL ;
EEENREHRA, HBREERRIERERES,

6 MRTEMERS, HPRIERFREEZEGEE . BSWIBERET, SHPRIERRS, &
SEETREEEINE . ES2EREF. KBREEWA BB ESBAKEEZSTHBRE, B
REERREL.

ENGLISH

On closure, liquidation or bankruptcy, contractual wage arrears for a period under six months,
unpaid retirement benefits under this Act and unpaid severance under this Act or the Labor
Pension Act rank equally with first-ranking mortgage, pledge or lien claims and share
proportionately; unpaid balances have highest priority. Employers contribute to the Wage Arrears
Payment Fund according to monthly insured payroll and prescribed rate. The fund advances those
wages and retirement/severance arrears, the latter combined capped at six months' average
wages. Once the fund reaches a prescribed amount, reduce the rate or suspend collection. The
central authority proposes a rate no greater than 15 per 10,000 for Executive Yuan approval. When
workers’' demands remain unpaid, the fund advances payment; employers repay within the
prescribed period. A central-authority management committee manages the fund; collection may
be entrusted to labor-insurance institutions. The central authority regulates advances, collection,
management, the threshold and committee organization.

TIENG VIET

Khi ngrng kinh doanh, thanh ly hoac pha san, cac khoan ng luong theo hgp déng cho thaoi gian
dudi sdu thang, tién huu tri chua tra theo Luat nay va trg cap thoi viéc chua tra theo Luat nay hodc
Ludt Huu tri nguai lao ddng ¢é thir ty thanh todn ngang khodn ng bdo ddm bang thé chap, cam
c6 hodc quyén luu gilr thir nhat, dugc thanh toan theo ty 1€; phan chua thanh toan c¢é quyén uu
tién cao nhat. Ngudi sir dung lao dong dong Quy trng tra tién luong ng theo téng luong tham gia
bdo hiém trong thang va ty I1é quy dinh. Quy (ng tra luong noi trén; tién huu tri va trg cap thoi
viéc irng tra c6 téng murc téi da sau thang luong binh quan. Khi quy dat mirc quy dinh phai giam
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ty 1é hodc tam ngurng thu. Co quan trung uong dé xuat ty 1é khong qua 15 phan van, trinh Vién
Hanh chinh phé duyét. Néu yéu cau nhung chua dugc thanh toan, quy irng trad; ngudi str dung lao
déng phai hoan tra trong han quy dinh. Quy do hdi d6ng quan ly cda co quan trung wong quan ly;
thu quy c6 thé dy thac té chirc bao hiém lao dong. Co quan trung uong quy dinh thi tuc &ng tra,
thu va quéan ly, muec tich Iy va té chirc hoi dong.

menigs (Agm)
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#2915 - Article 29 - Diéu 29 - vijm 29

P (RX)

EXBUNERFERTRER, AR, REWRE. BRSEMEIIRE. 2F/EHN, HREFIFL
RR ST, MERERSNIECHIF.

ENGLISH

If year-end accounts show a profit after taxes, loss recovery, dividends and reserves, award
bonuses or distribute profits to workers who served the whole year without fault.

TIENG VIET

Né&u quyét toan nam c6 13i, sau thué, bu 16, trich 8 tirc va quy du tri, phai thudng hoac chia lgi
nhudn cho ngudi lam ca ndm khong c6 16i.

Chinese source: 31 July 2024 | Reference translation 27



SEELEL | MEEHR

BT TIERRE. KR KR

Working hours, rest and leave - IV - Gi& lam, nghi nggi va nghi phép

MmN mispn Shigau

#301% - Article 30 - Diéu 30 - siym 30

$3x (FR’X)
1S TIERTERME, SERSER/ VK, SERSEBME+/)\E,

2RIEEETERRE, EXRIERARE, NEXBEUETSE, KEEFREARR, SRETER_HZIE
BLERE, PEREMIFR. HOEREMIFECES, SERFEET/\K. ESETIFERET
SEEBIE+/\)EF,

3E-RERTIERRE, EXRTIERRE, NEXREUETEE, KEEFZAER, /B VBRZEET
RPN ES. (EEAEE TIFREASER/ VN, 5B THERENSEENE+/ VK.

4RI ZIRRE, EEANKERREEREECITSR.
5 EXEE RS TH#CE, LRERF.

6 IR ENCE, EZFAEHS THHBRESERLL. FINETHRFHEPCHRIANTAR, BEXF
SHERE,

TEEFRUB—HBERTREZELE, FRRVSIIEZEH,

8E—EEF-IENFE=HEZ—ZERLFRME, EXSREIRERENEFE, NHFFHFINTEES
HIEETFRET, £—/)\&EER, BHEHERIIERmR LR,

ENGLISH

Normal hours: no more than eight daily and 40 weekly. With union consent, or labor-management
conference consent where no union exists, normal hours from two days in a two-week period may
be redistributed, adding no more than two hours to any other day and keeping weekly total hours
at no more than 48. The same consent permits redistribution over eight weeks, with normal daily
hours no more than eight and weekly total hours no more than 48. These two arrangements apply
only to centrally designated industries. Retain attendance records for five years, record each day
to the minute and provide copies on request. The amendment to normal hours cannot justify
wage cuts. Under paragraphs 1-3 and Article 30-1, employers may allow start and finish times to
shift within one hour for family-care needs without changing normal daily hours.

TIENG VIET

Gio lam binh thudng khéng quéa tdm gid/ngay va 40 gio/tuan. Khi cdng doan dong y, hodc hoi
nghi lao ddng-quan ly dong y néu khdng c6 cong doan, dugc phan bo gid binh thudng cda hai
ngay trong hai tuan sang ngay khac, méi ngay nhan thém khong qua hai gid, téng gi® méi tuan
khong qué 48. Cung diéu kién déng y cho phép phan bé gid trong tdm tuan, nhung gid binh
thudng méi ngay khéng qua tam va téng gid tuan khéng qua 48. Hai ché do chi dung cho nganh
dugc trung uong chi dinh. Luu cham céng ndam nam, ghi tirng ngay dén phat va khéng tir choi
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ban sao khi yéu cau. Khéng lay viéc stra gi¢i han gio binh thudng lam ly do gidm luong. Theo
khodn 1-3 va biéu 30-1, c6 thé cho phép diéu chinh gid bat dau, két thic trong pham vi moét gid vi
nhu cau cham soc gia dinh, khéng thay d6i gi binh thudng moi ngay.

ywig 811 40 ighswANH1 MWNHNWONY
Uﬁgmgsmﬂﬁﬁs ﬁaﬁx§imﬁﬁwmmamjsmmﬁn mofuhionrymidggafumuisiigig
oy wig SuidiauusivmBsul 481 thwmiwinsEogl
mﬁwmﬁnuﬂhnﬁmi’j U Ehwithaymusiigsulumid Suithhuuusiuminssidia 484
nigusinfmgiainidi wAMNGENWHARWMUY [HHANAANGMIaUISIHE! An[MUBIGRUS
Sudsufiuungnioyninuig Ssmewnmifntvitisymmyuinamamany 1 mensean 1-3
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#30-11% * Article 30-1 - Diéu 30-1 - wjm 30-1

FX (RX)
1 PREEMBHEEZITR, BETRIERAE, NEXREMUETEE, KEETRRER, HI(FRKETMK
THURREE

MBERERTEREOENEMIFAZKS, SARNSEET/)E, FRAEE"BEELEHNERELZ
BRI

—. EHERIFREENGE, HERZ TFREFSER=/ )\,

=, XS T, RERIHILAEEN, RRELE, AREOTNEETEZRE. BEXERHUEZ
LR,

2IRPERBEN+AF+AZ+EABERTIEZGREEBRFREZITR, BRE-BE—NZRE. M
. WEN, IR ERTERE,

ENGLISH

In designated industries, union consent or, absent a union, labor-management conference
consent permits: redistribution over four weeks with at most two added normal hours per day,
exempt from Article 30(2)-(4); at most two overtime hours where normal daily hours reach ten;
and night work by women other than pregnant or nursing workers, exempt from Article 49(1),
with necessary safety and health facilities. Industries already covered by Article 3 before the 27
December 1996 amendment are excluded from these arrangements, except agriculture, forestry,
fishing and animal husbandry.

TIENG VIET

Nganh dugc trung uong chi dinh, véi su déng y cong doan hodc hdi nghi lao ddong-quan ly néu
khéng c6 cong doan, dugc: phan bé gi binh thudng trong bén tuan, méi ngay nhan thém khéng
qua hai gig, khdng chiu khoan 2-4 biéu 30; khi gi& binh thudng dat muai gio/ngay thi lam thém
khéng qué hai; lao dong nit khéng mang thai hodc cho con b lam dém khong chiu khodn 1 biéu
49, nhung phai cé thiét bj an toan, vé sinh can thiét. Cac nganh da ap dung Luat theo Diéu 3 trudc
stra d6i ngay 27/12/1996 khéng dugc dung ché dé nay, trir ndng, ldam, ngu nghiép va chan nudi.
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125 @ 1996 QSH$§§EI'1L fUIS: UALIUNARINY S_ILUB'Im 1S§{U1S Shﬁmi:iﬁjnﬂ

=2 =

=311 - Article 31 - Diéu 31 - wim 31
X (B
ETUEHREATLIECS T, UATIOKRRRE B ORs L% TERFR,

ENGLISH

For mine or tunnel workers, working time runs from entry to exit.

TIENG VIET
Gig lam trong ham méd hodc dudng ham tinh ti khi vao dén khi ra khoi cira ham.
menigs (Agm)

iy maninwsanfiygimimei AafinuguiaEmsinuism

%3215 - Article 32 - Diéu 32 - vijm 32

FX (RX)
1EI’%@%IT:EIET%"IT’FE%Fa‘iLX%IT’FZLZ\E%, EXRIERAE, NIEREUETEE, KHETER
, IS TIERREERZ.

2 BIRE RS T TEREERIER LIERE, —BRAMIEE+2/\8 ; ERZIT{FEE, —EBARSE
Bam+7vhE, EEERIERE, IEXEUETEE, KEEGRRAER, TR IT(FERHE, —ER
AMEEBEA+TIWNE, B=EAFFEE—B=1/V)K,

SEFEAFIABE=ZTAMNUL, KAREESRELERS T ITIEREE, RREMTEXRMRE,

4ERXRK. FENREFRMN, ETERSIEEZIFREUNTFZLEE, SHIFREERZ. BFE
RERMGE WGBTS ; ETEEBE, BREMTERRRE. ERIFRE, EXER
ERMBEFILEE KRR,

STHENATES L, EIFREASER. BUERATCIIF, HBREBERECERE, FELR.

ENGLISH

Necessary overtime requires union consent or, absent a union, labor-management conference

consent. Normal plus overtime hours cannot exceed 12 daily; overtime cannot exceed 46 monthly.

With the same consent, the alternative limit is 54 monthly and 138 per three months. Employers
with at least 30 workers using that exception must notify the local authority. Disaster, incident or

Chinese source: 31 July 2024 | Reference translation
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unforeseen emergency may require overtime: notify the union within 24 hours of its start, or the
local authority if no union exists, and provide appropriate subsequent rest. Underground workers
cannot work overtime except mainly supervisory work or those emergency circumstances.

TIENG VIET

Lam thém can thiét phai cé cdng doan déng y, hoac héi nghilao ddng-quan ly néu khéng cé cdng
doan. Téng gid binh thudng va lam thém khong qué 12/ngay; lam thém khéng qué 46/thang.
Cung diéu kién dong y cho phép murc thay thé 54/thang va 138 trong ba thang. Ngudi s&r dung tir
du 30 lao dong ap dung ngoai & phai bdo co quan dia phuong dé Iuu hoé so. Thién tai, bién ¢
hodc sy kién dot xuat can lam thém thi dugc kéo dai, nhung phai théng bdo cdng doan trong 24
gid tur khi bat dau, hodc bao co quan dia phuong néu khéng cé cong doan; phai b tri nghi hop ly
sau dé. Khdng dugc kéo dai gio trong ham, trir cong viéc giam sat 1a chinh hoac trudng hgp khan
cap trén.

menigs (Agm)

mivtgsithusimspinsmiwpsinnin yagpiSiundnSingrnSindaidmsuning
ithhrymhuigurudsitias 12 ghguﬁg; iniuiguBsitin 46 guywie mwmMIWBNBEEH
MGiiABa 54 ghgw'{e 84138 gm’”ﬁeﬂ Siuntamsyaimifl 30 siAtsjaiiPaidnidatouh
[BiGSHANNHIPIEIEUES Y ({MEYMA igmidnyMusMEagiviguiti imwgsﬁnﬁhﬁjmﬁngh
24 i fimisIUiFY yMHmYunSIimsunin W WEUMIEAUEUUImWER1
m:mxghﬁnérmésmﬁu‘igaiém At MIEARSAjMEYR UAIANH USSR

#32-11% - Article 32-1 - Diéu 32-1 - vijm 32-1

B3 (R
1EFEE=+IRE—BREZIEREES TERTIFERME, SESEIRE=+/NMEFREREBEIFE,
KETEEREMALKEEZRAEE, BIRS L IEZREFEMAREE,

2 piIREZ R, EEAEARESEE SR ; MAMRERNZRIERER RS, BERIERITFREE
HREBIERZIEFBRERKTIE  REKIESE, KRERSB TR ERE.

