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Article 1
This Act is enacted to promote employment for nationals and thereby enhance

social and economic development. Matters not provided for in this Act shall
be governed by the provisions of other applicable laws.
biéu 1
Luat nay dugc ban hanh nham thuc day viéc lam cho ngudi dan, qua d6 gop phan phat trién
x& hoi vakinh té. Nhirng van dé khong duoc quy dinh trong Luét ndy thiép dung quy dinh
cua cac luat khéc.
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The terms used in this Act are defined as follows:

1. Employment services: Services provided to assist nationals in obtaining employment
and employers in recruiting employees.

2. Employment service institutions: Institutions that provide employment services. Those
established by government agencies are public employment service institutions; those
established by private individuals or organizations other than the government are private
employment service institutions.

3. Employer: A person who appoints or employs employees to perform work.

4. Middle-aged and older persons: Nationals who are at least forty-five years of age and
up to sixty-five years of age.

5. Long-term unemployed persons: Persons who have been continuously unemployed for
at least one year; whose accumulated labor insurance coverage totals at least six months
during the three years preceding the date on which they withdrew from labor insurance;
and who have registered as job seekers with a public employment service institution
within the most recent month.

Céc thuat ngir dugc su dung trong Luét nay dugc dinh nghia nhu sau:

1. Dich vu viéc lam: La dich vu hd tro nguoi dan tim viéc lam va hd trg nguoi sir dung
lao dong tuyén dung nhan vién.

2. T4 chirc dich vu viéc 1am: La t chirc cung cip dich vu viéc lam. Té chie do co quan
nha nudc thanh lap 1até chirc dich vu viéc 1am cong 1ap; t6 chizc do c& nhan hoic té chuc
ngoai nha nudce thanh 1ap 1até chie dich vu viée 1am tu nhan.

3. Ngudi sir dung lao déng: La ngudi tuyén dung hoidc thué nguoi lao dong lam viéc.

4. Ngudi trung nién va cao tudi: La cong dan tir du 45 tudi dén 65 tudi.

5. Nguoi that nghiép dai han: La ngudi thit nghiép lién tuc tir du mot nam trd 1én; dong
thoi, trong vong ba nam truéc ngdy 1am tha tuc chim dut tham gia bao hiém lao dong, c6
tdng thai gian tham gia bao hiém tir du séu thang tro 1én va di ding ky tim viéc tai to
chue dich vu viéc 1am cong lap trong vong mét thang gin nhét.
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Article 3

Nationals shall have the freedom to choose their occupations, except where such
occupations are prohibited or restricted by law.

Piéu 3
Cong dan c6 quyén tir do lya chon nghé nghiép, trir truong hop bi phép luat cdm hozc han
ché.
w1 m
RN Ui STEUTm 0GR mit{H iy 81Ul inatuniayeudiuigimsunmsuna
UABatmwany
% 4 ix
B &G aivicd F ’#%s‘i'j&%ﬂm&— (X
Article 4
All nationals who are capable of working shall have equal access to employment services.
Diéu 4
Moi cong dan c6 kha ning lao dong déu dugc binh ddng trong viéc tiép can céc dich vu
viéc lam.
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Aurticle 5

biéu 5

To ensure equal employment opportunities for nationals, an employer shall not
discriminate against a job applicant or an employee on the basis of race, class, language,
thought, religion, political affiliation, place of ancestral origin, place of birth, sex, sexual
orientation, age, marital status, appearance, facial features, physical or mental disability,
astrological sign, blood type, or previous membership in a labor union. Where otherwise
expressly provided by other laws, such provisions shall apply.

When recruiting or employing employees, an employer shall not engage in any of the
following conduct:

1. Making false advertisements or disclosures.

2. Retaining, against the will of a job applicant or employee, their national identification
card, work credentials, or other identification documents, or requiring them to provide
private information that is not necessary for employment.

3. Withholding property belonging to a job applicant or employee, or collecting a security
deposit.

4. Assigning a job applicant or employee to perform work contrary to public order or
good morals.

5. Providing false information or false health examination specimens when handling
applications for permission to employ foreign nationals, recruitment, entry into the
country, or management matters.

6. Failing to publicly disclose or inform applicants of the salary range for a job vacancy
where the regular salary offered is less than NT$40,000.

Nham bao dam quyén binh ding vé co hi viéc 1am cia ngudi dan, nguoi s dung lao
dong khong dugc phan biét déi xir véi nguai tim viéc hodc ngudi lao dong do minh tuyén
dung vily do chung toc, ting I6p, ngdn ngir, tu twdng, ton gido, dang phai, nguyén quan,
noi sinh, gi6i tinh, xu hwéng tih dyc, tudi tac, tinh trang hén nhan, dién mao, duong nét
khuén mat, khuyét tat vé thé chat hoic tinh thin, cung hoang dao, nhém mau hoic tu cich
thanh vién cong doan trudc diy. Truong hop phap luat khac co quy dinh cu thé thithyc
hién theo quy dinh do.

Khi tuyén dung hoic sir dung ngudi lao dong, ngudi sir dung lao dong khong duoc thyc
hién cac hanh vi sau day:

1. Dang hodc cong b thong tin quang cao khong diing su that.



2. Tréi voi y mudn cua ngudi tim viéc hodc nguoi lao dong ma giir lai cin cude cong dan,
gidy t& chitng minh cdng viéc hoic gidy to chirng minh khéc caa ho; hodc yéu cau ho
cung cép thong tin riéng tu khéng can thiét cho viéc lam.
3. Giir lai tai san cua ngudi tim viéc hodc ngudi lao dong, hozc thu tién bao dam.
4. Chi dinh ngudi tim viéc hodc nguoi lao dong thuc hién cdng viéc trai voi trat tu cong
cong hoic thuan phong my tuc.
5. Cung cép thdng tin hoic mau xét nghiém sic khoe khong dung sy that khi thyc hién
thu tuc xin cap phép, tuyén dung, dua vao Dai Loan hoic quan 1y ngudi lao dong nudc
ngoai.
6. Khong cong khai hodc khdng thdng bao pham vi tién lwong ddi vai vi trituyén dung
6 muc tién luong thuong xuyén dudi 40.000 Dai té.
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Article 6
The competent authorities referred to in this Act shall be the Ministry of Labor at the
central government level; the municipal government in a special municipality; and the
county (city) government in a county (city). The central competent authority shall
coordinate with the Council of Indigenous Peoples in handling employment service
matters relating to Indigenous peoples.
The central competent authority shall be responsible for the following matters:
1. Formulating nationwide employment policies, laws and regulations, plans, and
programs for nationals.
2. Providing nationwide employment market information.
3. Establishing operating standards for employment services.
4. Supervising, coordinating, and evaluating employment service operations nationwide.
5. Granting permission for and managing employers' applications to employ foreign
nationals.
6. Granting permission to, suspending the operations of, and revoking the permits of
private employment service institutions engaged in the following placement services:
(1) Placing foreign nationals in employment within the territory of the Republic of
China.
(2) Placing residents of Hong Kong or Macao and people from the Mainland Area in
employment in the Taiwan Area.
(3) Placing nationals in employment outside the Taiwan Area.



biéu 6

7. Other matters concerning nationwide employment services for nationals and the
promotion of employment.

The competent authorities of special municipalities and counties (cities) shall be
responsible for the following matters:

1. Determining cases of employment discrimination.

2. Managing and inspecting the employment of foreign nationals within the territory of
the Republic of China.

3. Granting permission to, suspending the operations of, and revoking the permits of
private employment service institutions that place nationals in employment within the
country.

4. Managing private employment service institutions other than those specified in
Subparagraph 6 of the preceding paragraph and the preceding subparagraph.

5. Other matters involving coordination in relation to employment services for nationals.

Co quan c6 thim quyén quy dinh tai Luat ndy gdm: ¢ trung wong 1a B Lao dong; tai
thanh phé truc thugc trung wong 1a chinh quyén thanh phé truc thude trung uong; tai
huyén (thanh phé) la chinh quyén huyén (thanh phé). Co quan c6 thim quyén trung wong
phai phbi hop vai Hoi ddng Dan toc ban dia giai quyét cac véan dé lién quan dén dich vu
Viéc lam danh cho nguoi dan toc ban dia.

1. Co quan c6 thim quyén trung wong phu trch c4c véan dé sau day:

1. Xay dung chinh sach, phap luat, ké hoach va phuong an vé viéc 1am cho nguoi dan trén pham
vi toan quéc.

2. Cung cip thdng tin vé thi truong viéc 1am trén pham vi toan quéc.

3. Xay dyng tiéu chuin nghiép vu vé dich vy viéc lam.

4. Giam sat, diéu phdi va danh gia hoat dong dich vu viéc lam trén pham vi toan quéc.

5. C4p phép va quan ly viéc nguoi sir dung lao dong ding ky tuyén dung ngudi nudc ngoai.

6. Cap phép, dinh chi hoat dong va thu hdi gidy phép ddi voi céc td chic dich vu viée lam tu
nhan thuc hién nhitng hoat dong moi gidi sau day:

(1) M8i gidi cho ngudi nude ngoai dén 1am viéc trong 1anh thd Trung Hoa Dan
Quéc.

(2) Mi gidi cho cu dan Hong Kéng hodc Ma Cao va nguoi dan khu vuc Trung
Quéc dai luc dén 1am viéc tai khu vue Pai Loan.

(3) Mbi gii cho cong dan Trung Hoa Dan Québc dén 1am viéc ngoai khu vie Dai
Loan.

7. Céc vin d& khac lién quan dén dich vu viéc 1am cho ngudi dan va thuc ddy viéc lam trén pham
vi toan quéc.

Co quan c6 tham quyén cua thanh phé truc thude trung wong va huyén (thanh phé)
phu trach cac van dé sau day:
1. Xac dinh hanh vi phan biét di xtr trong viéc lam.
2. Quan ly va kiém tra viéc lam cia ngudi nudc ngoai trong lanh thé Trung Hoa
Dan Quéc.
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3. Cip phép, dinh chi hoat dong va thu hdi gidy phép dbi véi cac td chie dich vy
viéc 1am trr nhan 1am méi gidi cho cdng dan Trung Hoa Dan Quéc 1am viéc trong
nudc.

4. Quan ly céc t6 chirc dich vu viéc 1am tr nhan khéng thudc truong hop quy dinh
tai diém 6 khoan trén va diém lién truéc.

5. Phéi hop thuc hién céc vin dé khéc lién quan dén dich vu viéc 1am cho nguoi

dan.
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Article 7

The competent authority may select and appoint representatives of workers, employers,
and government agencies, as well as scholars and experts, to deliberate on and provide
consultation concerning employment services, employment promotion, and other related
matters. Representatives of workers, employers, scholars, and experts shall constitute no
less than one-half of the total representatives.