ENGLISH

After overtime under Article 32(1)-(2) or Article 36 rest-day work, a worker who chooses
compensatory leave with employer consent receives hours equal to hours worked. Both parties
agree the deadline. Hours unused at expiry or contract termination must be paid at the wage-
calculation rate applicable on the original overtime or rest-work day. Nonpayment is treated as a
violation of Article 24.

TIENG VIET

Sau lam thém theo khoan 1-2 biéu 32 hodc lam ngay nghi hang tuan theo Diéu 36, néu ngudi lao
déng tu chon nghi bu va ngudi str dung lao dong déng y, s6 gid nghi bu bang s6 gid da lam. Han

nghi do hai bén thoa thuan. Gi¢ chua nghi khi hét han hoac cham dirt hgp déng phai tra theo tiéu
chuan tinh luvong cda ngay lam thém hodc lam ngay nghi ban dau. Khéng tra bi xr ly nhu vi pham
Diéu 24.
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menigs (Agm)
imuwithivigesmueim 32 aciean 1-2 yminigumnmusjm 36
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#3315 - Article 33 - Diéu 33 - vim 33

3z (FX)

BIFFRIIER, REEXRMERN, RARMZEEZEHHEMTGHRER, BREFE=TF. F=+1&F"
EERTREMERTFRECUEE, SHEMTERBEHEENSZZTEHRARIE, MYEZIR
ERUSSHEZ.

ENGLISH

Except manufacturing and mining, Article 3 industries needing adjusted normal or overtime hours
for public convenience or special reasons may have them adjusted by local-authority order, after
consultation with the sector authority and union, within necessary limits.

TIENG VIET

Cac nganh biéu 3 ngoai san xuat va khai khoang, néu vi tién ich ddi séng céng cdng hoac ly do
dac biét can diéu chinh gio binh thudng, lam thém theo Diéu 30, 32, co quan dia phuong c6 thé ra
lénh diéu chinh trong pham vi can thiét sau khi trao d6i v&i co quan nganh va céng doan.

3445 - Article 34 - Diéu 34 - vijm 34
P (RX)
15T TEREGIHIE, HITEVPR, SEFEHR—X, BRETIREERNTLR,

2 IREAEHRIDRE, EVEEERT—/RZAREREE. ERIFEFEIRHERER, 8PRENEXREE
KRBT REIERBANSE, FEERBRERDIER ),

SEXRAREERERERSREE, BEIERE, NEXBEUETEE, KPHETHERER, 1BEH
Zo BEEEAGFTIABE=TAULE, EREMTERRBRS,
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ENGLISH

Rotate shifts weekly unless the worker agrees otherwise. Shift changes require at least 11
continuous hours' rest; centrally announced exceptions requested by the central sector authority
for work characteristics or special reasons may reduce this to no less than eight. The exception
requires union consent or, absent a union, labor-management conference consent; employers
with at least 30 workers must notify the local authority.

TIENG VIET

Da&i ca méi tuan, trir ngudi lao déng déng y khac. Khi déi ca phai nghi lién tuc it nhat 11 gid; dac
tinh céng viéc hoac ly do dac biét do co quan nganh trung wong dé nghi va co quan lao déng
trung uong cdng bé co6 thé gidm, nhung khdng dudi tam gid. Ngoai 1& can cong doan hodac héi
nghi lao dong-quan ly déng y néu khdng c6 cdng doan; tir du 30 lao dong phai bdo co quan dia
phuong dé luu ho so.

USmMANRIUIYRn TN latutngaBiun s W Big 1 mIgiusiimsupaudnuGs 11
RHOMY AN U AN:MINIYY TN G 1R TR U 155 8 WEIAA UM Ui
U WHHEIMMIGIAAAMUUIMA MISUSWEASSAcmUMTNmUm 1 [Hio1smiw s Huunin

ﬁgmﬁ SiuntnsayniSiuntaidmsuniing Siunnamsyaigmiti 30
IAISIN{IGSHANNHIPTIY IS

#3515 - Article 35 - Diéu 35 - vijm 35

Fx (FEX)

SIMIETFNE, EVEE=+DECAKE. BETHENIELFEEEENREIMNE, EXR/EL
TERFRIAY, SITRBCHKERE,

ENGLISH

After four continuous hours’ work, provide at least 30 minutes’ rest. For shift, continuous or
urgent work, rest may be rescheduled within working hours.

TIENG VIET

Lam lién tuc bén gid phai nghi it nhat 30 phat. Véi lam theo ca, cong viéc lién tuc hodc khan céap,
ngudi sir dung lao ddng c6 thé bé tri lai gid nghi trong gid lam.

menigs (Agm)
IMWIEMIYSIERMUM (Fieu{pauninc 30 154 miNimuis USHAAUUYUSS
MBI UGN U REIATRIR AR SR mMN

#3615 - Article 36 - Diéu 36 - vijm 36

P32 (R’X)
15 T8 tATEE AR, EF—AARMKR, —BAKER.
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QEFETINBHZ—, FRAIBREZRS :

— KE=HEETIEREEEEETRNEE, SIS tAFEVEE—HZOR, 8TBRZHIRRK
REHEVEENA,

. B HEREZIERESBIERTFREE, SIStATEVEE—BZAR, S/ EBRZHIRRK
REEVEE+Ho

= KEZ R —RESEEETEREE, S8 TERAEVEE AR, BEBERZHIREAKS
BEVERENB.

SEXESINAKRRBEIECRE, StAS=+TTREEFELERTFR MR BRXK. FHaes
£, EXTERFINKERBIFLEE, HIFRBARE=+IRE ZEREZRH

4EPRENEXRTEHRBRE, BRPREERMIEE TR, BEESRE—TA. BTEEF—ANEM
FREZBIR, RELtHBIRARZ.

5AIEFRERIRZAE, ERIERE, IEREMUETEE, KEETRARR, BiER. EXERY
TABE=TAULE, EREMTEHRBRE.

ENGLISH

Each seven days require two days off: one regular day off and one rest day. Under Article 30(2), at
least one regular day off per seven days and four total days off per two weeks; under Article 30(3),
at least one regular day off per seven days and 16 total days off per eight weeks; under Article
30-1, at least two regular days off per two weeks and eight total days off per four weeks. Rest-day
work counts toward Article 32(2) overtime totals, except necessary disaster, incident or emergency
work. Industries approved by the central sector authority and designated by the central labor
authority may adjust regular days off specified in paragraph 1 and paragraph 2(1)-(2) within each
seven-day cycle. This requires union or, absent a union, labor-management conference consent;
employers with at least 30 workers notify the local authority.

TIENG VIET

Moi bdy ngay phai nghi hai ngay: mét ngay nghi bat budc (FI{&) va mét ngay nghi hang tuan (k&
H). Theo khodn 2 Diéu 30: it nhat moét ngay nghi bat buéc moi by ngay va tong it nhat bén ngay
nghi moi hai tuan. Theo khodn 3: it nhat mét ngay nghi bat buéc moi bay ngay va téng it nhat 16
ngay moi tdm tuan. Theo Diéu 30-1: it nhat hai ngay nghi bat buéc méi hai tuan va téng it nhat
tam ngay moi bén tuan. Gid lam ngay nghi hang tuan tinh vao téng lam thém khoan 2 Piéu 32,
trir thién tai, bién ¢ hodc su kién dot xuat can thiét. Nganh dugc co quan nganh trung uong
déng y va co quan lao déng trung wong chi dinh cé thé diéu chinh ngay nghi bat budc quy dinh &
khodn 1, di€ém 1-2 khoan 2 trong chu ky bay ngay. Can céng doan hodc hoi nghi lao ddong-quan ly
dong y néu khdéng cé cong doan; tir du 30 lao dong phai bao co quan dia phuong.

&

WG IR AUGT MR UENUAY SHEWIIGREAY My

DI

1o oal b a

30 aviean 2 [gimsigutinusntagiinhfsywalmfng Saigutmudnafsysaiiisuming

o) Gl

o

muatienn 3 [pimsunidsywanmiiis Shigautmuunibs 16 gambuming mvwgm 30-1

D

o

q
wiwsigawttnuspiagidniasiipubisrvmn Saigrwbuunfembohysuminng
himiguantaRaBaoigm 32 aciean 2 uGaiulimisyma inaniinymas

Chinese source: 31 July 2024 | Reference translation 34



SEELEL | MEEHR

I WiHUMPRID WHARMMU WY SUMHmminiaans meinigauutidugpuagimsasienan
1 8unvenn 2 6anG 1-2 nhsumeiG WS MW UGN YAguHiSmsuniing

Siuntamsyaimifl 30 IAISIR{GIFSHANNHPEIYUFHIS

=371 - Article 37 - Diéu 37 - vim 37

B (R
1 ABERFTEFERIR 2 fiC 2B BH. HFBERHEMPREIERMIEEERIRE, HEKR.

2HRERBE—BFAF+_ANBEECHERE, B—BF\F—A—BET.

ENGLISH

Provide leave on commemorative days and festivals designated by the Ministry of the Interior,
Labor Day and other holidays designated by the central authority. The paragraph amended on 6
December 2016 took effect on 1 January 2017.

TIENG VIET
Phai nghi cac ngay ky niém, I& do B& N6&i vu quy dinh, ngay Qudc té Lao ddng va ngay khac do co
quan trung uong chi dinh. Khodn sira ngay 06/12/2016 c6 hiéu luc tir 01/01/2017.

meanigs (Aym)

inwsisiigiddasuiifvanjinpasuniganns Snnuny ShigigMidumMImIGIARMUALNGA
ac1enniniuigs 6 feg g 2016 grumEInSigs 1 fevnan §i 20174

#38f% - Article 38 - Diéu 38 - vijm 38

X (R

18 THER—EXHNEXEN, BETFER—THRE, BETIRERFRAKR
— NMEAU E—FXKE®mE, =H.

. —EUEZFRHRE, tH

= ZHFUE=EFKREE, +H.

M. ZFULRFERRE, SFTMHE,

A, AFUE+HFERBE, 8F1+HB.

N TEULEE, S—FNE—H, mME=+H%L.

2 BIEZFRINBIAE, RS THIEC. EREENEFEE FZRBRKRIFIREARER, FEMSH
[EECE=S

3EFENGE THEE—HE IR, S5 TR —IERESFERBIARR.

4 BT 2HRRINR, REERESZRIEMARZ B, EXERGTIE, BFERERRCEH, 1§54
BESHEEEER—FEERE, RRA—FEREHZNRIETRACZEE, EXEHEIE,
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5 EXESSE IBFRINBRZIB MR N BBRBac TERER, CHRNE - +=RMEZSIIER
i, MSFERFEATUSEENS Lo

6 B TIRARERIEFR, EXURAHRENTEE, BERIEE.

ENGLISH

Continuous service with the same employer or entity earns annual leave: at least six months but
under one year, three days; one to under two years, seven; two to under three, ten; three to under
five, 14 per year; five to under ten, 15 per year; ten years or more, one additional day each year, up
to 30. The worker schedules leave; urgent business or personal reasons allow negotiated
adjustment. Employers must inform eligible workers of their entitlement and scheduling rights.
Pay for leave unused at year-end or termination; if mutually carried to the next year, pay for any
remaining balance at that year-end or termination. Record leave dates and payments for unused
leave in Article 23 payroll and notify workers in writing annually. Employers denying an asserted
entitlement bear the burden of proof.