Representatives of either gender referred to in the preceding paragraph shall constitute
no less than one-third of the total representatives.
biéu 7
Co quan c6 thim quyén c6 thé tuyén chon va moi dai dién cua ngudi lao dong, ngudi sir
dung lao dong, co quan nha nudc cung cac hoc gia, chuyén gia tham gia nghién cau, thao
luan va tu van vé nhitng van d& lién quan dén dich vy viéc 1am, thuc day viéc lam va cac
vén d& khac co lién quan. Trong d6, tong s6 dai dién cia nguoi lao dong, ngudi sir dung
lao dong, hoc gia va chuyén gia khong dwoc it hon mot phan hai téng sb dai dién.
Trong sb cac dai dién quy dinh tai doan trén, sb dai dién ctia mdi gidi khong dugc it hon
mat phan ba téng sé dai dién.
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Article 8

To enhance the professional knowledge and work efficiency of employment service
personnel, the competent authority shall regularly provide in-service training.
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Diéu 8
Nham nang cao kién thirc chuyén mén va hiéu qua cong viéc ciia nhan vién 1am cong téc
dich vu viéc 1am, co quan c6 thAm quyén phai dinh ky té churc dao tao, bdi dudng nghiép
vu tai chaec.
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Article 9

Employment service institutions and their personnel shall not disclose information
concerning employers or job seekers to the public, except where necessary for
employment placement.
Diéu 9
T4 chue dich vu viéc 1am va nhan vién cia t6 chire d6 khong dugc cong khai théng tin cua
ngudi sir dung lao dong va ngudi tim viéc, trir truong hop can thiét dé gioi thiéu, két ndi
viéc lam.
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Article 10

During a lawful strike, or during the mediation of a labor-management dispute involving

the rights of a substantial number of workers arising from the termination of labor

contracts, an employment service institution shall not refer job seekers to work at the

place where the strike or labor-management dispute is occurring.

The term "a substantial number of workers" in the preceding paragraph means that the

labor-management dispute involves ten or more workers of a business entity, or, although

involving fewer than ten workers, involves at least one-third of the employees at the

workplace where the labor-management dispute occurs.
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biéu 10

Trong thoi gian dién ra cudc dinh cong hop phép hoic trong thoi gian hoa giai tranh chap
lao dong lién quan dén viéc chim dut hop ddng lao dong va anh hudng dén quyén loi cua
nhiéu nguoi lao dong, té chtre dich vu viéc lam khéng duoc gigi thiéu ngudi tim viée dén
Iam viéc tai noi dang dién ra dinh coéng hoic phét sinh tranh chip lao dong do.

“C6 nhiéu ngudi lao dong” quy dinh tai khoan trén 1a trudng hop tranh chép lao dong c6
lién quan dén tir mudi ngudi lao dong tré 1én trong don vi kinh doanh; hogc tuy chua du
mudi ngudi nhung s6 ngudi ¢o lién quan chiém tir mot phan ba tong sé lao dong tai noi
xay ra tranh chip lao dong tro I1én.
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Article 11
The competent authority shall reward and commend persons who have made
outstanding contributions to the promotion of employment for nationals.
The eligibility requirements, categories, methods, and other matters to be complied with
concerning the rewards and commendations referred to in the preceding paragraph shall
be prescribed by the central competent authority.
Diéu 11
Co quan c¢6 tham quyén phai khen thuong va biéu dwong cac ca nhan, t6 chiic ¢6 dong
gop xut sic trong viée thuc diy viéc lam cho ngudi dan.
Diéu kién, tiéu chudn, hang muc va hinh thirc khen thuéng, biéu duong quy dinh tai khoan
trén cuing nhitng vin dé khéc phai tuan tha do co quan c6 thdm quyén & trung wong quy
dinh.
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Chapter Il : Government Employment Services
Chuong 2 Dich vy viéc lam caa chinh phu
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Article 12
The competent authority may, according to operational needs, establish public
employment service institutions in various localities.
In a special municipality or county (city) with an Indigenous population of 20,000 or
more, a public employment service institution for Indigenous peoples may be established
to accommaodate their distinctive cultures.
The standards governing the establishment of public employment service institutions
referred to in the preceding two paragraphs shall be prescribed by the central competent
authority.
Diéu 12
Can cir nhu ciu cong viéc, co quan c6 tham quyén ¢ thé thanh lap céc té chirc dich vu
viéc lam cong lap tai cac dia phuong.
Tai thanh phd truc thuge trung wong hoac huyén (thanh phd) cé dan sé 1a nguoi dan toc
ban dia tir 20.000 nguoi tro 1€n, c6 thé thanh lap t6 chirc dich vu viéc 1am cong lap danh
cho nguoi dan toc ban dia, phu hgp véi dac trung van hoa cua ho.
Tiéu chuan thanh lap céc t chic dich vy viéc 1am cong lap quy dinh tai hai khoan trén
do co quan c6 thim quyén & trung wong quy dinh.
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Article 13
In principle, public employment service institutions shall provide employment services
free of charge. However, expenses incurred in conducting recruitment examinations for
personnel entrusted by an employer may be charged to the employer.
biéu 13
V& nguyén tic, té chirc dich vu viéc 1am cong lap cung cip dich vu viéc 1am mién phi Tuy
nhién, d6i véi cac chi phi phat sinh khi dwoc ngudi st dung lao déng uy théc té chuc tuyén
chon nhan su, t6 chirc ndy ¢d thé thu phitir nguoi sir dung lao dong.
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Atrticle 14

A public employment service institution shall not refuse an application by a job seeker
for job-seeking registration or by an employer for recruitment registration. However, this
restriction shall not apply where the application violates laws or regulations, or where the
applicant refuses to provide information necessary for employment placement.
Diéu 14
T4 chirc dich vu viéc 1am cong lap khong duoc tir chéi tiép nhan ding ky tim viéc cua
ngudi tim viéc hoic dang ky tuyén dung cua ngudi sir dung lao dong. Tuy nhién, quy dinh
nay khéng ap dung trong truong hop nodi dung dang ky vi pham phap luat hodc nguoi dang
ky tir chdi cung cp thong tin can thiét cho viéc gigi thiu viéc lam.
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Article 16
Public employment service institutions shall collect, compile, and analyze data
concerning wage fluctuations, labor supply and demand, future prospects, and other
relevant matters within their service areas, and shall provide employment market
information.
biéu 16
T4 chirc dich vu viéc 1am cong lap phai thu thap, téng hop va phan tich céc dit lidu trong
pham vi dia ban hoat dong ctia minh, nhu bién dong tién lwong, cung ciu nhan lyc va trién
vong trong tuong lai, d& cung cAp thong tin vé thi truong lao dong.
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Article 17
Public employment service institutions shall first provide employment counseling to job
seekers and shall then, based on the results of such counseling or vocational guidance
assessments, refer them to employment, vocational training, skills certification,
entrepreneurship counseling, or other relevant services, or determine their unemployment
status and refer their cases for the issuance of unemployment benefits.

Records shall be made of the service items and contents referred to in the preceding
paragraph.
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Regulations governing the employment counseling, vocational guidance, and other
related matters referred to in Paragraph 1 shall be prescribed by the central competent
authority.
Diéu 17
T4 chue dich vy viéc 1am cong lap trude tién phai tu van viée 1am cho nguoi tim viéc; sau
6, can cir vao két qua tu van viéc 1am hoic két qua danh gia huéng nghiép dé gioi thiéu
viéc lam, gidi thiéu tham gia dao tao nghé, kiém dinh ky ning nghé, tr van khai nghiép,
chuyén dén co quan hogc don vi ¢6 lién quan, hoic xac nhan tinh trang thit nghiép va
chuyén hd so d& nghi cép tro cap that nghiép.
Céc hang muc va ndi dung dich vu quy dinh tai khoan trén phai dwoc 1ap thanh hb so.
Quy dinh V& tu van viéc lam, hudng nghiép va cac van dé lién quan khac tai khoan 1 do
co quan c6 thim quyén & trung uong ban hanh.
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Article 18
Public employment service institutions shall maintain close contact with schools within
their service areas, assist schools in providing vocational guidance to students, and
cooperate in referring graduating students to employment or vocational training and in
providing post-employment counseling.
Diéu 18
T4 chuc dich vu viéc 1am cong lap va cac trudng hoc trong pham vi dia ban hoat dong cua
t6 chirc d6 phai duy triméi lién hé chat ch&; h tro nha truong thuc hién cong tac hudng
nghiép cho hoc sinh, sinh vién; dong thoi phdi hop gigi thiéu viéc lam hozc gidi thigu tham
gia dao tao nghé cho hoc sinh, sinh vién d3 tt nghiép, ciing nhu thuc hién cong tac hd trg
sau khi c6 viéc lam.
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Article 19
To assist job seekers who lack the knowledge and skills required for work in obtaining
employment, public employment service institutions may refer them to vocational
training. Persons who have completed vocational training shall be assisted with
employment placement.
biéu 19
Nham hd trg nguoi tim viéc con thiéu kién thae va ki niang 1am viée tim dugc viéc 1am, t6
chue dich vu viéc 1am cong 1ap c6 thé gisi thidu ho tham gia dao tao nghé; ddi véi ngudi
d3 hoan thanh khoa dao tao nghé, té chirc ndy phai hd trg gisi thiéu viec lam.
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Article 20
Public employment service institutions shall refer persons applying for
unemployment benefits under employment insurance to employment or
vocational training.
biéu 20
Déi voi ngudi dé nghi huong tro cip thit nghiép theo bao hiém viéc 1am, té chuc dich vy
viéc lam cong lap phai giai thiéu viéc lam hoac gidi thiéu ho tham gia dao tao nghé.
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Chapter 111 : Promotion of Employment
Chuong 3: Thic day viéc lam
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Article 21
Based on survey data concerning employment and unemployment conditions, the
government shall formulate measures to regulate labor supply and demand so as to
promote the effective utilization of human resources and employment for nationals.
biéu 21
Can ctr dit liéu diéu tra lién quan dén tinh hinh viéc 1am va that nghiép, Chinh phu phai
xay dung céc bién phap diéu tiét cung cau nhan lyc nhiam thuc day viéc sir dung hiéu qua

nguén nhan lyc va tao viéc 1am cho nguoi dan.
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Acrticle 22
To promote a balance between labor supply and demand among different regions and to

coordinate with the implementation of unemployment benefits under employment
insurance, the central competent authority shall establish a nationwide employment
information network.
Diéu 22
Nhdm thuc ddy su can bing cung ciu nhan lyc giira cac khu vuc va phdi hop thyuc hién ché
do tro Cép that nghiép thudc bao hiém viéc 1am, co quan cé tham quyén & trung wong phai
xay dung mang lugi théng tin viéc 1am trén toan quéc.
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Article 23
When an economic downturn results in large-scale unemployment, the central
competent authority may encourage employers to negotiate with labor unions or
workers and adopt measures such as reducing working hours, adjusting wages, and
providing education and training in order to avoid layoffs. Depending on actual needs,
it may also strengthen the implementation of vocational training or adopt assistance
measures such as creating temporary employment opportunities and providing interest
subsidies for entrepreneurship loans. When necessary, relevant allowances or subsidies
shall be provided to promote employment.
The eligibility requirements, categories, methods, duration, sources of funding, and
other matters to be complied with concerning the interest subsidies, allowances, and
subsidies referred to in the preceding paragraph shall be prescribed by the central
competent authority.
Diéu 23
Khi tinh trang suy thodi kinh té din dén thit nghiép hang loat, co quan c6 tham quyén &
trung uong co thé khuyén khich nguoi sir dung lao dong thuong lwong véi cong doan
hoidc ngudi lao dong dé &p dung cac bién phap nhu giam thoi gio 1am viéce, diéu chinh
tién luong, t6 chirc dao tao va cac bién phap khac nham tranh cit giam nhan sy. Can cir
nhu cau thyc té, co quan nay ciing c6 thé ting cuong trién khai dao tao nghé hoic &p dung
cac hién phép hd trg nhu tao co hdi viéc lam tam thai, trg cap 14i suit cho vay khai nghiép
va céc bién phép khéc; khi can thiét, phai cip cac khoan trg cp hoac hd trg cé lién quan
nhim thuc day viéc lam.
bidu kién, tiéu chuén vé ddi tuong dugc dang ky; hang muc, phuong thirc, thoi han, nguén
kinh phiva cac van d& khéc phai tuan thu lién quan dén khoan tro cip 14i suat, tro cap va
kinh phhd trg quy dinh tai khoan trén do co quan ¢6 tham quyén & trung uong quy dinh.
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Article 24