TIENG VIET

Lam lién tuc v&i cung ngudi sir dung hoac don vi dugc phép nam: tir dd sdu thang dén dudi moét
nam, ba ngay; tr d0 mot dén dudi hai nam, bay; t&r da hai dén dudi ba nam, mudi; tir da ba dén
dudi nam nam, 14 ngay/nam; tir dd nam dén dudi mudi nam, 15 ngay/nam; tir dd mudi nam,
tang mot ngay moéi nam, t6i da 30. Ngudi lao ddng tu xép ngay nghi; nhu cau kinh doanh cap
bach hoac ly do ca nhan cho phép thda thuan diéu chinh. Khi du diéu kién, ngudi s&r dung phai
thong bao quyén nghi va xép lich. Ngay chua nghi khi hét nam hodc cham ddt hgp déng phai tra
lwong; néu thoa thudn chuyén sang nam sau, phan chua nghi phai trd khi hét nam sau hoac cham
dut. Ghi ngay phép va khoan trd ngay chua nghi vao bang luong Diéu 23, thdong bdo bang van
ban hang nam. Néu phd nhan quyén ngudi lao dong yéu cau, ngudi str dung chiu trach nhiém
chirng minh.

b 1 o _o o o ' o

HhnmaugmywSintAysRmMAEiEU gaiguLUGIss Amywlekbimeywsg Oig;
fiywiimuiig mhdg; ffsaymede il iGE0imemis 141§g ywal; AmEmuiEUg
15 ‘iggﬂgwg‘i; finugiigih vigsywignaiglivain 304 AgniSiunNiananaigauy;
AlgIMIMENYUNSYTUINGE g SMEBIeInTy 1

SiHARIgSHANRG S vmIAaNFIGINUALUaSAN Y

gsmsifisicugiyinsumuigusnpivhmanye; s vigisigigmw

%391 - Article 39 - Diéu 39 - vijm 39

P (RX)

BHAERREZAIR. KRB, BT EEMEZRBRE=ZT/IGFIEZFIINR, TEEHETR
. EXRHSHEIRAENAREIEE, TEEMERG, AEHURREEILE, KEIRNIERT
BLIEE, TREL
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ENGLISH

Pay usual wages for Article 36 regular days off and rest days, Article 37 holidays and Article 38
annual leave. Work on holidays with worker consent requires double wages; the same applies to
seasonal rush work approved by the worker or union.

TIENG VIET

Ngay nghi bat budc, nghi hang tuan theo Diéu 36, ngay |& Piéu 37 va phép nam Piéu 38 duoc
hudng nguyén luong. Lam ngay 1€ véi ngudi lao ddng déng y phai tra gdp ddi. Lam gép do tinh
mua vy v&i ngudi lao dong hodc cdng doan dong y cling nhu vay.

manigi (Ag)

igautSnigupmamemim 36 iguanjmumim 37 Shigutiusigimuuim 38
RisgUImMAMIUREM 1 MEndGYANENWENEMIWNERIsguighi
MU MUMBIFIN WHAE MY R0 w s nuagem

=401 - Article 40 - Diéu 40 - vijm 40

X (R’X)

1 AR, FRARGEE, BEIRARELHZILEN, SELE=H BEE=H\EHES IR
#o (BFEULEZTHA, ENERE, TENEEHELS.

2 BUEFILSTEN, EREE T HIOER, F02mn, BAST TR,

ENGLISH

Where disaster, incident or emergency necessitates continued work, employers may suspend
leave under Articles 36-38, paying double wages and providing replacement leave afterwards.
Report detailed reasons to the local authority for approval within 24 hours afterwards.

TIENG VIET

Do thién tai, bi€n c6 hodc su kién dét xudt can tiép tuc lam, c6 thé tam nglirng ngay nghi Diéu 36-
38, nhung phai tra gap doi va cho nghi bu sau. Trong 24 gi¢ sau d6 phai néu ré ly do, trinh co
quan dia phuong phé duyét.

imsn mﬁtmﬁ—lmingm fUSAYIjUSMINI SIUNGAMGHIAGAUT{m 36-38
T WURigHM MR UURS UM WEAY (FIUMmayuinanugnisinimyunsupvungdnoh 24
ihimwingmiin

=411 - Article 41 - Diéu 41 - s 41

3 (RX)

RAERCHEL, EMTERMRELER, JELEE=1T/\IGFFEZISINRER. RN TEEHEEM
(B0
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ENGLISH

The local authority may, where necessary, suspend Article 38 annual leave for public-utility
workers. Employers must pay double wages during that leave period.

TIENG VIET
Néu can, co quan dia phuong cé thé tam nglirng phép nam Diéu 38 cla lao déng nganh dich vu
céng ich. Ngudi sir dung phai tra gap doi lwvong nhirng ngay dé.

i35IMS MHEYUHNSMGHNGULUSIZIvIM 38 iainyniSiundatunanminn:
SINHARIURIS IR UUIGsiniIsY

AN

#4215 - Article 42 - Diéu 42 - vijm 42

FX (RX)
S TRERFIEHMESIER, TEEREBTERBUNCIEE, EXFEEEETIE,

ENGLISH

Workers unable to work beyond normal hours for health or other legitimate reasons must not be
compelled to do so.

TIENG VIET
Khéng dugc ép lam ngoai gid binh thudng khi ngudi lao dong khdng thé lam vi sirc khde hoac ly
do chinh dang khac.

iwniatiudsmoimiplihaymihwiemnyyuinanvigigh Ssmojgivimsigiu

2l
Jlen
2l
Qun
0o

=4315 - Article 43 - Diéu 43 - vim 43

X (RX)

HIRIE. ®. KRFIEMEEFHEFR  FREGCBRERFRUNBEAIERTCRERE, B
REERREL.

ENGLISH

Workers may take leave for marriage, bereavement, illness or other legitimate reasons. The
central authority sets minimum leave periods and wage payment standards for leave other than
personal leave.

TIENG VIET

Bugc xin nghi vi két hon, tang, bénh hodc ly do chinh dang. Co quan trung uong quy dinh thoi
gian nghi va tiéu chuan luong téi thiéu trong ky nghi ngoai nghi viéc riéng.
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menigs (Agm)
HIG R AU BIUHMNEMU sinnmn

o

HIHIRIGIAA MU AN RIW: 10U ALUSH

Chinese source: 31 July 2024 | Reference translation
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s xa ~r ==z
BRAEET. 4T
Child and female workers - V - Lao déng tré em va lao déng nlr

Aynin8nns ShaymiSiuniday

#4415 - Article 44 - Diéu 44 - vijm 44

FX (RX)
1 +ERUERB T AR ZEEEIEE, HET,

QETRTABmAUAERBTN\RZA, NMEREBLREIEEEZT

ENGLISH

Employed persons aged at least 15 but under 16 are child workers. Child workers and persons
aged at least 16 but under 18 must not perform dangerous or harmful work.

TIENG VIET
Ngudi lam viéc tir dd 15 dén dudi 16 tudi la lao dong tré em theo Luat nay. Ho va ngudi tir dd 16
dén dudi 18 tudi khéng dugc lam viéc nguy hiém hodc c6 hai.

AN

a5 - Article 45 - Diéu 45 - vijm 45

B (R

1 EEFFEARGTERZARELIF. EEREFEEXTETERBRERTFMHERRRERES O
fEERMETAIE, FTELLR,

2EIEREZAN, ZRETREZRE.

3E-ETFMERRRERES VERCATESE. BEEREFMEMEETERZINE, HPREIEHES
KETFH. TIFMHERREREZHFHABE CHBFERELZ,

4 RKmtT AR AEBMARF IESEZARMET, NERSMARUEEHZEISHRMAESRRFRE,
ERARERETREIRE.
ENGLISH

No employment below 15, except junior-high graduates or those authorized by the authority
because the work and environment do not harm physical or mental health. Child-worker
protections apply to such persons. The central authority sets assessment criteria, procedures and
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other rules based on age, work nature and compulsory-schooling time. These assessment rules
and protections also apply to persons under 15 who obtain work through others for third parties,
or directly provide paid services without an employment relationship.

TIENG VIET

Khéng dugc thué ngudi dudi 15 tudi, trir da tét nghiép trung hoc co s hoac dugc co quan c6
tham quyén cho phép vi cong viéc, méi trudng khdng anh hudng sirc khde thé chat va tinh than.
Ap dung bao vé lao déng tré em cho ho. Co quan trung uong quy dinh tiéu chi danh gi4, thd tuc
va yéu cau khac dua trén tudi, tinh chat céng viéc, thai gian gido duc bat budc. Ngudi dudi 15 tudi
tim viéc qua ngudi khac dé phuc vu bén thir ba hodc truc ti€p lam c6 th lao ma khéng c6 quan hé
lao déng cling 4p dung tiéu chi nay va bao vé lao déng tré em.

menigs (Agm)

BSHIGHUHAIMSE 15 §1 UATIUNMSUMUHSISNUW

UHIIEIH srmﬁﬁwmms%m‘i‘m—lﬁji’?ﬁsﬁ"mcﬁﬁjemnnh—lwéhﬁsf‘iﬁﬂ
UsmIMinYAIHE AN SHSInLUHASI IS mmmmﬁﬁmnmnnnnﬁmﬁm Wwaly
SRIRSUUSINMUMW Uaan:MiInNSRINuEANMMagAg Uss1his:ﬁﬁ$5§ HAmY 15
gitduinminimugnnisiigjuiBmass ygaiunsguaipiwHsimwmss ﬁ SN

4615 - Article 46 - Diéu 46 - vijm 46
X (B
Kt/ \BZAREREZIEE, EXEEEEEEREBAREEREFRFER]XH.

ENGLISH

For employed persons under 18, retain legal-representative consent and proof of age.

TIENG VIET
Thué ngudi dudi 18 tudi phai luu van ban déng y cha dai dién theo phap luat va gidy t& ching
minh tuoi.

GimeHAlmMImy 18 81 S1UNHARIANMLEFAWNNEIURHANMMAFUUENU SRARNIUMNAHUS

24715 - Article 47 - Diéu 47 - vim 47

X (FEX)
ETSAZIFRERFER/ K, SEzTFREASEENEE, fliREBFFIME.

ENGLISH

Child workers cannot work over eight hours daily or 40 weekly, or on regular days off.
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TIENG VIET

Lao d6ng tré em khong dugc lam qua tdm gid/ngay, 40 gid/tuan hodc lam vao ngay nghi bat
bubc.

menigs (Agm)

ynunifrsHsmeiiminbumbiiiahuwig y 40 ghswumn

A
ShEsmoimisiigautitusnvagi4

wagtz - Article 48 - Diéu 48 - vijm 48
RX (BX)
BETAERFERN\REREARZEBALE

ENGLISH

Child workers cannot work between 8 p.m. and 6 a.m.

TIENG VIET
Lao dong tré em khong dugc lam tir 20:00 dén 06:00 hom sau.
menigs (Agm)

AyAIHSRtsEsmemillithm i woRB g wHiaY

a0tk - Article 49 - Diéu 49 - vim 49

X (RX)
1 BEERSRELAINFRIFERR\KRKERIF. EEEKITRE, IEXRBUETEE, KF5E
TRERR, ANETIZTRESE, FELR :

—. SRR EHERE.
—. EXMERTIEEERR, RUEKEIENZHLIES.

2 FIEE—MABL B R eHERE, HIRERPRIERAE . EETRSTNECZEHEREE
RAEE, EHNE.

3R TRRRSEMEEIER, TRNFRTIEERRAKZBENLEE, EXFEREETIF.

4F—TERE, REAXK. FERRHEN, BEEXAFLINTFRTEERR/ \HZRHEANIER, 8
22w

5 F—REERMERE, REIRNHILECZT, FERZ.

B | BAMRFEIRIKENAREFH80TIR#RE, H2021F8A20HERM. *EFREFMMXHRX
MR, ZERAFEARTEERB LN —RES.
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ENGLISH

The supplied Chinese text states: women may not work between 10 p.m. and 6 a.m., except with
union consent or, absent a union, labor-management conference consent, necessary safety and
health facilities, and transport or dormitories when public transport is unavailable. Central
standards govern the facilities; more favorable agreements prevail. Women unable to work these
hours for health or legitimate reasons must not be compelled. The paragraph 1 restriction does
not apply to necessary disaster, incident or emergency work. Neither the paragraph 1 exception
nor the emergency provision applies to pregnant or nursing women.

Editorial note: Article 49(1) lost effect on 20 August 2021 under Judicial Yuan Interpretation
No. 807. The supplied wording is retained for comparison; that paragraph must not be
presented as a current general prohibition on women'’s night work.