The competent authority shall formulate plans and endeavor to promote employment for
the following persons who are willing to work; where necessary, relevant allowances or
subsidies may be provided:

1. Persons who are the sole financial providers for their households.

2. Middle-aged and older persons.

3. Persons with physical or mental disabilities.

4. Indigenous peoples.

5. Persons capable of working who are members of low-income or lower-middle-income
households.

6. Long-term unemployed persons.

7. Women re-entering the workforce.
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8. Victims of domestic violence.
9. Protected persons undergoing rehabilitation and reintegration.
10. Other persons deemed necessary by the central competent authority.
The plans referred to in the preceding paragraph shall be reviewed periodically to ensure
their effective implementation.
The competent authority shall provide relevant assistance measures to persons who are
qualified as care service workers and are willing to work.
The eligibility requirements, amounts, duration, sources of funding, and other related
matters concerning the allowances or subsidies referred to in Paragraph 1 shall be
prescribed by the competent authority.
Diéu 24
Déi véi nhitng ngudi €6 nguyén vong lam viéc thude cac ddi trong sau dy, co quan c6
tham quyén phai xay dung ké hoach va tich cuc thiic ddy viéc 1am cho ho; khi can thiét,
c6 thé cap cac khoan tro cap hoic kinh phihd tro c6 lién quan:
1. Nguoi mot minh géanh véac kinh té gia dinh.
2. Ngudi trung nién va cao tudi.
3. Ngudi khuyét tat vé thé chét hozc tinh than.
4. Nguoi dén toc ban dia.
5. Ngudi ¢6 kha niang lao dong thugc ho thu nhap thip hoac hé thu nhap trung binh thép.
6. Ngudi that nghiép dai han.
7. Phu nit tai gia nhap thij truong lao dong.
8. Nan nhan cua bao lyc gia dinh.
9. Nguoi sau khi chap hanh an dang dugc bao hd, hd trg téi hoa nhap cong dong.
10. Cac d6i twong khac ma co quan co thAm quyén & trung wong xét thay can thiét.
Céc ké hoach quy dinh tai khoan trén phai dugc dinh ky ra soat nhim bao dam hiéu qua
thuc hién.
béi véi nguoi co du diéu kién 1am nhan vién cham séc va co nguyén vong lam viéc, co
quan c6 tham quyén phai cung cap céc bién phap hd trg cé lién quan.
Diéu kién va tiéu chuén dang ky, muc tro cip hoac hd trg, thoi han, ngudn kinh phicing
céc van dé lién quan khac dbi véi céc khoan tro cp hoic kinh phihd trg quy dinh tai
khoan 1 do co quan c6 thim quyén quy dinh.
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Article 25
Public employment service institutions shall proactively seek employment opportunities
suitable for persons with physical or mental disabilities and middle-aged and older
persons, and shall regularly make such opportunities public.
Diéu 25
T chuc dich vy viéc 1am cong 1ap phai chi dong tim kiém cac co hoi viéc 1am phu hop
v6i nguoi khuyét tat vé thé chéat hoac tinh than va ngudi trung nién, cao tudi, dong thoi
cdng bd dinh ky cac co hoi viéc 1am nay.
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Article 26
To assist persons who are the sole financial providers for their households in obtaining
employment, or women who left employment due to pregnancy, childbirth, or childcare
in re-entering the workforce, the competent authority shall provide vocational training
according to actual needs.
Diéu 26

Nham hd trg ngudi mot minh ganh véac kinh té gia dinh tim dugc viéc lam hoic hd tro phy

nir da nghi viéc do mang thai, sinh con hodc cham soc con quay trd lai lam viéc, co quan

c6 thAm quyén phai té chuc dao tao nghé cin cir vao nhu ciu thyc té.
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Article 27
To assist persons with physical or mental disabilities and Indigenous
peoples in adapting to the work environment, the competent authority
shall provide adaptation training according to actual needs.
Diéu 27
Nham hd tro nguoi khuyét tat vé thé chat hoac tinh thin va nguoi dan toc ban dia thich
nghi v6i moi trudng 1am viée, co quan c6 tham quyén phai té chire dao tao thich nghi can
¢ vao nhu cau thuc té.
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Article 28

After referring persons with physical or mental disabilities and Indigenous
peoples to employment, public employment service institutions shall conduct
follow-up visits and assist them in adapting to their work.
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Dieu 28
Sau khi giéi thiéu viéc lam cho ngwdi khuyét tat vé thé chat hoac tinh than va
ngwdi dan toc ban dia, té chire dich vu viéc lam cong lap phai thyc hién viéc tham
hi, theo ddi va hé tre ho thich nghi vé&i cong viéc.
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Article 29
The competent authorities of special municipalities and counties (cities) shall compile
rosters of persons capable of working who are members of low-income or lower-middle-
income households within their jurisdictions and submit such rosters to local public
employment service institutions for referral to employment or vocational training.
Where a job seeker referred by a public employment service institution is a person
capable of working who belongs to a low-income household or lower-middle-income
household, or is a victim of domestic violence, appropriate subsidies may be provided for
travel expenses necessary for applying for employment.
Diéu 29

Co quan c6 tham quyén cia thanh phé tryc thudc trung wong va huyén (thanh phé) phai

lap danh séch nhiing ngudi c6 kha ning lao dong thudc hg thu nhap thip va ho thu nhap

trung binh thap trong pham vi quan 1y, sau d6 giri danh sach dén té chirc dich vy viéc 1am

cong lap tai dia phuong dé gisi thiéu viéc 1am hodc tham gia dao tao nghé.

Trudng hop ngudi tim viée duoc td chie dich vu viéc 1am cong 1ap gioi thiéu 1a nguoi ¢6

kha ning lao dong thudc ho thu nhap thap, ho thu nhap trung binh thip hoac 1 nan nhan

cua bao lyc gia dinh, thi c6 thé duoc xem xét hd tro phu hop di véi chi phi di lai can

thiét dé (g tuyén.
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Atrticle 30

Public employment service institutions shall maintain close contact with local military
service authorities and assist discharged service members in obtaining employment or
participating in vocational training.
Piéu 30
T4 chirc dich vu viéc 1am cong lap phai duy trimdi lién hé chat ché véi co quan quan ly
nghia vu quan su tai dia phwong dé hd trg gisi thiéu viéc 1am hoic gigi thiéu tham gia dao
tao nghé cho ngudi da xudt ngil.
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Article 31

Public employment service institutions shall maintain close contact with the After-Care
Association and assist protected persons in obtaining employment or participating in
vocational training.
Diéu 31
T4 chtre dich vu viéc 1am cong lap phai duy trimdi lién hé chit chg véi Hoi Bao ho nguoi
hoan lwong dé hd trg gidi thigu viéc 1am hozc gisi thidu tham gia dao tao nghé cho ngudi
thuoc dién duoc bao ho.
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Article 32
To promote employment for nationals, the competent authorities shall prepare annual
budgets and implement the measures prescribed in this Act in accordance with their
respective powers and responsibilities.
The central competent authority may provide subsidies to the competent authorities of

special municipalities and counties (cities), taking into consideration their actual financial
conditions.

bicu 32
Nham thiic ddy viéc lam cho ngudi dan, co quan c6 tham quyén phai lap du toén ngan
séch hang nam va thyc hién cac bién phap quy dinh trong Luat ndy theo thim quyén va
trach nhiém cua minh.
Cin ctr tinh hinh tai chinh thyc té cta co quan c6 tham quyén thugc thanh phd tryc thude
trung wong va huyén (thanh phé), co quan c6 thim quyén & trung wong c6 thé cap kinh

phihd trg.
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Acrticle 33

When an employer lays off employees, the employer shall, no later than ten days before
the employees leave employment, prepare a roster containing the names, sex, ages,
addresses, telephone numbers, positions held, reasons for layoff, and whether
employment assistance is required, and report such information to the local competent
authority and public employment service institution.
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However, where the layoff is caused by a natural disaster, emergency, or other force
majeure event, such report shall be made within three days from the date on which the
laid-off employees leave employment.

Upon receiving the information reported under the preceding paragraph, the public
employment service institution shall assist the laid-off persons in obtaining re-
employment in accordance with their preferences and working abilities.

Diéu 33

Khi cho nguoi lao déng nghi viéc do ct giam nhan sy, ngudi st dung lao dong phai 1ap
danh sach ghi rd ho tén, gisi tinh, do tudi, dia chi, sé dién thoai, cong viéc dam nhiém, ly
do bi cho nghi viéc va nhu ciu duoc hd trg viéc 1am cia ngudi lao dong, ddng thai théng
béo cho co quan c¢6 tham quyén tai dia phwong va té chirc dich vu viéc lam cong lap cham
nhét 1a muoi ngay trude ngdy ngudi lao dong nghi viéc. Tuy nhién, néu viéc cho nghi
viéc xuat phéat tir thién tai, sw c6 bat thuong hozc trudng hop bat kha khang khéc, thiphai
thwe hién viéc thdng bao trong vong ba ngay ké tir ngay nguai lao dong bi cho nghi viéc.
Sau khi nhan dugc thong tin thong bao quy dinh tai khoan trén, td chirc dich vy viéc 1am
cong lap phai can ctr vao nguyén vong va kha nang 1am viéc ctia nguoi bi cho nghi viéc
dé hd trg ho tim viéc lam mai.
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Article 33-1
The central competent authority may delegate matters concerning employment services
and employment promotion under its authority as prescribed in this Act to its subordinate
employment service institutions or vocational training institutions; commission the
competent authorities of special municipalities or counties (cities) to handle such matters;
or entrust relevant agencies (institutions) or organizations to handle them.
Diéu 33-1
Co quan ¢6 thim quyén & trung wong c6 thé giao cho té chirc dich vu viéc 1am hoic co s&
dao tao nghé truc thudc thuc hién; giao cho co quan co thAm quyén caa thanh phé truc
thudc trung wong hozc huyén (thanh phé) thuc hién; hoic ty thac cho co quan, tb chirc cd
lién quan thuc hién cac nhiém vy thuc thim quyén quan ly caa minh vé dich vu viéc lam
va thuc diy viéc 1am theo quy dinh cua Luat nay.
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Chapter IV : Private Employment Services
Chuong 4 Dich vu viéc lam tu nhan
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Article 34
Private employment service institutions and their branch offices shall
apply to the competent authority for an establishment permit and may
engage in employment service activities only after a permit has been
issued. Such permits shall be renewed periodically. No person or entity
may engage in employment service activities without a permit. However,
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this restriction shall not apply to schools or vocational training
institutions established in accordance with law, or agencies
(institutions) entrusted by government agencies to provide training or
employment services, where they provide employment services free of
charge to their graduates, trainees who have completed training, or job
seekers.
The conditions and duration for establishment permits, revocation of
permits, renewal of permits, and other matters concerning the
administration of private employment service institutions and their
branch offices referred to in Paragraph 1 shall be prescribed by the
central competent authority.
Diéu 34
T4 chie dich vy viéc 1am tu nhan va cac chi nhanh ciia té chirc ndy phai nop don xin phép
thanh lap 1én co quan c6 thdm quyén; chi sau khi dugc cip gidy phép mai duoc thuc hién
hoat dong dich vu viéc 1am. Gidy phép nay phai dugc gia han dinh ky. Nghiém cim thyc
hién hoat déng dich vu viéc lam khi chwa dwoc cap phép. Tuy nhién, quy dinh ndy khéng
ap dung ddi véi truong hoc hodc co so dao tao nghé dwoc thanh 1ap theo phép luat, hoic
co quan, t6 chic dugce co quan nha nudc uy thac thyc hién coéng tac dao tao va dich vu
viéc 1am, néu cung cép dich vy viéc 1am mién phi cho ngudi da tét nghiép, hoc vién da
hoan thanh khoa dao tao hodc ngudi tim viéc.
Diéu kién va thoi han cap phép thanh 1ap, viéc thu hdi gidy phép, gia han gidy phép cuing
cac van d& quan ly khac ddi vai td chic dich vy viée 1am tu nhan va cac chi nhanh quy
dinh tai khoan 1 do co quan c6 thim quyén & trung wong quy dinh.
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Article 35
Private employment service institutions may engage in the following employment service
activities:
1. Job placement or human resources intermediary services.
2. Recruitment of employees on behalf of others.
3. Employment counseling or vocational psychological testing to assist nationals in
formulating career development plans.
4. Other employment service matters designated by the central competent authority.
Private employment service institutions may charge fees for providing the employment
services referred to in the preceding paragraph. The items and amounts of such fees shall
be prescribed by the central competent authority.
Diéu 35

T4 chure dich vu viée 1am t nhan dugc phép kinh doanh cac dich vy viée 1am sau day:

1. Dich vu giéi thiéu viéc lam hoac méi gi¢i nhan lyc.

2. Nhan ay thac tuyén dung nhan vién.

3. Tu van viéc lam hoac thuc hién tric nghiém tam ly nghé nghiép nham hd trg nguoi dan

xay dung ké hoach phét trién nghé nghiép.