TIENG VIET

Nguyén van Trung dugc cung cap quy dinh: khong b6 tri phu nir lam tir 22:00 dén 06:00, trir ¢
céng doan hodc hdi nghi lao ddng-quan ly déng y néu khéng c6 cdng doan, thiét bj an toan, vé
sinh can thiét va phuong tién di lai hoac ky tuc xa khi khong cé giao théng céng cdng. Co quan
trung uong quy dinh tiéu chuan thiét bj; thda thuan tot hon dugc ap dung. Khong dugc ép phu nir
lam gi® nay khi khéng thé vi strc khde hoac ly do chinh dang. Khodn 1 khdng ap dung khi thién tai,
bién c6 hoac su kién dét xuat can lam dém. Ngoai 1é khoan 1 va trudng hgp khan cap khéng ap
dung cho ngudi mang thai hoac cho con bu.

Ghi chi: Khoan 1 Diéu 49 da mat hiéu luc tir 20/08/2021 theo Giai thich s6 807 ctia Vién Tu
phap. Gilt nguyén van tai liéu dé déi chiéu; khdng trinh bay khodn nay nhu 1énh cdm chung
hién hanh doi v&i phu nit lam dém.

manigi (Ayg)

HEUSGSINCUUISECUnELﬂnEﬂ LﬁJHSH'IGiﬁ_IJmUIﬁ

—_

o

U
Gatiuamsmiwpssnitn yagpidiuntaduayaidaBmsunin
v oA

=

SUTMIRIEMNSuemMNGimS SuuimnmwEnumsynighannisiidas
HIFEIGIAA M UAANG IR ENIUTEE; AGNBIF]R YN {GIHSiaY

=4

riSsmofitussmwyemayguingRsRs Ssmoigivi 1 miunsphncienn 1

a

o nl u

Beugiginuijmenyma inaminnyMugsime 1 aihiatuhasIean 1

a o

ShusmugBsugiaubpimsigimytimime

ANGUEINE B 49 Agiean 1 Magnumamsiigs 20 fediun g 2021 mumivAwive
807 ivssanfisganmiv HausIRs{Him SIn UL UiR)u;
BspiunmasIeANiSMmMIUME §iSTUGU[SGIM MENIWUIU S FI1S
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501k - Article 50 - Diéu 50 - sijm 50

FxX (FEX)
1 I o%antk, BELETE, BTFERN\ER ; MIR=ERAULRES, BELETE, BTERUENS.

2R TRETFENMEANU LEE, FLETFABIERG ; Kn/NMERERFRER.

ENGLISH

Provide eight weeks' maternity leave around childbirth, and four weeks after miscarriage
following at least three months of pregnancy. Pay full wages where employed for at least six
months, half where employed less than six months.

TIENG VIET

Nghi thai san tdm tuan trudc va sau sinh; sdy thai sau khi mang thai t&r da ba thang dugc nghi
bén tuan. Lam viéc tir 40 sau thang hudng nguyén luong; dudi sdu thang hudng mot nira.
manigi (Aygt)

@iwtmamamamumnisivsSnmuwaE

Shusumuinuiyamww sigunsiitieigin iGuyBmanifiimiywieigis S UM A AR,
iashaimywie sgumanameu

=511 - Article 51 - Diéu 51 - wim 51
X (FX)
g TEHIRIARE, NERABESIIE, SHHENHE, EXNFER, TRSERVETIE,

ENGLISH

A pregnant worker may request transfer to available lighter work; the employer must not refuse
or reduce wages.

TIENG VIET
Ngudi mang thai dugc xin chuyén sang cong viéc nhe hon néu c6; khong dugc tlr chdi hodc giam
luong.

menigs (Agm)

uwmsigunsmeidigisiminipnaitum s SiuNGASSMGURIIUEYMAIM AU

#521% - Article 52 - Diéu 52 - vijm 52

FX (RX)
1 FERm—RBAXTHEWALE, RE=ZTRAFRRECKERREN, EXESESKMILRE X, 8K
U=+nERE,

2 BIIRMELESE, R4 TIERfE
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ENGLISH

For a woman personally nursing a child under one year, provide two additional nursing periods
daily of 30 minutes each, besides Article 35 rest. Count them as working time.

TIENG VIET
Ngudi truc ti€p cho con dudi mét tudi bu dugc thém hai lan moéi ngay, mai lan 30 phut ngoai nghi
Diéu 35; tinh la gi& lam.

menigs (Agm)

i)

FubiTi g SIMuy WRIHWH {isguinutigivigufiiiiohywis uh 30 18 plinuugmasigm

=42l

359 10UISSNURIE R M
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e x'a i . w < 3
EINE RIK
Retirement - VI - Huu tri

migusins

#531% -+ Article 53 - Diéu 53 - vijm 53
Pz (FRX)

EITHETIEZ—, SEFRK !

— IFtEFEU EFRAE+HEERE.

—. IfEZ+REFEULEE,

=. IF+EULEERATERSE.

ENGLISH

Voluntary retirement is available after at least 15 years’ service and age 55; at least 25 years’
service; or at least ten years’ service and age 60.

TIENG VIET
Puoc tu xin nghi huu khi lam tir d4 15 nam va dd 55 tudi; lam tlr dd 25 ndm; hodc lam tir d0 mudi
nam va dd 60 tubi.

5415 - Article 54 - Diéu 54 - vijm 54
X (FEX)

18 TIFETIERZ—, BERNSREIERAK
—. FmAThRESE.

. BOEBRAEBETIESE,

2EIRE—AATREZ Fl, FHEEEHHRILER ; HREETERLR. BREHFRAREECIEF
E, FHEREURBPRIERBATLEE, EAEIRAE+TAR.

ENGLISH

Compulsory retirement is prohibited unless the worker is at least 65 or has a physical or mental
disability making the work unmanageable. The parties may agree to postpone the age threshold.
For hazardous or physically demanding special work, the entity may request central-authority
adjustment, but not below 55.
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TIENG VIET

Chi dugc budc nghi huu néu du 65 tudi hodc khuyét tat thé chat, tinh than khién khéng thé dam
nhiém viéc. Hai bén c6 thé thda thuan kéo dai tudi nghi. Vai viéc nguy hiém, doi hoi thé luc manh
hodc dac thu tuong ty, don vi dugc dé nghi co quan trung uwong diéu chinh, nhung khéng dudi 55
tuoi.

manigi (Aygm)

Bsmoudgutias ubntrunmwi 65 gligiy yimimnnamwygidaiigjdsmotinmmani4

mAsIfneRBI)anSNIMWIS:1 AEUTmMANIEHAYRInygingia

g,

shmameimmganamusiamu GigBsmeimy 55 g1

5505 - Article 55 - Diéu 55 - wijm 55

P32 (R’X)
1 B RIS ZAG RN T ¢

— BETIEFE, Sn—FREMmEEH. BB +RAFIFFE, Sn—FRE—EEH, BB
MO+ AREESRR. RaFEEUFEST ; mFEEU—F5

. IRERTIMEE-REEZFREE, MRS L, HE OERFERITERBZAARE, KPR EMG
BAZ =t

2 FIERE—ERERHIRE, RisRAERKF—ERTIIHE,

3E—EAERNKE, BEENG TR BE=THRRN, MEE—RERE, SHRIEETERAKRE
%&, DEIEN. AERETH, EREUREENMREERNRAEE, KERE,

ENGLISH

Retirement benefits: two units per service year for the first 15 years, one per year thereafter,
maximum 45 units. Fractions under six months count as half a year; at least six months as a year.
Compulsory retirement under Article 54(1)(2) for a duty-caused disability adds 20%. One unit is
one month’s average wage at retirement approval. Pay within 30 days of retirement; approved
installments are allowed where lump-sum payment is impossible. More favorable pre-Act entity
retirement standards prevail.

TIENG VIET

Tién huu tri: méi ndm tham nién dugc hai don vi co sé trong 15 ndm dau; moi ndm sau dé mot
don vi, téi da 45 don vi. Phan |é dudi sdu thang tinh nlra nam, tir dd sau thang tinh mét nam. Budc
nghi theo diém 2 khodn 1 Diéu 54 do khuyét tat tir thuc hién nhiém vu dugc thém 20%. Mot don vi
bang mot thang tién luang binh quan khi phé duyét nghi huu. Tra trong 30 ngay; khdng thé tra
mot lan thi dugc chia ky sau khi co quan cé tham quyén phé duyét. Tiéu chuan cda don vi trudc
Ludt nay tét hon thi dp dung.
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menigs (Agm)

[INABURIa8s HAAMANYW isgaulimamimugh 15 gyl wywhamguyweivgy wjusauim
45 iam Stanagiymvgiywiefamnges); fmiywieigihaamywsiv mivigiSig8mumpm 54
AgIeaN 1 6aNG 2 iImMwimimnuamuiiming pivigy 20%
ywiamiiimagusrsywiemnungdagu8ig81 uigh 30 igligulins; B8smouiyh

HIGUAMEAMAM TN WHHEHSE A1 URMNEUOHRMNYSENUISIHuNmY [HIHSIR

#5615 - Article 56 - Diéu 56 - vijm 56

3 (RX)

1 EXEREIERFHERER I _EAOZ THEER, RARKBS TRAERT, ERER/M, LT
fEAsREL, 3R, EESERZN ; HIRRER, BEFRREESFFRIINE, HPREEHAHRET, &
FRITBRRE Zo

QEFENSEFERTH, AENRFLENRERSEFGE, ZHRRCRRMR—FERNRLAMER
TR E AT EEE—EE —TRMMEHZE L, KAt EORREREE, EXENREE=RER
—RIFBHZER, TxFERBEUS T RAREREEEZEGER,

3E—HETRARBCE LENERSEESFS TERRES, HPRTERMBRS T ENRESRERZSE
Bl ; Hifl. SENEMEREE, ARREEMBEELZ.

AMRR SIS RERER, AFRIEXRMERMBEELTRMBINE, RERRFTSEREMR
TFERERNR KL  NAFE, HBEREL. B2z, RERERINE, HPRIEHKRE
5], WERTTHEFRIREZo

5 EXFiRiS TR E eE, RS THETHEBERS TERREREEEZEEEE . EEGHHET
KRERABAREFIOR=0 = ; HEBZER, BPREERAEL.

6 EX AR S DRI ERE LR HEFTNAE, BEEREUS T ENEREEEZSEEREE,
I #REE S E ERRIRE

T ERMIBIHERE R, TERZEREMS DENERSRBENICOEENE, SRS T EHRER

{7

7\0

8 TRIBRAIEIG BN, BARESRY, IRENEENRSERIFR,

IFI—IEAMS TRAERESVEEN AR, BE. FFREFAEMEETERINE, HPREEHEA
ERTREEEEEETEL.

ENGLISH

Employers contribute monthly retirement reserves of 2%-15% of total monthly payroll to a special
account, not transferable, attachable, offsettable or usable as security. Central regulations on
rates, procedures and management require Executive Yuan approval. Before year-end, estimate
whether the balance can cover Article 55 benefits for workers expected to qualify under Article 53
or 54(1)(1) next year. Pay any shortfall in one deposit before the end of March next year and
submit it to the entity’'s reserve supervisory committee. Reserves form a pension fund managed
by a centrally established supervisory committee, with centrally requlated organization and

meetings. The central authority and Ministry of Finance entrust financial institutions with receipts,

payments, custody and investment; minimum returns must match local banks’ two-year fixed-
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deposit yields, with Treasury covering losses. Regulations require Executive Yuan approval. A joint
employer-worker committee supervises entity reserves, with workers comprising at least two
thirds; the central authority sets its organization. Proposed or adjusted contribution rates require
committee review and local-authority approval. Lending institutions may request necessary
reserve-contribution data from the local authority, must keep it confidential and conduct security
audits. Data scope, application and related procedures are regulated by the central authority in
consultation with the Financial Supervisory Commission.

TIENG VIET

Hang thang trich 2%-15% tong tién luong vao tai khodn riéng du phong huu tri, khéng dung dé
chuyén nhugng, ké bién, bu trir hodc bdo dam. Co quan trung uong xay dung quy dinh ty I&, tha
tuc, quan ly, trinh Vién Hanh chinh phé duyét. Trudc cudi nam phai udc tinh sé du du tra tién Diéu
55 cho ngudi du kién du diéu kién Diéu 53 hoac diém 1 khodn 1 Diéu 54 trong nam sau hay
khong; thi€u phai bé sung mot 1an trudc cudi thang ba nam sau, glri hoi ddng giam sat clia don vi
xét. Khoan trich hang thang hgp thanh Quy huu tri do hdi ddng giam sat trung wong quan ly; to
chirc va hop do co quan trung uong quy dinh. Co quan trung uong phoi hgp B Tai chinh Uy thac
t6 chirc tai chinh thu, chi, gilr, sr dung quy. Loi tdrc t6i thi€u khong thap hon 13i tién guri ky han hai
nam tai ngan hang dia phuong; ngan khé bu 16. Quy ché dugc trinh Vién Hanh chinh phé duyét.
HOi dong giam sat du phong cla don vi do hai bén té chirc, dai dién lao dong it nhat 2/3; té chirc
theo quy dinh trung wong. Xac dinh, diéu chinh ty I1é phai dugc hdi dong xét thong qua va co quan
dia phuong phé duyét. Khi xét cho vay, té chirc tai chinh cé thé yéu cau co quan dia phuong cung
cdp dir liéu can thiét vé trich quy, phai bdo mat va ki€ém tra an toan dir liéu. Noi dung, pham vi, thi
tuc yéu cau va nghta vu lién quan do co quan lao déng trung uong trao ddi véi Uy ban Giam sat tai
chinh quy dinh.

manigi (Ayg)

SINHARIUAMAUEREUSIn8uTITell 2% [ 15% ?sLmﬁnnmLUG"l‘{eﬁst

isiann8hwwntinuBsmeid Jug maalumams4 mmﬁsmﬁﬁmnmti]UGUSHm SRIRSh{ALEAY
gnvBangyErsa ysougl Sunbaginwalgmusgaymeuiimamegm 55
HugAliinmAatugeansIm 53 y 54 aviean 1 6ans 1 isigiiymwyis ide:
[pivaGgsgyysohieSsigiymw Sumagjann:AymijgaiSAjimAvERIUIHRMNNSaj4

[Av{ghumy U8R usiasin AN AYMIRIAR UM U{ATAY; HRmI

o a

o ] ' a o

AGUHBNUSMANSANNAIN WM ANAM U MHESRHEARTIMIGUAUSANU Samuw
m:m\péh?&una%q\nﬁsﬁx@g%

BUGIANMHYJUIBI S SSIUHNHMMAVEAMSAAN ATV G SIAYUFS; InS1AIUInMmMIgauiY
usipLuARRInEBangs[§rsda annAymgsagriSiuniiaShSiuntagafiSmavghspmn
WMy AyASIUTa NN AGHiMAaTY HYMIAANAENWEIARLMU
HIMBUMARHMGiAAN:AYMIWAHNY SUHNEIYUFHISHSEA

anGsviiminmoisgs SWUAIMAUEASIMGIMNHIRIYUNSUEUIBEHANSIS

WAwgin ;lﬁj&ﬂﬁ ShpafiSmyriamnsg8w Euani ianuman

finiEg SuUsmMAl sAnnAMWHMHmMANfimsann:AymigaiSajuiinig
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#571% - Article 57 - Diéu 57 - wijm 57

FX (RX)

ST TFFEURFR—FERERR. BXE—ETHABCIRFE, MRKE_HFRERHFTETERT
LERZFE, ETFHt

ENGLISH

Service counts within the same business, including transfers by the same employer and service
the new employer must recognize under Article 20.

TIENG VIET
Tham nién tinh trong cling doanh nghiép, phai cdng ca thai gian diéu chuyén bdi cing ngudi st
dung va thaoi gian ngudi sir dung mai phai céng nhan theo Diéu 20.

581k - Article 58 - Diéu 58 - vijm 58

FX (RX)
1 BIHRBERESZERN, BRKCRARE, RAFMEATEMER.

2 FTFRBRAECER, TFEE, Eif, HRsHER.
3HFTRAERER RS TRIEE, SREERXMG, REMMBRIER, EHEAS ERAEZA.
4 FIRERAZEFR, NEEAER. 08, HERIGEFIHITZARN,

ENGLISH

The retirement-benefit claim expires if unexercised for five years beginning the month after
retirement. It cannot be assigned, offset, attached or pledged. With supporting documents,
workers may open a dedicated bank account for these benefits; its deposits cannot be offset,
attached, pledged or subjected to enforcement.

TIENG VIET

Quyén yéu cau tién huu tri mat néu khong thuc hién trong nam nam tir thang sau khi nghi huu.
Khéng dugc chuyén nhugng, bl trir, ké bién hoac bdo ddm. C6 thé dung gidy t& chirng minh ma
tai khodn riéng tai t6 chirc tai chinh dé nhan tién; tién glri khéng dugc bu trir, ké bién, bdo dam
hodc cudng ché thi hanh.

menigs (Agm)

S1BSUMAGUSIGSEn 1WSsiiaumiginviieustiign8ins« Bsmoigi mank

ANUHMAMSY M WRAUNA MeibaannSa Ml i uUmaLss;

= 1 =2

[AnhanNEBsMemani TUHN MAMSIYHSIAEWURY
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A | Xz P A <LK i
BtEREXEME
Occupational accident compensation - VII - B6i thuong tai nan nghé nghiép

R ANRIM S EIA Mg

591% - Article 59 - Diéu 59 - sijm 59

P (R

HTREBHRKEMBIET. Kk HBEHERE, EXE/ETIRETFUME BUR—FHK, KST
REBIFFIEMELTRE, CHEETSZNERMES, EXR/TUETZ !

— BIRGURERFERE, EXEGEELECERER, BERCERREBFREE, K% ITRERE
PIBRIZIRE,

—. FIEBERARIER, EXERHERELESETUME CBFRAFER_ENARERER, K5
EZ B2, BEARKEREIFESN, BFEE=RReERMEEE, EXF—XENEHEAZF
BIER, RRLEBETE/HERT.

=. FTRBFERIER, KiEECBRDE, BEEEEFREEE, EXERATHIENREKRERE, —X
faTRAEME. REEMERE, K TRIBEABRZRE,

M. STEEREGENREBWRRMEACE, EXFEEAMEATIIECRESEN, LERGRELE
BO+HEA T E 2R MHE, BEBRRETMEZIRMUMNT :

(—) BBRTFR.
(D) Ko

(=) HXE,
(M) HFL.
(H) Sk,

ENGLISH

For occupational death, disability, injury or disease, employers owe compensation, offsettable by
employer-funded compensation for the same accident under labor insurance or other laws: (1)
necessary medical expenses, with disease categories and treatment scope under labor-insurance
rules; (2) original wages while unable to work during treatment. After two years without recovery,
a designated hospital finding loss of former work ability but no qualification for item 3 permits a
lump sum of 40 months’ average wages to end this wage-compensation duty; (3) lump-sum
disability compensation based on average wage and disability degree, determined by a
designated hospital after treatment, under labor-insurance standards; (4) for death, five months’
average wages for funeral costs plus 40 months’ average wages paid once to survivors, ranked:
spouse and children; parents; grandparents; grandchildren; siblings.
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TIENG VIET

Tai nan nghé nghiép gay tlr vong, mat kha nang, thuong tich hodc bénh tat phai dugc bbdi thuong;
khoan do ngudi sir dung da chi cho cling su ¢ theo bao hiém lao déng hoac luat khac dugc bu
trir: 1. Chi phi diéu tri can thiét; loai bénh va pham vi theo Diéu |é Bdo hiém lao dong. 2. Tién
lwong von nhan khi dang diéu tri khdng thé lam. Sau hai nam chua khoi, bénh vién chi dinh xac
nhan mat kha nang lam viéc ban dau nhung khéng dat tiéu chudn diém 3, c6 thé trd mot 1an 40
thang luong binh quan dé cham ddt nghia vu boéi thudng luong nay. 3. Sau diéu tri, bénh vién chi
dinh xac nhan suy gidm kha ndng con lai, trd mot 1an theo lwong binh quan va mirc d9, tiéu chuan
bdo hiém lao ddng. 4. T&r vong do thuong tich hodc bénh nghé nghiép: ndm thang luong binh
quan mai tang va 40 thang béi thudng t&r vong trd mot lan cho than nhan theo thir ty: vg/chong
va con; cha me; 6ng ba; chau; anh chj em.

1 o &l al

NIRRT ANRGUNSBINNMA Tmimn sy i imani

ANAiE USIUNHATSEAMWAH BN MIANFEMMum UM MINIUGNUIEHM Memanis 1.
ignpmusins ihwpinstiiminiSuimnumonpmumsusmsuitmmanig 2.
Lmﬁnnﬁmtﬁammnymmuﬁw%smmﬁmm imwiigiS smausiajw
ingjAnNauMAmasamaminiis n8sipiamilimimnsans 3 }ﬂGUf&LﬁlﬁnjémHﬁjH 40
fey iﬁajurgﬁmﬁgﬁgﬁ‘fimmmﬁmﬁmnsgﬂ 3. mWumunpme s8insjaanavimaimimnisiaun
[Fivhainniiimimngh mamﬁwﬁmsﬁj%hﬁ@ﬁﬁmsmn mughim Stk miN 4.
winnmanwiyuytiimin grodigyanunidmanyusgsioiie 8asinnssinnman 40

o

fegnnigaislivmumhts: fuwngsngs; Enaniw; Hgsiim; 16l; uhysH

6015 - Article 60 - Diéu 60 - vijm 60
X (EX)
EBXREERERNcHESE, SERME—SHAERECBESE,

ENGLISH

Compensation under Article 59 may offset damages arising from the same accident.

TIENG VIET
Boi thudng theo diéu trudc dugc bu trir tién boi thudng thiét hai tir cung sy co.

menigs (Agm)

UANAMUBIE 59 MIGMAAR{IMARANREEaAHINaMIANHE M

=3

#6115 - Article 61 - Diéu 61 - vijm 61

FX (RX)
1 BR+NEZREMEER, BRRECEE, IZFRFTEMHERK.

2 ZEMEER, FTRETMBMZE, BAGEE, B\, 1FsHER.
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3HFTHHEBKAERNERFRRXNEMESE, SREERXMNG, REMEBERIER, SHEARS
KREMETZH,

AFIRERAZEFR, MEEAERE, 08, HERIGEHITZRN,

ENGLISH

Article 59 claims expire if unexercised within two years from entitlement. Departure does not
affect them; they cannot be assigned, offset, attached or pledged. Workers or survivors may open
a dedicated bank account with supporting documents; compensation deposits cannot be offset,
attached, pledged or subjected to enforcement.

TIENG VIET

Quyén nhan boi thudng Pieu 59 mat néu khdng thuc hién trong hai ndm tr ngay c6 thé nhan.
Nghi viéc khong anh hudng quyén; khong dugc chuyén nhugng, bu trlr, ké bién hodc bao dam.
Ngudi lao ddng hodc than nhan cé thé nép chirng tir mad tai khoan riéng nhan boéi thudng; tién
guri khong dugc bu trr, ké bién, bao ddm hodac cudng ché thi hanh.

fnt

el

n

100

i (Agmh)

Fd)

§onnheym 59 Ha1b8siDa
S

2

MaAl IUHURAMSM Ayal

8

UHSIAtI WU

=

AnhAnNSSsmemanni UL/ Am

#6215 - Article 62 - Diéu 62 - vijm 62

B (RX)

1 EXBUMHERBAAE, MEBAER, REASNTREAEA, MEZABROFRERZSE L, 9E&
HRREEA, ERAAEMEETEERRAETMEZER.

2EBRBUNABANFEREAN, BRRZKEMER, REMBECED, SRRBEABAKE.

ENGLISH

Where business work is contracted and subcontracted, contractors and intermediate contractors
are jointly liable with the final contractor for this chapter’s occupational compensation to workers
employed on their respective contracted portions. An entity or contractor paying such
compensation may recover the amount from the final contractor.