4. Céc dich vy viéc 1am khac do co quan ¢ thim quyén & trung wong quy dinh.

T chtc dich vu viéc 1am tu nhan dugc thu phikhi kinh doanh céc dich vy viéc lam quy

dinh tai khoan trén; hang muc va mic thu phi do co quan c6 tham quyén & trung wong

quy dinh.
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Article 36
Private employment service institutions shall employ employment service professionals
who meet the prescribed qualifications and staffing requirements.
The qualifications and required number of employment service professionals referred to
in the preceding paragraph shall be prescribed in the Regulations for Permission and
Supervision of Private Employment Services Institutions.
Diéu 36

Té chirc dich vu viéc 1am tu nhéan phai b trinhan vién chuyén mén vé dich vy viéc 1am

dap tng diéu kién vé trinh d6 va sé lugng theo quy dinh.

Diéu kién vé trinh d6 va sé lwong nhan vién chuyén mon vé dich vu viéc 1am quy dinh tai

khoan trén duoc quy dinh trong Quy dinh vé cip phép va quan ly t6 chic dich vu viéc

lam tu nhan.
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Article 37
Employment service professionals shall not engage in any of the following conduct:
1. Allowing another person to use their name to engage in employment service activities.
2. Performing professional duties in violation of laws or regulations.
Diéu 37
Nhan vién chuy&n mdn vé dich vu viéc 1am khong duoc thyc hién cac hanh vi sau day:
1. Cho phép ngudi khac muon danh nghia cuia minh dé thyc hién dich vu viéc 1am.
2. Thyc hién nghiép vu trai v6i quy dinh caa phép luat.
wigm mo

=
=1
=)
3
o
2]
35
b}

fgatrunaymains Ss(giwfianifigoemymus

?

. HSIMAg HA 181[}51[11)'] JUﬁJBS iuHJLUnUmﬁinHiﬁiﬂnﬁjimﬁ

9
v, HYIGAIAGIRIR i wWHMSENU YUSUjma“


https://law.moj.gov.tw/LawClass/LawSingle.aspx?pcode=N0090001&flno=36
https://law.moj.gov.tw/LawClass/LawSingle.aspx?pcode=N0090001&flno=37

PRILT |0 4 E G2 %#Wﬁ%ﬁ Bert 2 PABEHL o d ¢k N
R fg? A FPMFT RS L EL Y I WA 2 A

- S RAGEATY EARBEPN D (T
S WAFENEMEN S A EE RAAI LA R
ZWAARAT R BRI IE
Article 38

Private employment service institutions engaging in any of the following intermediary
services shall be organized as companies. However, this requirement shall not apply to
nonprofit institutions or organizations established by the central competent authority, or
established with its permission, designated by it, or entrusted by it:
1. Arranging for foreign nationals to work within the territory of the Republic of China.

2. Arranging for residents of Hong Kong or Macao, or people from the Mainland Area,
to work in the Taiwan Area.

3. Arranging for nationals to work outside the Taiwan Area.
Diéu 38
T4 chuc dich vu viéc 1am tu nhan thuc hién cac hoat déng mdi gidi dudi day phai dwoc
t6 chuc theo loai hinh cong ty. Tuy nhién, quy dinh ndy khong &p dung di véi co quan
hoic t6 chirc phi lgi nhuan do co quan c6 thim quyén & trung wong thanh 1ap, hodc dugc
co quan nay cap phép thanh 1ap, chi dinh hoic giao thyc hién:
1. Mdi gi6i nguoi nude ngoai dén 1am viéc trong 1nh thd Trung Hoa Dan Quéc.
2. M6i gi6i cu dan Hong Kong, Ma Cao hoic ngudi dan khu vire Trung Quéc dai luc dén
lam viéc tai khu vuc Dai Loan.
3. Mdi gisi cong dan Trung Hoa Dan Quéc dén lam viéc tai khu vire ngoai Pai Loan.
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Article 39
Private employment service institutions shall prepare and retain all required documents
and information in accordance with regulations and shall not evade, obstruct, or refuse
inspections conducted by the competent authority.

biéu 39
T4 chirc dich vy viéc 1am tu nhéan phai lap, lwu gitt va bao quan diy du cac loai hd so, tai
liéu theo quy dinh; khi co quan ¢6 tham quyén tién hanh kiém tra, to chirc nay khong dugc
né tranh, can tré hodc tr chéi viec kiém tra.
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Article 40
Private employment service institutions and their personnel shall not engage in any of the
following conduct when providing employment services:
1. Engaging in intermediary services without entering into a written contract with the
employer or job seeker as required.
2. Publishing or displaying false advertisements or information, or advertisements or
information that violate Paragraph 1 of Article 5.
3. Retaining a job seeker's national identification card, work credentials, or other
identification documents against the job seeker's will.
4. Withholding a job seeker's property or collecting a security deposit for employment
placement.
5. Demanding, agreeing to receive, or accepting fees exceeding the prescribed standards,
or other improper benefits.
6. Offering, agreeing to provide, or delivering improper benefits.
7. Referring job seekers to work that violates public order or good morals.
8. When entrusted with matters concerning applications for permission to employ foreign
nationals, recruitment, introduction, or management, providing false information or false
health examination specimens.
9. Engaging in intimidation, fraud, misappropriation, or breach of trust in the course of
providing employment services.
10. Retaining permits, identification documents, or other related documents against the
will of an employer or worker.
11. Failing to complete reports prescribed by the competent authority in accordance with
regulations, or entering false information therein.
12. Failing to register changes, report suspension of business, or apply for replacement
or reissuance of licenses or certificates in accordance with regulations.
13. Failing to display, as required, the private employment service institution permit, the
detailed schedule of fee items and amounts, or the certificates of employment service
professionals.
14. Resuming business operations without authorization before the expiration of a
suspension period imposed by the competent authority.



15. Failing to duly perform entrusted matters in the provision of employment services,
thereby causing an employer to violate this Act or orders issued pursuant to this Act, or
causing harm to workers' rights and interests.
16. Lending, leasing, or subleasing a private employment service institution permit or an
employment service professional certificate.
17. Where foreign nationals introduced under an entrusted arrangement become
unaccounted for within three months after entry, and the number and proportion of such
persons reach the prescribed thresholds within a one-year period.
18. Committing sexual assault, human trafficking, offenses against personal liberty,
serious bodily injury, or homicide against a job seeker or an employed foreign national.
19. Knowing that an employed foreign national is suspected of being subjected to sexual
assault, human trafficking, offenses against personal liberty, serious bodily injury, or
homicide by the employer, the person receiving care, another family member living in
the same household, the employer's representative or responsible person, or a person
handling labor-related matters on behalf of the employer, but failing to report the matter
within twenty-four hours to the competent authority, immigration authority, police
authority, or another judicial authority.
20. Otherwise violating this Act or any order issued pursuant to this Act.
The number, proportion, inspection methods, and other matters referred to in
Subparagraph 17 of the preceding paragraph shall be prescribed by the central competent
authority.
Diéu 40
T4 chirc dich vu viée 1am tu nhan va nhan vién cua td chic nay khi thuc hién hoat dong
dich vu viéc lam khong dugc c6 cac hanh vi sau day:
1. Thyc hién hoat ddng méi gi¢i nhung khong ky két hop dong bang vin ban véi ngudi sir dung
lao dong hodc ngudi tim viéc theo quy dinh.
2. Pang tai hoic céng bé noi dung khong diing su that hoac vi pham quy dinh tai khoan 1 biéu
5.
3. Tréi véi y mudn cta nguoi tim viéc ma giir lai cian cudc cong dan, gidy to ching minh cong
viéc hoic gidy to ching minh khéc caa ho.
4. Giit lai tai san cua ngudi tim viéc hoc thu tién bao dam cho viéc gisi thiéu viéc lam.
5. Yéu ciu, théa thuan hoic nhan khoan phi vurgt qua mirc quy dinh hoic loi ich bét chinh khéc.
6. D& nghi, thoa thuan hozc trao loi th bat chinh.
7. M0Gi giGi ngudi tim viéc thyc hién cong viéc tréi vai trat ty cong cong hoidc thuan phong m§y
tuc.
8. Khi duoc uy thac thyc hién thu tuc xin cap phép tuyén dung, tuyén chon, dira nguoi lao dong
nude ngoai vao Pai Loan hodc quan 1y ngudi lao dong nuée ngoai ma cung cip thdng tin hoac
mau xét nghiém stc khoe khong diing su that.
9. C6 hanh vi de doa, hra d4o, chiém doat hoic boi tin trong qua trinh thyc hién hoat dong dich
vu viéc lam.
10. Tréi v6i y mudn cia ngudi sir dung lao dong hodc ngudi lao dong ma giit lai gidy phép, gidy
to thy than hoic gidy to lién quan khéc.