TIENG VIET

Khi don vi giao thau va cé thau lai, nha thau hodc nha thau trung gian phai cung nha thau cudi
chiu trach nhiém lién dégi boi thuong nghé nghiép theo chuong nay cho lao déng thudc phan
nhan thau tuong &rng. Bon vi hay nha thau da boi thudng dugc doi nha thau cudi hoan tra phan
da tra.
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menigs (Agm)

mNHMTnYRivaN BgAtImaiwisimiug
HABIMISHHABIMIANMUgisgueu{FivMmy WwHAB mIshijmw

BANRIM G AMINIMULiAISe M{EHUHAMIL sﬁgﬁ esﬁn‘n—m
HRMAUHABIMiG UM sUiMGs1IBs1uRGgSMS Ul ligAtBI misRim w1

6315 - Article 63 - Diéu 63 - vijm 63

P (RX)

1 ZBANBRBEA LG, EREXBEVTRSREER, IRREXBEURHEE, REREUEER
REBANBREAN, HEMERS LSRN SEEATZHRE,

2EXRBEREHRELZHEEEMENABA. BREABREEIRE, BREANBREAFERZ
HIRERRAER, BEZABA. BAEBARETHERL.

ENGLISH

’

If contractors’ workplaces are within or supplied by the original entity, it must ensure contractors
and subcontractors'’ [abor conditions comply with law. Violation of its contractor-related duties
under the Occupational Safety and Health Act causing their workers' occupational accidents
creates joint compensation liability.

TIENG VIET

Noi lam viéc clia nha thau, thau lai nam trong hodc do don vi ban dau cung cap thi don vi phai dén
doc diéu kién lao dong clia ho tuan thad luat. Vi pham trach nhiém véi nha thau theo Luat An toan
vé sinh lao ddng gay tai nan cho lao ddng cla nha thau thi chiju trdch nhiém boi thudng lién daéi.

—_

Ontguminignisimiygnisimivgiaginym MEBUHRMNISSE
HYMOEE{RItn 8jua e AN miniEu R HASINII UUGENU
iHpmniiamagAgsIMeHABimimussnUiamn8negemnmani
URMUSIHAIMIUERI)ATAN SIMEIA [ISSUSIHinNku

#63-11% * Article 63-1 - Diéu 63-1 - vijm 63-1

B (RX)

1 EREMUERRES TREBRXER, BEREUBERESEEMETEAENMEELEEREEM
Bz &L,

2 AR EKRS TRIBEANEMEDSIRE, ERBEREMIREFTREUSZNERMESE, BEEK
j:g}bo

3EREMNMESEEMNRERAEZNERRZLEHERT, BURES TRERELER, EEFEEER
BeET.

4 BREMIREFREURAEIRERNCBERER, SEITMEA—SFHFAERECHEESE,
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ENGLISH

A user entity and dispatching entity are jointly liable for occupational compensation when a
dispatched worker suffers an occupational accident at the user entity. Compensation funded by
either under labor-insurance or other laws may be offset. Violations of this Act or safety and
health provisions causing the accident create joint damages liability. Statutory compensation may
offset damages for the same accident.

TIENG VIET

Tai nan cda lao dong phai clr tai don vi s&r dung lam hai don vi chju trach nhiém lién déi boi
thudng theo chuong nay. Khodn mét trong hai da chi theo bao hiém lao dong hodac luat khac
dugc bu trur. Vi pham Luat nay hoac quy dinh an toan, vé sinh gay tai nan lam hai don vi chju lién
ddi boi thudng thiét hai. Boi thuong theo Luat nay dugc bu trur thiét hai cing su ¢6.

[mes8hnim nur[ulsmsggmaﬁj@jg&ji;i’jf{’jnnhmaﬁgﬁissﬂ

ankid uHRIMNAMY WM SEAMWMBmUIUMMANIYGNUIHKN Mmemani
iIOmMitWAGNUISIYUSIAMNSREIeMNUAMUSJIM:EIA (FiS§USURiBIlInNgEeaY
UANNMBENUHGMAARRIANNEE A I MIdNGEm
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Pax'and e w = 4 p=
B\E &
Apprentices - VIII - Hoc vién hoc nghé

RO RJUIAUNATISI

#6415 - Article 64 - Diéu 64 - vijm 64

FX (RX)
1 EERNSHRBCRRTARZ ARIIE. ERRFPBERXE, FELR,

2MEIMTEE, BIRPREERBRE KM EIIRBEPURERESEN, KEABEZREMERZEET
TRZNo

3ABHE, REXRBUZERTL. RBE. EHSFIREREMERMELEEEZA, R,

ENGLISH

No apprentice under 15, except junior-high graduates. An apprentice receives employer training
under this chapter to learn skills in training occupations specified by the central authority. This
chapter also applies, with necessary adaptations, to trainees, interns, cooperative-education
students and similar persons in entities.

TIENG VIET

Khong tuyén ngudi dudi 15 tudi lam hoc vién hoc nghé, trir tét nghiép trung hoc co sé. Hoc vién la
ngudi dugc ngudi str dung dao tao theo chuong nay dé hoc kj nang thuéc nghé dao tao do trung
wong quy dinh. Ap dung tuong (ng cho ngudi dao tao tai doanh nghiép, kién tap, sinh vién 16p
hop tac dao tao trudng-doanh nghiép va ngudi tuong tu.

@
0
=
=
7
)
=

fRegliaumatisunimy 15 81 ubniuimsumungisnaiuwH
RO RJUIAUMAAEASSUAIUANUAMAUASIUNGAMUYLIfALSS
141 stiSIN AN IV AN AT WHIHNHIGIAALMY HOAISAHSIAMUMAUBFUULTHAUN A MmN

HAUMaUSHtInS B agayiiuNMINUNSHN{mMEs SaEAputHam

4D

6515 - Article 65 - Diéu 65 - vijm 65

3 (R

1 BB ER, RREMERSTEmIIRIZN—N=1R, FIIEIRIER. IR, EEaE. £F
AL HERAEER. SRR, FBRFEH. TNERRBRIGGREMEMEL#ER. FHFH, AESA
T, WXEEHBRSR.

2 BUIERAMTERAARREN, HilRE2H, BEEAEREAZITE .
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ENGLISH

Sign a written apprenticeship agreement in triplicate specifying training items and term, board
and lodging costs, living allowance, related teaching, labor insurance, completion certificate,

commencement and termination conditions, and other mutual rights and duties. Each party keeps

a copy and one goes to the authority for filing. Minors require legal-representative permission.

TIENG VIET

Ky hgp dong dao tao bang van ban ba ban, ghi néi dung, thai han, trach nhiém an &, trg cap sinh

hoat, gidng day lién quan, bao hiém lao dong, gidy hoan thanh, diéu kién c6 hiéu luc va chdm dut,

quyén, nghia vu khac. Méi bén gitr mot, glri mot cho co quan ¢6 tham quyén luu hé so. Ngudi

chua thanh nién can dai dién theo phap luat cho phép.

manigi (Aygm)

[§IG:AGASNUANSUAMUT AN WU AANHAKTENT MWALNGYSIFH SRIW: 1

a Q a =

miGamuwmunighannisi (masugyiiimn mivigy)smafg msuitimmains [G8aumus

DI

aacao o

UGSANGUMEINSERUMU (NusiNG§EumanAgiH1 MAYAYANYWENY
SHUMSYWEMEHIHIARSA1 HERHS|FIVISAIHSIMAHAR MR FUUGNU

6615 - Article 66 - Diéu 66 - vijm 66

X (FEX)
BERIRBMTERIERIFIRE B

ENGLISH

Employers must not charge apprentices training fees.

TIENG VIET
Khéng dugc thu chi phi dao tao tir hoc vién hoc nghé.

9

DI-

S1NHAS SMBWAIGUAN UM ag UIAUN

#6715 - Article 67 - Diéu 67 - vijm 67

P (RX)

At EEIfRE W, BEEEEAL, TRERFI S IEREAFZNE. BEUNNEMEIIREZNAETEA

BRMRE, EAFEREIRRAR.

ENGLISH

After training, employers may retain apprentices with treatment equal to workers doing
equivalent work. Any retention term stipulated in the training agreement cannot exceed the

training period.
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TIENG VIET
Sau dao tao cé thé gitr hoc vién lam viéc véi ché d6 ngang lao déng lam viéc tuong duong. Néu
hop dong quy dinh thai gian gitr lai, khdng dugc dai hon thai gian dao tao.

o8tk - Article 68 - Diéu 68 - vijm 68

X (R’X)

RITEAR, MMFEBSETABODZ— STABRREAZE, UMAG.

ENGLISH

Apprentices cannot exceed one quarter of workers. For entities with fewer than four workers, use
four as the calculation base.

TIENG VIET
Hoc vién khong qué 1/4 sé lao ddng. Bon vi dudi bon lao dong tinh co s& la bén.

GgsainjuinumadsmeubuywmaysisayniSiuniag ilagniSiunfafemiyssia
il

w691k -+ Article 69 - Diéu 69 - vijm 69

FX (RX)
1 AERE, RERMEZERZ.
2 BT E X EREFRFREAECRE, FRERERIE,

ENGLISH

Chapter 4 hours, rest and leave; Chapter 5 child and female workers; Chapter 7 accident
compensation; and relevant labor-insurance provisions apply to apprentices with necessary
adaptations. Their accident-compensation wage basis cannot fall below the basic wage.

TIENG VIET

Ap dung tuang trng cho hoc vién: chuong 4 gid lam, nghi ngoi, nghi phép; chuong 5 lao déng tré
em, n{t; chuang 7 bdi thudng nghé nghiép; quy dinh bado hiém lao déng lién quan. Mrc luong tinh
b6i thudng khong thap hon luong co ban.
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FEHE TIERA
Work rules - IX - Ndi quy lao ddng

USU AN

=70% - Article 70 - Diéu 70 - vwiym 70

P (R

BEXEASIABE=TAULE, BEREEXMNEH, R EETLTFRE, RBETERARBRIA
FBERL

— IfERE. 2. R, BERSH. FhARREERIE TIE 2wt A %o
—. IEZRE ARG AEKRERB .
=. ERI{FEFE,

e, R,

. B8

7w EZE FR. BERE,

t. RME. #E BE. BEKERA.
N\ KEGRAHBERED,

N BFFERE.

+. FREFEETE I LZEHERE,
+—. FEEHBERRMBEFZTT %o
+Z. Hfth,

ENGLISH

Employers with at least 30 workers must issue work rules suited to the business, submit them for
authority approval and display them publicly. Cover: hours, rest, holidays, commemorative days,
annual leave and shifts for continuous work; wage standards, calculations and payment dates;
overtime; allowances and bonuses; discipline; attendance, leave, rewards, penalties and
promotion; hiring, dismissal, severance, departure and retirement; accident, injury, disease and
survivor compensation; welfare; mutual safety and health obligations; communication and
cooperation methods; and other matters.

TIENG VIET

Tlr d0 30 lao d6ng, phai l1ap ndi quy theo tinh chat doanh nghiép, trinh co quan c6 thdm quyén
phé duyét va céng khai. N6i dung: gi& lam, nghi ngoi, ngay nghi, ky niém quéc gia, phép nam,
luan ca céng viéc lién tuc; murc, cach tinh, ngay tra lvong; lam thém; phu cap, thudng; ky luat;
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chd@m céng, xin nghi, thudng phat, thang chirc; tuyén dung, sa thai, cho théi viéc, nghi viéc, nghi
huu; bbi thudng tai nan, thuong tich, bénh, trg cap tir tuat; phic lgi; nghia vu an toan, vé sinh hai
bén; trao déi y kién, hgp tac; van dé khac.

menigs (Agm)

SiunnnmsyAigmiil 30 S1AISHY [FHususummmanicis§hmiling

AN HmHSE AU WU MmMANmIaN:1 ju18s i B{EA i5aut ig

n — o

c 5
Si
£}
)
=
g
c-
<
g
1z

Suny)uisMINIUE; A ?ﬁnmmsmﬁumﬁlnnﬁm ithhuigy; [mAcuaysShins; I8w; inwms
MIEJAWU #N8 sanAySnisiag§; g umjt umitimw{mAtams BAEMENGIIRIES;

ﬁjﬂﬂﬁi[,j fﬂn 1Y WISNBIANAIL; fJSBIuME; 7nflnGﬁjinﬁlﬂSﬂﬁjaﬁlmUﬁimﬁS%ﬁﬁi;
5ESS'IﬁSSﬂSﬂﬁJU1mJ,’ SﬂUL’U’IiﬁJﬁ“I

=714% - Article 71 - Diéu 71 - «ym 71

P (RX)
TERA, ERAESZEHRINALRELEMEFZEFEACEERORESE, Y.

ENGLISH

Work rules contrary to mandatory or prohibitory law or applicable collective agreements are void.