11. Khong ké khai theo quy dinh hozc ké khai khong ding sy that trong céc biéu mau béo cao
do co quan c6 tham quyén quy dinh.
12. Khong thyc hién theo quy dinh viéc dang ky thay d6i, khai béo tam ngirng hoat dong hoic
dbi, cap lai gidy phép, chiing chi.
13. Khéng niém yét theo quy dinh gidy phép cua té chuc dich vu viéc 1am tu nhan, bang ké chi
tiét hang muc va mirc thu phi ching chi caa nhan vién chuyén mén vé dich vu viéc lam.
14. Ty y tiép tuc hoat dong kinh doanh khi thoi han dinh chi hoat dong theo quyét dinh xir ly
clia co quan c¢6 tham quyén chwa két thic.
15. Khi thuc hién hoat dong dich vu viéc lam, khéng thuc hién déy du tréch nhiém d6i véi cong
viéc dugc ay théc, dan dén viéc ngudi sir dung lao dong vi pham Luat nay hoac cac ménh Iénh
duoc ban hanh theo Luat nay, hozc 1am t6n hai quyén va loi th cia ngudi lao dong.
16. Cho thué, cho muon hodc thué lai giéy phép cua td chuc dich vu viéc 1am tu nhan hoic
chuang chi caa nhan vién chuyén mén vé& dich vy viéc lam.
17. Trong sé ngudi nude ngoai duge dua vao Dai Loan theo iy thac, ¢ ngudi mét tich trong
vong ba thang ké tir ngay nhap canh, ddng thoi sé lwgng va ty 16 nguai mat tich trong thai han
mot nam dat dén mac nhét dinh.
18. C6 hanh vi xam hai tinh duc, mua ban nguoi, xam pham quyén tu do, gy thuong tich nghiém
trong hoic giét ngudi dbi vai nguoi tim viéc hoic ngudi lao dong nude ngoai duoc tuyén dung.
19. Biét ngudi lao dong nudce ngoai duoc tuyén dung cé dau hidu bi ngudi st dung lao dong,
ngudi duoc chiam soc, thanh vién khac cing chung séng trong gia dinh, nguoi dai dién hoic
ngudi phu trch cua ngudi st dung lao dong, hodc ngudi thay mat ngudi su dung lao dong xu
Iy cac cong viéc lién quan dén nguoi lao déng thyc hién hanh vi xam hai tinh dyuc, mua ban
ngudi, xam pham quyén tu do, gdy thuwong tich nghiém trong hoic giét ngudi, nhung khong
thong béo trong vong 24 gid cho co quan c¢6 thim quyén, co quan quan ly xuit nhap canh, co
quan canh sét hoac co quan tu phap khac.
20. Céc hanh vi khac vi pham Luat nay hoac cadc ménh 1énh duogc ban hanh theo Luat nay.
S6 luong, ty 1¢ va phuong thiic kiém tra quy dinh tai diém 17 khoan trén do co quan c6
thim quyén & trung wong quy dinh.
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Article 41
A person entrusted to publish or disseminate recruitment advertisements shall, for two
months from the date of the advertisement, retain information concerning the entrusting
party, including the person's name or the entity's name, address, telephone number,
national identification number, or business registration number. When inspected by the
competent authority, such person shall not evade, obstruct, or refuse the inspection.
Diéu 41
Ngudai nhan ty thac dang tai hozc truyén ba quang céo tuyén dung phai luu giit c4c théng
tin ciia bén uy thac nhu ho tén hoac tén té chirc, dia chi, sé dién thoai, s6 can cuéc cong
dan hoic ma sb dang ky kinh doanh trong thoi han hai thang ké tir ngay déing quang céo;
khi co quan c6 tham quyén tién hanh kiém tra, khong dugc né tranh, can tr hoic tir chdi
viéc kiém tra.
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Chapter V: Employment and Management of Foreign Nationals

Chuong V: Tuyén dung va quan Iy ngudi nuwdc ngoai
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Article 42
To safeguard nationals' right to work, the employment of foreign nationals shall not

adversely affect the employment opportunities or working conditions of nationals,
national economic development, or social stability.
Diéu 42
Nhim bao dam quyén lam viéc cia nguoi dan, viéc tuyén dung ngudi nude ngodi lam viec
khéng dwoc gay anh huéng dén co hoi viée lam va diéu kién lao dong cua ngudi trong
nuéc, sy phét trién kinh té qudc dan ciing nhu sw 6n dinh xa hoi.
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Article 43
Unless otherwise provided for in this Act, a foreign national shall not work within the

territory of the Republic of China unless the employer has applied for and obtained
permission to employ the foreign national.
Diéu 43
Trir treong hop LUat nay ¢é quy dinh khac, ngudi nuede ngoai khong dugc lam viéc trong
Ianh thé Trung Hoa Dan Quéc khi ngudi st dung lao dong chwa ndp don xin cip phép va
duogc chép thuan.

w1 m
m“jﬁfmtﬁﬁmsusuggﬁm\;ms]msigtﬁﬁpt’iis:
usunsuspimasiguiusiisanminnigdsigiw
WweSsiBRiunNGABSSISMSINAMAJIEIR) SUSFUMIHSIMAEHUHSUIS TSI

¥ 44 i

i A @GR A I LT


https://law.moj.gov.tw/LawClass/LawSingle.aspx?pcode=N0090001&flno=42
https://law.moj.gov.tw/LawClass/LawSingle.aspx?pcode=N0090001&flno=43
https://law.moj.gov.tw/LawClass/LawSingle.aspx?pcode=N0090001&flno=44

Article 44
No person shall illegally accommodate or permit a foreign national to engage in work.
Diéu 44
Khong nguoi nao dugc phép chira chip nguoi nuwdc ngoai 1am viéc trai phép luat.
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Article 45
No person shall arrange or broker for a foreign national to work illegally for another
person.
Diéu 45
Khong ngudi nao dwoc mdi giéi dé ngudi nude ngodi lam viéc tréi phap luat cho ngudi
khéc.
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Article 46
Except as otherwise provided in this Act, the types of work in which an employer may
employ a foreign national within the territory of the Republic of China shall be limited to
the following:
1. Professional or technical work.
2. Managerial positions in businesses invested in or established by overseas Chinese or
foreign nationals with government approval.
3. Teachers at the following schools:
(1) Teachers at public or registered private colleges and universities or schools for
foreign residents.
(2) Qualified teachers of foreign-language courses at public or registered private senior
secondary schools or schools below the senior secondary level.
(3) Subject teachers in bilingual divisions or bilingual schools of public or registered
private experimental senior secondary schools.
4. Full-time teachers at short-term tutorial centers registered pursuant to the
Supplementary Education Act.
5. Sports coaches and athletes.
6. Religious, artistic, and performing arts work.
7. Crew members of merchant vessels, work vessels, and other vessels specially
authorized by the Ministry of Transportation and Communications.
8. Marine fishing work.
9. Domestic helper and caregiving work.
10. Work designated by the central competent authority in response to the needs of major
national construction projects or economic and social development.
11. Other work of a special nature for which qualified personnel are unavailable
domestically and for which there is a genuine operational need to employ foreign
nationals, subject to special approval by the central competent authority.
Unless otherwise provided by other laws, the qualifications and review standards for
foreign nationals engaging in the work specified in the preceding paragraph shall be
prescribed by the central competent authority in consultation with the relevant central
competent authorities for the respective industries.
Where an employer employs a foreign national pursuant to Subparagraphs 8 to 10 of
Paragraph 1, a written labor contract shall be concluded and shall be limited to a fixed-
term contract. If no term is specified, the duration of the employment permit shall be
deemed the term of the labor contract. The same shall apply upon renewal.
Diéu 46
Trir truong hop Luét nay co quy dinh khac, cong viéc ma ngudi sir dung lao dong dugc
tuyén dung ngudi nude ngoai thyc hién trong 1anh thé Trung Hoa Dan Quéc chi gisi han
trong céac loai sau day:

RS T



1. Cong viéc c6 tinh chuyén mén hoic k§ thuat.

2. Cong viéc quan ly tai doanh nghiép do Hoa kiéu hodc ngudi nude ngoai dau tw hodc thanh

lap vai su chip thuan cua Chinh phi.

3. Giao vién tai cac trudng hoc sau day:

(1) Giao vién tai co s¢ giao duc dai hoc cbng lap, co sé gido duc dai hoc tu thuc dd dugc dang

ky hoic truong danh cho kiéu dan nudc ngoai.

(2) Gi4o vién ngoai ngit co du tiéu chuan tai treong cong 1ap hodc truong tu thuc da dugc ding

ky thugc cip trung hoc phé thong tré xudng.

(3) Gido vién bo mdn tai bo phan song ngir hodc trudng song ngir thude trudng trung hoc phd

théng thuc nghiém cong lap hoic tu thuc da dugc dang ky.

4. Gio vién chuyén trach tai co s¢ bdi dudng ngén han dwoc dang ky theo Luat Gido duc B

tlc va Gio duc Thuong xuyén.

5. Huén luyén vién thé thao va van dong vién.

6. Cong viéc vé ton gido, nghé thuat va biéu dién nghé thuat.

7. Thuyén vién trén tau budn, tau cong trinh va cac loai tau thuyén khac dugc Bo Giao thong

cép phép dac biét.

8. Cong viéc danh bt hai san trén bién.

9. Cdng viéc gilp viéc gia dinh va chiam soc.

10. Céng viéc do co quan c6 tham quyén & trung wong chi dinh nhim dap wng nhu cau cua cac

cong trinh xay dung trong diém québc gia hoac nhu cau phét trién kinh té, xa hoi.

11. Cong viéc khac c6 tinh chat ddc thi ma trong nurée thiéu nhan lyc phi hop va thyc té ¢6 nhu

cAu tuyén dung ngudi nudc ngoai thyc hién, sau khi duge co quan co tham quyén & trung wong

phé duyét theo ting truong hop cu thé.
Trir trwong hop phép luat khac co quy dinh riéng, didu kién 1am viéc va tiéu chuan xét
duyét déi voi ngudi nudc ngoai thuc hién cac cong viéc quy dinh tai khoan trén do co
quan c6 thim quyén & trung wong phdi hop véi co quan trung wong c6 tham quyén quan
1y nganh, linh vyc lién quan quy dinh.
Khi tuyén dung nguoi nudc ngoai theo cic diém 8 dén 10 khoan 1, ngudi sir dung lao
dong phai ky két hop ddng lao dong bang vin ban va hop ddng chi dugc xé4c 1ap cé thoi
han. Truong hop hop ddng khong quy dinh thai han thithai han cua gidy phép tuyén dung
dwoc xem la thoi han cua hop ddng lao dong. Quy dinh nay ciing dwoc 4p dung khi gia
han hop ddng.
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Article 47
Where an employer intends to employ foreign nationals to perform the work specified in
Subparagraphs 8 to 11 of Paragraph 1 of the preceding Article, the employer shall first
conduct domestic recruitment under reasonable working conditions. Only when such
recruitment fails to meet the employer's needs may the employer apply to employ foreign
nationals for the number of workers still required. During recruitment, the employer shall
notify the labor union or workers of the business entity of the complete recruitment
information and shall publicly post such information at the location where the foreign
nationals are expected to work.
When conducting domestic recruitment pursuant to the preceding paragraph, an employer
shall not, without justifiable cause, reject job seekers referred by a public employment
services institution.
Diéu 47
Trudng hop tuyén dung ngudi nude ngodi thuc hién céc cong viéc quy dinh tai cac diém
8 dén 11 khoan 1 Piéu 46, nguoi st dung lao dong trudc tién phai tién hanh tuyén dung
lao dong trong nudc Véi cac didu kién lao dong hop ly. Chi khi viéc tuyén dung nay khong
dap g du nhu cau, ngudi sir dung lao dong mai dugc ndp don xin tuyén dung nguoi
nu6e ngodi véi s lugng con thiéu. Khi tién hanh tuyén dung, ngudi sir dung lao dong
phai théng béo toan bo noi dung tuyén dung cho cong doan hodc ngudi lao dong trong
don vi minh, ddng thoi niém yét cong khai noi dung do tai dia diém duy kién b tri nguoi
nuGc ngoai lam viéc.
Khi tién hanh tuyén dung lao dong trong nuéc theo quy dinh tai khoan trén, nguoi sir
dung lao dong khong duoc tir chdi nguoi tim viéc do t6 chirc dich vu viéc 1am cong lap
gidi thigu néu khong co 1y do chinh dang.
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Acrticle 48

An employer intending to employ a foreign national shall submit the relevant documents
and apply to the central competent authority for a permit. However, no permit application
shall be required under any of the following circumstances:

1. Governments at all levels or their affiliated academic research institutions invite
foreign nationals to serve as consultants or researchers.

2. A foreign national is married to a national who has household registration within the
territory of the Republic of China and has been granted permission to reside.