TIENG VIET
N6&i quy trai quy dinh bat budc, cdm clia phap luat hodc thda udc lao dong tap thé ap dung cho
doanh nghiép thi v6 hiéu.

manigi (Aygm)

o

usumminiRugwussnUuiyimsws yngumiutnusgiailmiing msanumn
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B+E LIRS

py=1}
Supervision and inspection - X - Gidm sat va thanh tra

miaaiiSa) SunliniAg

#7215 - Article 72 - Diéu 72 - vim 72

P (R

1 PREEHR, REMANERAMBLESTZHT, RETRERBIIREEEDT TERFFRRERE
MiEr ; BEH. B (h) TERRERCGER, TMIREBERRE,

2 BIIRS TIREHE AR, APREERAELZ,

ENGLISH

The central authority establishes labor-inspection agencies or authorizes municipal authorities to
establish dedicated agencies to enforce this Act and other labor laws. Municipal and county/city
authorities may send inspectors as necessary. The central authority sets agency organization.

TIENG VIET

Co quan trung uong lap co quan thanh tra lao ddng hodc Uy quyén thanh phé tryuc thudc trung
uong 1ap co quan chuyén trach dé thi hanh Luat nay va luat lao déng khac. Co quan thanh phd,
huyén cé thé clr ngudi thanh tra khi can. T6 chirc co quan do trung uwong quy dinh.

manigi (Agm)

HMHIEEAAMUUIRAanGsHEMIAgMINI yHs @—m@mmh fituruiRnantshiun
HYjHIaGNUIS SNGNUMANIRIN Y MmN AL SRUAY{ARMGUY ng,ssaﬁ—u—mﬁ‘iméﬂ

Htgmjf}\nfismnmmwm@ﬁ@ﬁﬁnammﬂ

=731 - Article 73 - Diéu 73 - wym 73

3 (RX)
1 REEWITHE, BHTRES, SFREUFGER. ERE(IERERER, REEFERETER
R ER R IRE .

2IBEENTRT, SUAEHESE, ERXFXBEUREVEZRS. . RAKEMXHNEER
BHo ANFRHRERAIFL ﬁnu;@éﬂﬁ#, FEE @M E X HEHAIE AL EIQUEE.

ENGLISH

Inspectors must show inspection credentials; entities must not refuse inspection. If refused,
inspectors may conduct compulsory inspection with local authorities or police. They may require
necessary reports, records, books, documents or written explanations concerning this Act. Before
taking materials, samples or data, notify the employer or representative and issue a receipt.
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TIENG VIET

Thanh tra phai xuat trinh thé; don vi khong dugc tir chéi. Néu tir chéi, c6 thé cing co quan dia
phuong hodc cdnh sat cudng ché kiém tra. Dugc yéu cau bao cdo, ghi chép, sé sach, tai liéu hoac
gidi trinh can thiét vé Luat nay. Ly vat liéu, mau, dit liéu phai bao trudc ngudi st dung hoac dai
dién, cap bién nhan.

manigi (Aygm)
HEMIGIUMMOHEMIAG I WHAMNESMEURIUEY TURivE
HEMIMNGUMY WHHRIYUE SYSAINUIFHRNIAGIEN WUR 1 MSSIS1Imwmidn Annagm

UMAMNE NARNIBRMING UM AN WFANHAIGIMGY 8sWhtuE: AjuSg8Ww
[igsiidnhSiunnnayanmy SRismunsin«

=741% - Article 74 - Diéu 74 - vijm 74

X (RX)
1 FTRFERBMERKFENAMBLESTRER, SREEX. TEXMIRERIBHR.

2 EEFSRSG I RRIIRRFR, MTLRE. [F5R. B, BEEKRES. ZNEE LFREEE2#ER,
HEMAFIZEET

SEXANETAZ—E, ¥

4 TERFSRERBNEES—RPHR, BAVEZRE, IR+ ERRRERK, USEmENS
I,

5 TEHMERERBEREPRAZSDERNETHE, NMIRRELHEEE 2 ZER.
6 ERFIEHREE, MAKERKAERNERTHEEN, BRLREEEZH T, BRBEERESE.
T TEHRRERRRCRENEMEETRECIE BRREIEREEZ.

ENGLISH

Workers may complain to the employer, authority or inspection agency about violations of this Act
or other labor laws. Retaliation by dismissal, demotion, wage reduction, infringement of statutory,
contractual or customary rights or other adverse measures is prohibited and void. Authorities
must investigate as necessary and notify the worker in writing within 60 days. Keep complainant
identity confidential and disclose no identifying information. Breach incurs officials’ criminal and
administrative liability and damages liability toward injured workers. The central authority sets
confidentiality and other complaint-handling procedures.

TIENG VIET

Ngudi lao ddng dugc khi€u nai vai ngudi sir dung, co quan c6 thdm quyén hodc thanh tra khi phat
hién vi pham Luat nay hodc luat lao d6ng khac. Khong dugc tra dlia bang sa thai, ha chirc, gidm
lwong, xam hai quyén theo luat, hgp dong, tap quan hodc x(r ly bat Igi khac; hanh vi d6 vo hiéu.
Phai diéu tra can thiét va thong bao két qua bang van ban trong 60 ngay. Gilt tuyét doi bi mat
danh tinh ngudi khi€u nai, khéng tiét 16 théng tin nhan dién. Vi pham dan dén trach nhiém hinh
su, hanh chinh clia cong chirc va boi thudng cho lao ddng thiét hai. Co quan trung uong quy dinh
bdo mat va thu tuc lién quan.
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P =z ;o
S£+—= 518l
Penalties - XI - X phat

sanAy

=751% - Article 75 - Diéu 75 - wiym 75

FX (RX)
ERBAGEEE, BRFEUTEREN. BRIBHHFEEt+AETU T EHE.

ENGLISH

Violation of Article 5: imprisonment up to five years, detention, or a criminal fine up to NTD
750,000, separately or together with imprisonment/detention.

TIENG VIET

Vi pham Diéu 5: phat tu dén nam nam, giam gilr hodc phat tién hinh su dén 750.000 TWD, riéng
hoac kém vdéi tu/giam gitr.

menigs (Agm)

inawm 58 mungsImayaREg Wes yifwipunsanivyains 750,000 Hnianss
meunwigiayvigsubngmiymiujg s

=761 - Article 76 - Diéu 76 - vim 76
X (X))
ERENEFREE, E=FUTEHRERN. HEsRsHRHEEN+REETUTE S,

ENGLISH

Violation of Article 6: imprisonment up to three years, detention, or a criminal fine up to NTD
450,000, separately or together with imprisonment/detention.

TIENG VIET
Vi pham Diéu 6: phat tu dén ba nam, giam gilt hoac phat tién hinh sy dén 450.000 TWD, riéng
hodc kem véi tu/giam gil.

finamm 63 mungimaainlsl Wgs yhwpusnniyaiEas 450,000 Hansinfiss
simwisjayvigusingimiy miuigs«
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#7715 - Article 77 - Diéu 77 - vym 77

P (RX)

ERBE+ZMH BETEEE IR BETAGE—E, BET-EE. BEH/\K BEHAKEE=IEN
BANTOEFE—EREE, RANBAUTEREN. MRIBNHHRFEE=+BTUA T,

ENGLISH

Violation of Articles 42, 44(2), 45(1), 47, 48, 49(3) or 64(1): imprisonment up to six months,
detention, or a criminal fine up to NTD 300,000, separately or together with imprisonment/
detention.

TIENG VIET

Vi pham Diéu 42, khodn 2 Diéu 44, khoan 1 Diéu 45, biéu 47, 48, khoan 3 Diéu 49 hoac khoan 1
Diéu 64: tu dén sau thang, giam gilt hodc phat tién hinh su dén 300.000 TWD, riéng hodc kém véi
tu/giam gitr.

manigi (Aygm)

finawmym 42, 44 agiean 2, 45 agiean 1, 47, 48, 49 avienn 3 4 64 agienn 12
mungmayadnmywie Wgs yfifwpusaniyaidai 300,000 Hansinaiss
mnsimwisjayviguiingimiymiuigs«

=781 - Article 78 - Diéu 78 - vwim 78

3 (RX)
1 REEBETER. BHEhe—FtH. FRTRGREZRESBRREGE, BHEE=1+8UL—8
A+BTU TR, WRIASHEGH, BERGHE, BRREES,

2ERET=M% BHHife—8—1A. FEE. BE2HNME BREHE BR+—KHERHAEETER
REE, BFEBNETULOA+ASTU TR,
ENGLISH

Failure to pay to the standards or deadlines in Articles 17, 17-1(7) or 55: administrative fine NTD
300,000-1,500,000, with an order to pay by a deadline and repeated fines for continued
nonpayment. Violation of Articles 13, 17-1(1) or (4), 26, 50, 51 or 56(2): NTD 90,000-450,000.

TIENG VIET

Khéng tra theo tiéu chuan, thdi han Diéu 17, khoan 7 Diéu 17-1, Diéu 55: phat hanh chinh
300.000-1.500.000 TWD va budc tra trong han; van khdng tra thi phat tirng 1an. Vi pham biéu 13,
khodn 1 hodc 4 biéu 17-1, Biéu 26, 50, 51 hoac khodn 2 bBiéu 56: 90.000-450.000 TWD.

manigi (Aygm)
Ssulimuaghiigannanmgm 17, 17-1 aviean 7 y 55s fi8wisgmeuti 300,000 &5 1,500,000

aniia 8§ Wwunmgjuhmuaana4 iBisiBsu FiiSwnnuay innawigm 13, 17-1 asiean 1y
4,26,50, 51y 56 agiean 2¢ {i 90,000 &5 450,000 Hanian 8§

=zl
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#791% - Article 79 - Diéu 79 - vijm 79

FxX (FEX)
1B MIBHRETAZ—E, BHEE_BTUL—BRTUTER !

— ERBIT—MGRE-IR. BEoTHBEBTAGK B HEEIREL=R. £NE FEE £=
TR B=TERERFE+—&. FETAEE BB A TARRE.

—. EREEKBMKE Z+CRRIGM TENSE =+ = RAB TERRZ 5.

=, ERPREIEHBEKEN+ =GP RASERUANBEA TEGR T 2 REFRE,
2EREB=TEEREXEO+NESREREE, BHMEBENESUA LOE+RARTU TSR,
3EBRELKE. BAMKE—E. BE+H5ME BEHNKE ETHEETE, BEOHAE ERHNEE—
H, EATHEEE-ER. ERTAEEREATH/R B HEHECTHOEEZIEREE, ENEE "8t
M E=+BtUTER,
AERIZIERETAZ—E, TERAGKEERRE. ERABIEREH, MEHIREEEIRREE
:63\2_0

ENGLISH

Administrative fine NTD 20,000-1,000,000 for: violations of Articles 21(1), 22-25, 30(1)-(3), (6)-(7),
32, 34-41, 49(1) or 59; failure to follow Article 27 wage-payment or Article 33 hour-adjustment
orders; or violation of Article 43 minimum leave or non-personal-leave wage standards. Violations
of Article 30(5) or 49(5): NTD 90,000-450,000. Violations of Articles 7, 9(1), 16, 19, 28(2), 46, 56(1),
65(1), 66-68, 70 or 74(2): NTD 20,000-300,000. The authority may increase these fines by up to half
the statutory maximum according to business scale, workers affected or severity.

TIENG VIET

Phat hanh chinh 20.000-1.000.000 TWD khi: vi pham khodn 1 biéu 21, biéu 22-25, khoan 1-3, 6-7
Diéu 30, biéu 32, 34-41, khoan 1 Diéu 49 hoac Diéu 59; khong tuan lénh tra luong Digu 27, diéu
chinh gi& Diéu 33; vi pham chuan t6i thi€u vé thdi gian nghi hodc lvong nghi ngoai viéc riéng theo
Diéu 43. Vi pham khoan 5 biéu 30 hodc khoan 5 biéu 49: 90.000-450.000 TWD. Vi pham Diéu 7,
khodn 1 biéu 9, Diéu 16, 19, khoan 2 Diéu 28, Diéu 46, khoan 1 Diéu 56, khoan 1 Diéu 65, Diéu 66-
68, 70 hodc khodn 2 Diéu 74: 20.000-300.000 TWD. Cé thé tdng thém dén mot nira mirc phat toi
da luat dinh tuy quy mé, s6 ngudi bi anh hudng, tinh tiét.

fi8wigmeuti 20,000 & 1,000,000 Fanitafi s upvs iinnampm 21 agiean 1, 22-25, 30
AG1ean 1-3 84 6-7, 32, 34-41, 49 aviean 1y 59; SsiminuimuiAimanu s 27 yiatimgm
33; yiina R EIHU UG AU USRI A AL N AUUITIRG mjgﬂdjgsmsiﬂ:m 434 jinnawgm 30
ABIZAN 5y 49 AaGi1ean 53 §i 90,000 ﬁn'j“450,000‘1 finnawmym 7, S)uﬁmanén 1,16, 19, 28 amann 2,
46,56 aviean 1, 65 agiean 1, 66-68, 70 y 74 aGigan 22 £l 20,000 ks 300,000
mimMeuigsiaimanamuistgsHAUIMGNY musMliny GgSHAMAASUMNESEIY
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%79-11 - Article 79-1 - Diéu 79-1 - sijm 79-1

X (RX)

ERFEOTRGE IR, BOEA. FATEGREZEREANTIEE-—RERRE RS, BRANEHRE
REo

ENGLISH

Violations of provisions applied through Articles 45(2), 45(4), 64(3) and 69(1) are punished under
this Act’s penalties chapter.