3. A foreign national is employed by a public or registered private university to give
lectures or conduct academic research, with recognition by the Ministry of Education.
Regulations governing applications for permits, revocation of permits, and other matters
concerning employment management under the preceding paragraph shall be prescribed
by the central competent authority in consultation with the relevant central competent
authorities for the respective industries.

Regulations governing health examinations of foreign nationals employed under
Paragraph 1 before and after entry shall be prescribed by the central health authority in
consultation with the central competent authority.

Health examinations after entry under the preceding paragraph shall be conducted by
hospitals designated by the central health authority. The qualifications and conditions for
designation, designation procedures, revocation of designation, and other administrative
matters shall be prescribed by the central health authority.

Where an employed foreign national fails a health examination and is ordered to leave
the country within a prescribed period, the employer shall immediately ensure that the
foreign national departs.
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For foreign nationals engaging in the work specified in Subparagraphs 8 to 11 of
Paragraph 1 of Article 46, the central competent authority may prescribe restrictions
concerning nationality and numerical quotas.
Diéu 48
Khi tuyén dung nguoi nuéc ngoai 1am viée, ngudi sir dung lao dong phai chuan bi day da
cac giy to lién quan va ndp don xin cip phép 1én co quan c6 tham quyén & trung wong.
Tuy nhién, khéng phai xin cap phép néu thudc mét trong cac truong hop sau day:
1. Co quan chinh quyén céc cip hoic co s nghién ciu hoc thuat tryc thusc moi nguoi
nuée ngoai lam ¢é van hozc cong tac nghién ciu.
2. Nguoi nudc ngodi két hon véi cong dan co diang ky ho khau trong 1anh thd Trung Hoa
Dan Quéc va da duoc cip phép cu tru.
3. Nguoi nude ngoai duoc tuyén dung tai truong dai hoc cong 1ap hodc truong dai hoc tu
thuc da dugc ding ky dé giang day chuyén dé hoac nghién ciu hoc thuat va dugc Bo Gido
duc cbng nhan.
Céc quy dinh vé viéc xin cip phép, thu hdi gidy phép va cac vin dé khac lién quan dén
quan ly tuyén dung quy dinh tai khoan trén do co quan c6 tham quyén & trung wong phdi
hop Véi co quan trung wong c6 tham quyén quan Iy nganh, linh vyc lién quan quy dinh.
Quy dinh vé quan ly kham sirc khoe truge va sau khi nhap canh déi véi ngudi nuéc ngoai
duogc tuyén dung quy dinh tai khoan 1 do co quan y t& ¢ thim quyén & trung wong phdi
hop Véi co quan c6 tham quyén & trung wong quy dinh.
Viéc kham sirc khoe sau khi nhap canh déi véi ngudi nude ngoai duoc tuyén dung quy
dinh tai khoan trén phai do bénh vién dugc co quan y té c6 thim quyén & trung uong chi
dinh thyc hién. Diéu kién, tiéu chuin dwoc chi dinh, viéc chi dinh, thu hdi quyét dinh chi
dinh va céc van dé quan 1y khac do co quan y té ¢ tham quyén & trung wong quy dinh.
Trudng hop ngudi nude ngoai duoc tuyén dung khong dat yéu cdu kham sirc khoe va bi
yéu cAu xuat canh trong thoi han quy dinh, ngudi sir dung lao dong phai lap tire don déc
ngudi d6 xuét canh.
Dbi v6i ngudi nude ngoai thue hién cac cong viée quy dinh tai cac diém 8 dén 11 khoan
1 Diéu 46, co quan c6 thim quyén & trung wong cé thé quy dinh vé qudc tich va sé luong

duoc phép tuyén dung.
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Article 48-1

Before employing a foreign national for the first time to perform in-home caregiving or
domestic helper work, a domestic employer shall attend a pre-employment training
course organized by the competent authority or by a nonprofit organization
commissioned by the competent authority, and shall submit proof of completion of such
training when applying for the employment permit.
Regulations governing the participants, content and implementation methods of the
training specified in the preceding paragraph, the qualifications and conditions of
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commissioned organizations, and other matters to be complied with shall be prescribed
by the central competent authority.

biéu 48-1

Trudc khi lan dau tién tuyén dung nguoi nudc ngodi 1am cong viée cham soc tai gia dinh
hoic gilp viéc gia dinh, ngudi sir dung lao dong trong nuréc phai tham gia khéa tap huin
truge tuyén dung do co quan c6 tham quyén hoic té chirc phi lgi nhuan dugc co quan nay
ty théc t6 chirc; ddng thoi phai nop kém gidy ching nhan da tham gia khoa tap huan khi
xin cap phép.

Dbi twong, ndi dung va phuong thirc t chirc khéa tap huan; didu kién, tiéu chudn déi voi
t6 chie dugc uy thac thyc hién ciing céc van d& khac phai tuan thi quy dinh tai khoan
trén do co quan ¢ thim quyén & trung wong quy dinh.
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Article 49

Foreign embassies and consulates in the Republic of China, foreign institutions in the
Republic of China, international organizations in the Republic of China, and their
personnel shall apply to the Ministry of Foreign Affairs for permission when employing
foreign nationals.

Regulations governing applications for permits, revocation of permits, and other matters
concerning employment management shall be prescribed by the Ministry of Foreign
Affairs in consultation with the central competent authority.

biéu 49

Dai st quan, 1anh sw quén cua cac qudc gia tai Trung Hoa Dan Quéc, co quan nudc Ngoai
vatd chuc qudc té tai Trung Hoa Dan Quéc ciing nhan vién cua cac co quan, t chirc ndy
khi tuyén dung ngudi nudc ngodi 1am viéc phai nép don xin cip phép 1én Bo Ngoai giao.
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Quy dinh V& viéc xin cip phép, thu hdi gidy phép va c4c van dé khac lién quan dén quan
Iy tuyén dung do B Ngoai giao phéi hop véi co quan co thdm quyén & trung wong ban
hanh.
v ke
asgh ShansandnisuisuISIusifnminnEss

AU SUIS UUBI ANmINNIEES HRMIHSIAUBI ANmMIANIEES SUalnua TS
yHhmisinis: islinugutisuiisugjigms

[BINAMAJLES & AMIHS MM A f [ IR AIUIS U

USUjEN A/ I MItAMAJLEG /R MHSEMa MIHAUAMIHS

u

53

SuumuE A g SN MIALANALGU [HINANAENW{HR [JRMIUIS Y
WM My WHH RIS fUBanEEIAA MU
% 50 i
BABRTHAFIRIIF @A LF e L5 - MR T2Z Y 2 f'FH-%FE”f
;”‘;%fg,—z?} ,igﬁpﬁﬁ I 2=
SR AR B R A LR IRY S
g T}cgﬁw?z}: ferEkPrFY AN ERZFAZEA L EREEY .
Article 50
Where an employer employs any of the following students to work, the restrictions set
forth in Paragraph 1 of Article 46 shall not apply. Except during winter and summer
vacations, their working hours shall not exceed twenty hours per week:
1. Foreign students enrolled in public or registered private colleges or universities.
2. Overseas Chinese students and other students of Chinese descent enrolled in public or
registered private senior secondary schools or institutions of a higher level.
Diéu 50
Khi tuyén dung cac dbi twong hoc sinh, sinh vién sau day lam viéc, nguoi st dung lao
dong co thé khong bi gidi han bai quy dinh tai khoan 1 Diéu 46; ngoai thoi gian nghi dong
vanghi h, thoi gian 1am viéc caa ho khong duoc vuot qua 20 gio mdi tuan:
1. Sinh vién nude ngoai dang theo hoc tai co s giao duc dai hoc cong lap hoic tu thuc da
duoc dang ky.
2. Hoc sinh, sinh vién Hoa kiéu va hoc sinh, sinh vién géc Hoa khac dang theo hoc tai
truong cdng 1ap hodc truong tu thue da duge dang ky thudce cap trung hoc phd thdng tre
1én.
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Article 51
Where an employer employs any of the following foreign nationals, the employment may
be exempt from the restrictions set forth in Paragraphs 1 and 3 of Article 46, Article 47,
Article 52, Paragraphs 3 and 4 of Article 53, Subparagraph 5 of Article 57, Subparagraph
4 of Article 72, and Article 74, and the employer shall also be exempt from paying the
employment security fee prescribed in Article 55:
1. Refugees who have been granted permission to reside.
2. Persons who have been permitted to be continuously employed within the territory of
the Republic of China, have continuously resided therein for five years, are of good
conduct, and have a domicile.
3. Persons who have been permitted to live with their lineal relatives by blood who have
household registration within the territory of the Republic of China.
4. Persons who have obtained permanent residency.
Foreign nationals specified in Subparagraphs 1, 3, and 4 of the preceding paragraph may
apply directly to the central competent authority for a permit without an application being
made by an employer.
Where a foreign juridical person, for the purpose of performing a contract for
construction, sale and purchase, technical cooperation, or other similar purposes, needs
to assign a foreign national to engage within the territory of the Republic of China in
work falling within the contractual scope specified in Subparagraph 1 or 2 of Paragraph
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1 of Article 46, and has not established a branch office or representative office within the
territory of the Republic of China, the contracting business entity or its authorized agent
shall apply for a permit in accordance with the regulations issued pursuant to Paragraphs
2 and 3 of Article 48.
Diéu 51
Khi tuyén dyng nhitng nguoi nuéce ngoai sau ddy lam viée, ngudi sir dung lao dong co thé
dugc midn &p dung céc han ché quy dinh tai khoan 1 va khoan 3 Diéu 46, Diéu 47, Biéu
52, khoan 3 va khoan 4 Diéu 53, diém 5 Diéu 57, diém 4 Diéu 72 va Didu 74; dong thoi
duoc mién nop phidn dinh viée lam theo quy dinh tai Didu 55:
1. Ngudi ti nan di dugc cip phép cu tra.
2. Ngudi di duoc cap phép lién tuc 1am viéc trong 1anh th Trung Hoa Dan Quéc, cu tra lién
tuc dit ndm niam, c6 pham hanh tét va ¢6 noi cu tra.
3. Nguoi dugc cip phép chung séng vai than nhan truc hé c6 quan hé huyét thong c6 dang ky
ho khau trong I&nh thd Trung Hoa Dan Quéc.
4. Ngudi di duoc cap phép thuong tra.
Ngudi nude ngoai quy dinh tai cac diém 1, 3 va 4 khoan trén c6 thé tryc tiép nop don xin
cAp phép 1én co quan c6 thim quyén & trung vong ma khong cin thong qua nguoi sir dung
lao dong.
Trudng hop phép nhan nuéc ngoai can cir ngudi nude ngoai dén lam viéc trong lanh thd
Trung Hoa Dan Quéc dé thyc hién cac cong viéc thuéc pham vi hop dong quy dinh tai
diém 1 hoac diém 2 khoan 1 Diéu 46 nham thuc hién hgp déng nhan thiu, mua ban, hop
tac ky thuat hoic c&c hop dong khac, nhung khong thanh 1ap chi nhénh hoic vin phong
dai dién trong 1anh th Trung Hoa Dan Quéc, thitd chuc kinh doanh ky két hop ddng
hoidc ngudi dai dién duoc ty quyén phai nop don xin cip phép theo cac quy dinh dugc
ban hanh can cir khoan 2 va khoan 3 Diéu 48.
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Acrticle 52