TIENG VIET

Vi pham quy dinh dp dung tuong Ung tai khodn 2, 4 Biéu 45, khoan 3 Diéu 64 va khoan 1 Diéu 69
thi ap dung chuong xtr phat Luat nay.

menigs (Agm)

MAWAUSHSIAMUE{M 45 Avienn 2 §1 4, 64 avienn 3 8§41 69 Aviean 1
[BINASANAYMULHYASANAYISGNUIS:

#301% - Article 80 - Diéu 80 - vijm 80

$ (FEX)
B8, MENERS ITRESKERTRHSEE, BRHIEE=_8xU L+ARTUTEHE.

ENGLISH

Refusing, evading or obstructing lawful labor inspection: administrative fine NTD 30,000-150,000.

TIENG VIET

TU choi, né tranh, can tré thanh tra lao déng thi hanh hgp phap: phat hanh chinh 30.000-150.000
TWD.

menigs (Agm)

uiiteun IaGIyNiRHEMIRgmaNIgUUENUs A8wigmeuti 30,000 Has 150,000 Faniians

LG'LI!
-

#80-11% * Article 80-1 - Diéu 80-1 - wjm 80-1

P (RX)

lL}iZIK/H%Im#EBﬁEL( SiiRE, TERRBATHESEREUNERECSLE. aFARS. 7R,
RIGX R EFEEE, WRATHNE ; BIRNEE, BRRES,

2 TEHRBRERE, SENRERTAERCEIAY. ZHEARBEREENCEE, [EIE
IR,
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ENGLISH

When imposing an administrative fine, publish entity/owner name, responsible person’s name,
penalty date, violated provisions and fine amount, and order correction by a deadline; impose
repeated fines if uncorrected. In determining severity, consider workers involved, cumulative
violations or amounts unlawfully unpaid.

TIENG VIET

Khi phat hanh chinh, cdng b6 tén don vi hodc chd doanh nghiép, ngudi phu trach, ngay xtr phat,
diéu vi pham, s6 tién; budc cai thién trong han, qua han chua cai thién phat tirng lan. Mrc phat c6
thé can nhac s6 lao dong lién quan, s6 1an vi pham cong dén hoac sé tién khong tra dung luat.

menigs (Agm)

mmnswmmm HITBEIRIUAM AT S HAME g@ﬁﬁ-ﬂﬁi ny 1aujie HnSSEUBﬁJLni Hnsanny

= =

anav 108sia (pIf8wnesibA“
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Usmsiiua ShG§SﬂSLU imUjUfLﬂajiﬁm

S
MINANAGSFUIUHGARGSSAYMISIUNTAMAH HANARU YIMnBSmSUNmuGNU

0
Gle

/a)
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#8115 - Article 81 - Diéu 81 - viym 81

B (RX)

LAAZARRA BALBARAAZAREA. REALEMREAS, HRTEBERKNERE, RKRAER
ERINTA/AN, BAANBBANLERUSZZIGFTE S EHNET R, EEAZRRATBEAAERER
ZEBE, EBNAMLEITRE, FELR.

2EAZRRATBAANBLTMBE HERZITAE, UITHAHR.

ENGLISH

When a legal person’s representative, an agent, employee or other worker of a legal or natural
person violates this Act while performing business duties, punish the offender and also fine the
legal or natural person under the applicable provisions, unless the representative or natural
person made every effort to prevent the violation. Instigating or tolerating violations makes the
representative or natural person liable as the offender.

TIENG VIET

Dai dién phap nhan, dai ly, ngudi dugc thué hodc ngudi lam viéc khac cda phap nhan hay cd nhan
vi pham khi thuc hién nghiép vu thi ngoai phat ngudi thuc hién con phat phap nhan hoac ca nhan
theo diéu tuong Ung, trir dai dién phap nhan hodc ca nhan da hét sirc phong ngtra. Néu xui giuc
hoac dung tung, dai dién hoac ca nhan bij coi la ngudi thuc hién.

a oo

AEMIRIL RS RUAYIUISUAN inagnUissinuGinmmiinyg

DI

SWRAUANYIUISUANIMEBIMMA#TS

2u

ums&agiativuiigjumit memiyviamuweiinna
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#8215 - Article 82 - Diéu 82 - vim 82

P (RX)
FEFTER SR, EEEMBMER, DTARME, [IBXARREIHIT.

ENGLISH
Unpaid administrative fines after an authority demand may be referred to court for compulsory
enforcement.

TIENG VIET
Tién phat hanh chinh van chua tra sau dén ddc cé thé chuyén tda an cudng ché thi hanh.

menigs (Agm)
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#831% - Article 83 - Diéu 83 - vijm 83

P (R

HIFHGERR, (REFELF, REILFNR, EXEMERNGSETR. HNARPTREEHMEREIE
BERETRE, MERITEEALRE

ENGLISH

Entities must hold labor-management conferences to coordinate relations, promote cooperation
and improve efficiency. The central authority and Ministry of Economic Affairs establish
regulations for Executive Yuan approval.

TIENG VIET
Pon vi phai té chirc hoi nghi lao déng-quan ly dé diéu hoa quan hé, tdng hgp tac, hiéu qua. Co
quan trung uong cung B0 Kinh té 1ap quy dinh trinh Vién Hanh chinh phé duyét.

HAM R USAGUL SINGA SR AYAIRIUNG A Y] UBURNE SIS S i unmi
ShUIRsS{uRigmn« mgﬂmgﬂﬁﬁnmmémﬁﬁgmﬁjgﬁgiﬂuéus’ajmaﬁﬁysgal§ﬁ$§ﬁ‘1

a

w841z - Article 84 - Diéu 84 - viym 84

P (RX)

RBEEREFTIHENE, HAME (R % HFE. BE B BIIREFER (SBXRXE) FFE, BE
BRBEEDZRE. BEMFAESIHERHERFERESE, KERE,

ENGLISH

Civil servants who also have worker status follow civil-service laws for appointment and removal,
pay, rewards and penalties, retirement, survivor benefits and insurance, including occupational
accidents. Other more favorable prescribed labor conditions prevail.

TIENG VIET

Céng chirc déng thoi c6 than phan lao déng ap dung luat céng chirc vé bé nhiém, mién nhiém,
lwang, thudng phat, huu tri, tdr tudt, bao hiém gém tai nan nghé nghiép. Piéu kién lao dong khac
tot hon Luat nay thi 4p dung.
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%84-11% - Article 84-1 - Diéu 84-1 - sijm 84-1

FX (RX)

1 RPREERMUENSTZ TIILEE, SHEBREASITOE, TIERRE. AR, KR, ZEREI
5, WIRFEMEERRKRE, FRE=THK B=+TH B=HAME B=1THF EOETAEREZ
BRI

— BB BEEAESREANERAE.

—. EERMEEREERE R Tk,

=. HtEERHZ ITiF

2 FIENERNUEERAL, LEBEXRERECEEBNMFHERS L ERNE,

ENGLISH

For centrally approved and announced supervisors, managers or responsibility-based
professionals; monitoring or intermittent workers; and other specially characterized workers,
parties may separately agree hours, regular days off, holidays and women'’s night work and obtain
local-authority approval, exempt from Articles 30, 32, 36, 37 and 49. Agreements must be written,
take this Act's standards into account, and not harm worker health or welfare.

TIENG VIET

Nguoi dugc co quan trung wong phé duyét, cong bé gom: gidm sat, quan ly hoac chuyén moén ché
dd trach nhiém; cdng viéc gidm sat hay gian doan; cong viéc dac tha khac. Hai bén dugc thda
thuan riéng gi& lam, nghi bat budc, ngay Ié va lam dém ctia phu ni, trinh co quan dia phuong phé
duyét, khéng chiu gigi han Diéu 30, 32, 36, 37, 49. Thoa thuan phai bang van ban, tham khao
chudn Luat nay va khong tén hai strc khde, phc lgi.

menigs (Agm)
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#8421 - Article 84-2 - Diéu 84-2 - vijm 84-2

P (RX)

HSITFFEERECHRER, ERAEANCIREE, HEEERERERERE, (REERBERE
TRENE ; ERBEASIEERE, KEXFXRENUBIICRENSELE A 2HEstE. BRAERZ
TRFEE, HEEBEMERSHRERE, KETCHRKEL+RKRENE,

ENGLISH

Service starts on hiring. Severance and retirement standards for pre-Act service follow laws then
applicable, or, where none existed, entity rules or mutual agreement. Post-Act service follows
Articles 17 and 55.

TIENG VIET

Tham nién tinh tir khi dugc thué. Murc trg cap thoi viéc va huu tri cho thai gian trudc ap dung Luat
tinh theo luat Itc d6; khong c¢é luat thi theo quy dinh don vi hodc théa thuan hai bén. Thai gian
sau ap dung Luat tinh theo Diéu 17, 55.

HAAMAAANIGHUY ARRIMATAMGINGUSIRS MU AMNYSHIIAGNUIS: AnmuGNUINMISS
il msEnl mMuUSHRNMNYAIGIBIMAY HAAMNMWHSIAENUIS: Anmut{m 17 §1 554

AN

#8515 - Article 85 - Diéu 85 - vijm 85
P (FX)
AEFEATHIRD, BPREIEHEIRE, RATTERKRE.

ENGLISH

The central authority drafts enforcement rules for Executive Yuan approval.

TIENG VIET

Co quan trung uong soan quy tac thi hanh, trinh Vién Hanh chinh phé duyét.

=865 - Article 86 - Diéu 86 - vijm 86

FX (RX)

1 KA R AT,

QRERERBANTAFEASABZHN\BEBERZE=HEE—ERETE, BA+E—B—HET;, —8
FOF_AMBBEARZET/\EE—E, BRHR/N\EANMKTT ; — BFNFA=ZABELHZE
X, B—BSAEF—A—BfT; —BFAF+ A+ —HEBEL/HZE=TMMEE " IEHmITHE, BT
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3AEFERB-BFTLF—ATREEZKRY, B—8FtF=A—BME T

ENGLISH

This Act takes effect upon promulgation. Article 30(1)-(2), amended 28 June 2000, took effect 1
January 2001; Article 28(1), amended 4 February 2015, eight months after promulgation;
amendments promulgated 3 June 2015, on 1 January 2016. For amendments promulgated 21
December 2016, the Executive Yuan sets Article 34(2)'s effective date, while Articles 37-38 took
effect 1 January 2017. Amendments of 10 January 2018 took effect 1 March 2018.

TIENG VIET

Ludt c6 hiéu lyc ngay céng bé. Khodn 1-2 biéu 30 sira ngay 28/06/2000 cé hiéu lyc 01/01/2001;
khoan 1 Diéu 28 stra ngay 04/02/2015 c6 hiéu luc tdm thang sau céng bo; diéu stra cong bd
03/06/2015 ¢6 hiéu luc 01/01/2016. Véi stra cdng b6 21/12/2016, Vién Hanh chinh quyét dinh ngay
hiéu lyc khodn 2 Diéu 34; Diéu 37-38 ¢6 hiéu luc 01/01/2017. Stra ngay 10/01/2018 ¢6 hiéu luc
01/03/2018.

gnUissgutmmsisligiumea+ wmigm 30 asiean 1-2 tntwigs 28 tedys §1 2000 gruthEmSIES 1

fewan §i 20014 wigm 28 aciean 1 intjuigs 4 feny: g1 2015 gummimsinitismuwpmeu
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