The maximum period of an employment permit for a foreign national engaged in work
specified in Subparagraphs 1 to 7 and Subparagraph 11 of Paragraph 1 of Article 46 shall
be three years. Where continued employment is required upon expiration of the permit,
the employer may apply for an extension.
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The maximum period of an employment permit for a foreign national engaged in work
specified in Subparagraphs 8 to 10 of Paragraph 1 of Article 46 shall be three years. In
the event of major exceptional circumstances, the employer may apply for an extension;
the applicable circumstances and extension periods shall be prescribed by order of the
Executive Yuan. However, in the case of a major construction project, the extension shall
not exceed six months.
The total number of foreign workers that may be introduced annually under the preceding
paragraph shall be determined in accordance with the foreign worker employment alert
indicators through consultation convened by the central competent authority with
representatives of relevant authorities, workers, employers, and scholars.
An employed foreign national who has not violated any law or regulation during the
period of the employment permit and whose employment relationship has been
terminated, who has departed upon expiration of the employment permit, or who returned
to their home country for treatment after failing a health examination and subsequently
passed a re-examination, may re-enter the country for employment. However, a foreign
national engaged in work specified in Subparagraphs 8 to 10 of Paragraph 1 of Article 46
may work within the territory of the Republic of China for an accumulated period not
exceeding twelve years, and Subparagraph 2 of Paragraph 1 of the preceding Article shall
not apply.
A foreign national specified in the proviso of the preceding paragraph may take leave to
return to their home country during the period of the employment permit, and the
employer shall consent. Regulations governing the method, number of days, procedures,
and other relevant matters concerning such leave shall be prescribed by the central
competent authority.
A foreign national engaged in in-home caregiving work specified in Subparagraph 9 of
Paragraph 1 of Article 46 who, through professional training or self-directed learning,
demonstrates exceptional performance and satisfies the qualifications and conditions
prescribed by the central competent authority may work within the territory of the
Republic of China for an accumulated period not exceeding fourteen years.
Standards governing the qualifications, conditions, methods of determination, and other
relevant matters under the preceding paragraph shall be prescribed by the central
competent authority in consultation with the relevant central competent authorities for
the respective industries.
Diéu 52

Thoi han cap phép tuyén dung nguoi nuéc ngoai thuc hién céc cong viée quy dinh tai cac

diém 1 dén 7 va diém 11 khoan 1 Diéu 46 t6i da 1 ba nim. Khi hét thoi han ma van co

nhu cau tiép tuc tuyén dung, ngudi sir dung lao dong cé thé nop don xin gia han.

Thoi han cap phép tuyén dung nguoi nuéc ngoai thuc hién céc cong viéc quy dinh tai cac

diém 8 dén 10 khoan 1 Diéu 46 t5i da 1a ba nam. Trong trudng hop dic biét quan trong,

ngudi sir dung lao dong c6 thé nop don xin gia han; cac trudng hop va thoi han gia han

do Vién Hanh chinh quy dinh bdng ménh lénh. Tuy nhién, néu thudc cong trinh trong

diém thithoi gian gia han téi da khong duoc vuot qué séu thang.



Téng sb nguoi duoc phép dua vao Dai Loan hing nam quy dinh tai khoan trén dwoc xac
dinh trén co s& chi sb canh béo vé tuyén dung lao déng nwdc ngoai, thdng qua viée co
quan c6 thdm quyén & trung wong triéu tap dai dién cac co quan lién quan, ngudi lao dong,
ngudi sir dung lao dong va gidi hoc gia dé cing thwong lugng.

Ngudi nudc ngoai trong thai han giay phép tuyén dung khong vi pham quy dinh phap luat
ma quan h¢ lao dong bi cham dut; da xuét canh khi hét thoi han gidy phép tuyén dung;
hodc da vé nudc didu tri do khong dat yéu ciu kham sirc khoe va sau d6 tai kham dat yéu
cau thi duoc phép nhap canh tro lai dé 1am viéc. Tuy nhién, d6i véi ngudi nudc ngoai
thuc hién cac cong viéc quy dinh tai cac diém 8 dén 10 khoan 1 Didu 46, téng thoi gian
Iam viéc trong I&nh thé Trung Hoa Dan Quéc khéng duge vurgt qué 12 ndm va khong ap
dung quy dinh tai diém 2 khoan 1 Biéu 51.

Trong thoi han gidy phép tuyén dung, ngudi nude ngoai quy dinh tai phan ngoai 18 cua
khoan trén c6 thé xin nghi phép dé vé nudc va ngudi sir dung lao dong phai chap thuan.
Phuong thirc xin nghi, s6 ngay nghi, trinh ty thuc hién va cac van dé lién quan khac do
co quan ¢ thim quyén & trung wong quy dinh.

Dbi voi nguoi nudc ngoai 1am cong viée chim soc tai gia dinh quy dinh tai diém 9 khoan
1 Piéu 46, néu da dugc dao tao chuyén mdn hoic tu hoc, co thanh tich dic biét va dap
{ing cac diéu kién, tiéu chuan do co quan ¢6 tham quyén & trung wong quy dinh, thitong
thoi gian 1am viéc trong Ianh thé Trung Hoa Dan Quéc khéng dwoc virot qua 14 nam.
Diéu kién, tiéu chuén, phuong thirc xac dinh va cac vin d& lién quan khac quy dinh tai
khoan trén do co quan ¢ thim quyén & trung wong phdi hop véi co quan trung wong co
tham quyén quan 1y nganh, linh vuc lién quan quy dinh.
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Acrticle 53

Where, during the validity period of an employment permit, an employed foreign national
needs to change employers or to be employed by two or more employers, the new
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employer shall apply for a permit. When applying for a change of employer, the new
employer shall submit documentation proving the foreign national's termination of
employment with the former employer.
The preceding paragraph shall not apply to foreign nationals specified in Subparagraphs
1, 3, and 4 of Paragraph 1 of Article 51 who have obtained permission from the central
competent authority.
A foreign national employed to perform work specified in Subparagraphs 1 to 7 of
Paragraph 1 of Article 46 who changes employer or work shall not engage in work
specified in Subparagraphs 8 to 11 of the same paragraph.
A foreign national employed to perform work specified in Subparagraphs 8 to 11 of
Paragraph 1 of Article 46 shall not change employer or work. However, this restriction
shall not apply where any of the circumstances specified in Paragraph 1 of Article 59
exists and approval has been granted by the central competent authority.
Where a foreign national specified in the preceding paragraph is permitted to change
employer or work, the periods of employment shall be calculated cumulatively and shall
remain subject to the limitations prescribed in Article 52.
Diéu 53
Trong thoi han gidy phép tuyén dung con hiéu luc, néu ngudi nudc ngoai duoc tuyén
dung c6 nhu cau chuyén déi nguoi sir dung lao dong hozc ddng thoi 1am viéc cho tir hai
ngudi st dung lao dong trg 1én, thi ngudi sir dung lao dong méi phai nop don xin cap
phép. Khi xin phép chuyén dbi ngudi st dung lao déng, ngudi sir dung lao déng méi phai
nop kém gidy to ching minh ngudi nude ngoai da nghi viéc tai noi 1am viée trude do.
Quy dinh tai khoan trén khong &p dung déi véi ngudi nudc ngodi thude cac trudng hop
quy dinh tai cac diém 1, 3 va 4 khoan 1 Diéu 51 da dwogc co quan co tham quyén ¢ Trung
wong cap phép.
Ngudi nude ngoai duge tuyén dung thuc hién cac cong viéc quy dinh tai cac diém 1 dén
7 khoan 1 Biéu 46, khi chuyén dbi ngudi sir dung lao dong hoic cong viéc, khong dugc
thuc hién céc cong viéc quy dinh tai cac diém 8 dén 11 cung khoan, cing diéu do.
Ngudi nude ngoai duge tuyén dung thuc hién cac cong viéc quy dinh tai cac diém 8 dén
11 khoan 1 Diéu 46 khong dugc chuyén dbi nguoi sir dung lao dong hoic cong viéc. Tuy
nhién, quy dinh ndy khong 4p dung néu thugc mét trong cac trudng hop quy dinh tai
khoan 1 Piéu 59 va duoc co quan c6 thim quyén & trung wong phé duyét.
Trudng hop ngudi nuéc ngodi quy dinh tai khoan trén dugc cip phép chuyén déi nguoi
sir dung lao dong hogc cong viéc, tong thai gian dwoc tuyén dung phai duoc tihh gop va
chiu sy gidi han theo quy dinh tai Diéu 52.
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Atrticle 54

Where an employer employs foreign nationals to perform work specified in
Subparagraphs 8 to 11 of Paragraph 1 of Article 46 and any of the following
circumstances exists, the central competent authority shall refuse to issue all or part of a
recruitment permit, employment permit, or extension of an employment permit. Where a
recruitment permit has already been issued, the introduction of foreign nationals may be
suspended:

1. A strike or labor-management dispute as specified in Article 10 occurs at the location
where the foreign nationals are expected to work.

2. During domestic recruitment, the employer, without justifiable cause, refuses to
employ persons referred by a public employment services institution or persons who
independently apply for employment.

3. Foreign nationals employed by the employer have gone missing, or the employer has
concealed foreign nationals, reaching a prescribed number or ratio.

4. The employer has previously employed foreign nationals illegally.

5. The employer has previously dismissed domestic workers illegally.

6. The employer has reduced the working conditions of domestic workers as a result of
employing foreign nationals, and this has been verified by the local competent authority.
7. Foreign nationals employed by the employer have disturbed the peace and order of the
community and have been penalized pursuant to the Social Order Maintenance Act.

8. The employer has unlawfully withheld or misappropriated the passports, residence
documents, or property of employed foreign nationals.

9. The employer has failed to pay, within the prescribed period, the travel expenses
required for repatriation of employed foreign nationals or the necessary expenses incurred
during their detention.

10. When commissioning the recruitment of foreign nationals, the employer has
demanded, agreed upon, or accepted improper benefits from a private employment
services institution.

11. The employer has provided false or invalid information in connection with
applications for permits, recruitment, introduction, or management of foreign nationals.
12. The employer has published false recruitment advertisements.

13. The application fails to comply with applicable requirements and the employer fails
to make the required corrections within the prescribed period.

14. The employer has violated this Act or any regulations issued pursuant to Paragraphs
2 or 3 of Article 48 or Article 49.



15. The employer has violated the Occupational Safety and Health Act, resulting in the
death or partial or total loss of working capacity of an employed foreign national, and has
failed to provide compensation or damages as required by law.
16. The employer has committed any other serious violation of laws or regulations
protecting workers.
The circumstances specified in Subparagraphs 3 to 16 of the preceding paragraph shall
be limited to those occurring within the two years preceding the date of application.
The number and ratio specified in Subparagraph 3 of Paragraph 1 shall be publicly
announced by the central competent authority.
Diéu 54
Truong hop ngudi sir dung lao dong tuyén dung nguoi nudc ngoai thuc hién céc cong
viéc quy dinh tai cac diém 8 dén 11 khoan 1 Diéu 46 va cé mot trong cac tinh tiét sau day,
co quan c6 tham quyén & trung wong phai tir chdi cAp mot phan hozc toan bo gidy phép
tuyén dung, gidy phép st dung lao dong hoac gidy phép gia han sir dung lao dong; néu
gidy phép tuyén dung da duoc cip thicd thé dinh chi viéc dura ngudi lao dong nudc ngoai
vao Pai Loan:
1. Tai dia diém dy kién b tri ngudi nude ngoai 1am viéc ¢ xay ra dinh céng hodc tranh
chip lao dong theo quy dinh tai Diéu 10.
2. Khi tuyén dung lao dong trong nudc, khong c6 1y do chinh dang ma tir chdi tuyén dung
ngudi do t6 chirc dich vy viéc 1am cdng lap gisi thiéu hodc nguoi tu dén xin viéc.
3. Sb Iugng hoic ty 1é ngudi nude ngoai duoc tuyén dung bi mat tich, hoac sb ngudi nudc
ngoai duoc che gidu, chtra chap dat dén muc nhét dinh.
4. Pa ting tuyén dung nguoi nuwdc ngodi 1am viéc tréi phép luat.
5. ba ting cho nguoi lao dong trong nwde nghi viéc trai phap luat.
6. Do tuyén dung ngudi nudc ngoai ma lam giam diéu kién lao dong cia ngudi lao dong
trong nudc va da duoc co quan c6 tham quyén tai dia phwong xéc minh 1a dung su that.
7. Nguoi nudce ngoai duoc tuyén dung gay anh hudng dén su yén tinh va trat ty cua cong
ddng, dong thoi da bi xir phat theo Luat Duy tritrat tu xa hoi.
8. Pa tirng gitr lai hoac chiém doat tréi phép luat ho chiéu, gidy to cu trii hoac tai san cia
ngudi nude ngodi do minh tuyén dung.
9. Khong nop trong thai han quy dinh chi phi di lai can thiét dé dua ngudi nuéc ngoai do
minh tuyén dung vé& nuéc va cac chi phican thiét trong thoi gian luu gitr.
10. Khi ay thac tuyén dung ngudi nude ngoai, da yéu cau, thoa thuan hoic nhan lgi ich
bt chinh tir t6 chuc dich vu viée 1am tu nhan.
11. Cung Cép thong tin khong ding sy that hoac da hét hiéu luc khi thuc hién tha tuc xin
cip phép tuyén dung, tuyén chon, dwa ngudi lao dong nudc ngoai vao Pai Loan hoic
quan ly ngudi lao dong nudc ngoai.
12. Bang quang c4o tuyén dung khong dung sy that.
13. Hé so khéng déap tng quy dinh va khong dugc bd sung, hoan thién trong thoi han di
duoc yéu cau.
14. Vi pham Luat ndy hoic cac ménh lénh dugc ban hanh can cir khoan 2, khoan 3 Diéu
48 va Bidu 49.



15. Vi pham quy dinh cta Luat An toan va vé sinh lao dong, lam ngudi nudce ngoai dugc
tuyén dung tr vong hodc mat mot phan hay toan bo kha ning lao dong, ddng thai khong
thuc hién bdi thuong hoic bdi hoan theo phép luat.
16. C6 hanh vi vi pham nghiém trong khac di vai phap luat vé bao vé ngudi lao dong.
Céc tinh tiét quy dinh tai cac diém 3 dén 16 khoan trén chi gisi han & nhitng tinh tiét xay
ra trong vong hai ndm trudc ngay ndp don.
S6 lugng va ty 1& quy dinh tai diém 3 khoan 1 do co quan c6 thim quyén & trung wong
cong bb.
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Article 55
An employer employing foreign nationals to perform work specified in Subparagraphs 8
to 10 of Paragraph 1 of Article 46 shall pay employment security fees into the dedicated
account of the Employment Security Fund established by the central competent authority.
These fees shall be used to strengthen measures promoting employment for nationals,
improve workers' welfare, and handle matters concerning the employment and
management of foreign nationals.
The amount of the employment security fee referred to in the preceding paragraph shall
be prescribed by the central competent authority, taking into account national economic
development, labor supply and demand, and relevant working conditions, and in
consultation with relevant authorities according to the industry and nature of the work.
Where an employer or a person receiving care belongs to a low-income or lower-middle-
income household under the Public Assistance Act, receives a living allowance under the
People with Disabilities Rights Protection Act, or receives a living allowance for lower-
middle-income elderly persons under the Senior Citizens Welfare Act, the employer shall
be exempt from the employment security fee under Paragraph 1 when employing a
foreign national to perform in-home caregiving work specified in Subparagraph 9 of
Paragraph 1 of Article 46.
Where a foreign national employed under Paragraph 1 has been absent without leave for
three consecutive days and has become uncontactable, or the employment relationship
has terminated, and the employment permit has been revoked following the employer's
notification as required, the employer shall no longer be required to pay the employment
security fee.
An employer who fails to pay the employment security fee within the prescribed period
may be granted a grace period of thirty days. If payment remains outstanding upon
expiration of that period, a late-payment surcharge of 0.3 percent of the unpaid
employment security fee shall accrue for each overdue day, from the day following
expiration of the grace period through the day before full payment. The total surcharge
shall not exceed thirty percent of the unpaid employment security fee.
If the employer still fails to pay thirty days after the late-payment surcharge under the
preceding paragraph begins to accrue, the central competent authority shall refer the
unpaid employment security fee and surcharge for compulsory enforcement and may
revoke all or part of the employment permit.



The competent authority shall also periodically publish online information on the use of
the Fund and the minutes of relevant meetings.
Diéu 55

Ngudi sir dung lao dong tuyén dung nguoi nudc ngoai thuc hién cac cong viéc quy dinh
tai cac diém 8 dén 10 khoan 1 Diéu 46 phai nop phidn dinh viéc lam vao tai khoan chuyén
dung ciia Quy On dinh viéc 1am do co quan c¢6 tham quyén & trung wong thanh 1ap. Khoan
phi nay dugc sir dung dé tang cuong thuc hién céc cong viéc lién quan dén thuc day viéc
lam cho nguoi dan, nang cao phuc lgi cia nguoi lao dong va xu ly cac cong viéc lién quan
dén tuyén dung, quan 1y ngudi nuéc ngoai.
Mtc phidn dinh viéc 1am quy dinh tai khoan trén do co quan c6 thAm quyén & trung wong
xéc dinh sau khi xem xét tinh hinh phét trién kinh té quéc gia, cung cau lao d6ng va céc
diéu kién lao dong lién quan, dong thai phéi hop véi cic co quan c6 lién quan can cir theo
tirng nganh nghé va tinh chat cong viéc.
Truong hop nguoi st dung lao d6ng hoac nguoi duge cham séc thudéc hd thu nhap thép
hoac ho thu nhap trung binh thép theo quy dinh cua Luat Ctu trg x& hoi; dugc nhan trg
cap sinh hoat theo Luat Bao vé quyén va lgi ich ciia nguoi khuyét tat; hoic duoc nhan trg
cép sinh hoat danh cho ngudi cao tudi ¢6 thu nhap trung binh thip theo Luat Phac lgi
ngudi cao tudi, thikhi tuyén dung ngudi née ngoai 1am cong viée cham séc tai gia dinh
quy dinh tai diém 9 khoan 1 Biéu 46, duoc mién noép phién dinh viéc 1am quy dinh tai
khoan 1.
Trudng hop ngudi nude ngoai dwoc tuyén dung quy dinh tai khoan 1 ty ¥ nghi viéc lién
tuc ba ngay va mét lién lac, hoic quan hé lao dong cham dut, sau khi nguoi sir dung lao
dong thong bao theo quy dinh va gidy phép tuyén dung bi thu hdi, thi nguoi sir dung lao
dong khong phai tiép tuc nop phidn dinh viéc lam.
Truong hop ngudi sir dung lao dong khdng nop phidn dinh viéc 1am trong thai han quy
dinh thi cé thé dugc huéng thoi gian &n han 30 ngay. Néu hét thoi gian gia han ma vén
chua nop, ké tir ngdy tiép theo sau ngay hét thoi gian gia han dén ngay lién truéc ngay
nop du, cr mdi ngdy quéa han s& bi tinh thém tién cham nop bang 0,3% sé phidn dinh viéc
lam chua ndp; tuy nhién, tong sb tién cham nop khong duoc vurot qué 30% sb phidn dinh
viéc lam chua nop.
Sau 30 ngay ké tir ngay bit dau tinh tién cham nop quy dinh tai khoan trén, néu nguoi sir
dung lao dong van chwa ndp, co quan c6 thdm quyén & trung wong phai chuyén khoan phi
n dinh viéc 1am va tién chdm nop chua thanh toan sang co quan c6 thAm quyén dé cudng
ché thi hanh, ddng thoi c6 thé thu hdi mét phan hoic toan bo gidy phép tuyén dung caa
nguoi st dung lao dong.
Co quan c6 thim quyén phai dinh ky cong bé trén mang tinh hinh sir dung quy va bién
ban cac cuoc hop c6 lién quan.
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Article 56
Where an employed foreign national has been absent without leave for three consecutive
days and has become uncontactable, or the employment relationship has terminated, the
employer shall, within three days, notify the local competent authority, immigration
authority, and police authority in writing, stating the relevant particulars. However, where
an employed foreign national is absent without leave and becomes uncontactable, the
employer may notify the immigration authority and police authority in writing to conduct
an investigation.
An employed foreign national who is falsely reported by the employer as having been
absent without leave for three consecutive days and having become uncontactable may
file a complaint with the local competent authority. If the report is verified to be false,
the central competent authority shall annul the original administrative decisions revoking
the employment permit and ordering departure within a prescribed period.
Diéu 56

Truong hop ngudi nude ngoai dugc tuyén dung tw ¥ nghi viéc lién tyc ba ngay va mét

lién lac hoic quan hé lao déng chim dut, ngudi sir dung lao dong phai thdng béo bing

van ban, trong do ghi rd cac thong tin lién quan, cho co quan c¢6 thim quyén tai dia

phuong, co quan quan ly xuit nhap canh va co quan canh sét trong vong ba ngay. Tuy

nhién, khi ngudi nuéc ngoai dugc tuyén dung tw ¥ nghi viéc va mat lién lac, ngudi sir

dung lao dong c6 thé thong bao bang van ban cho co quan quan ly xuét nhap canh va co

quan canh sat dé tién hanh kiém tra, xac minh.

Trudong hop ngudi sir dung lao dong thong bao khong dung sy that ring ngudi nuéc ngoai

duoc tuyén dung da tu y nghi viéc lién tuc ba ngay va mat lién lac, nguoi nudc ngoai do

c6 thé khiéu nai vé6i co quan c6 tham quyén tai dia phwong. Néu qua xac minh xéc dinh

noi dung théng bao 1a khong dung sy that, co quan ¢ thim quyén & trung wong phai huy


https://law.moj.gov.tw/LawClass/LawSingle.aspx?pcode=N0090001&flno=56

bo quyét dinh hanh chinh trude do vé viéc thu hdi gidy phép tuyén dung va budc xuit
canh trong thoi han quy dinh.
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Article 57
An employer employing foreign nationals shall not engage in any of the following
conduct:
1. Employing foreign nationals without a permit, with an invalid permit, or whose
employment permits were applied for by another person.
2. Employing foreign nationals in the employer's own name to work for another person.
3. Assigning employed foreign nationals to work outside the scope of the permit.
4. Without permission, assigning foreign nationals employed to perform work specified
in Subparagraphs 8 to 10 of Paragraph 1 of Article 46 to change workplaces.
5. Failing to arrange required health examinations for employed foreign nationals or
failing to report the health examination results in writing to the competent health authority
as required.
6. Causing the dismissal or layoff of domestic workers as a result of employing foreign
nationals.
7. Compelling employed foreign nationals to perform labor through violence, coercion,
or other unlawful means.
8. Unlawfully withholding or misappropriating the passports, residence documents, or
property of employed foreign nationals.
9. Otherwise violating this Act or orders issued pursuant to this Act.
Diéu 57
Khi tuyén dung nguoi nuée ngoai, ngudi sir dung lao dong khong duge thuc hién céc
hanh vi sau day:
1. Tuyén dung nguoi nudc ngoai chua dugc cap phép, ¢ gidy phép da hét hiéu lyc hoic
duogc ngudi khac ding tén xin cip phép tuyén dung.
2. Pung tén minh tuyén dung ngudi nuéce ngoai nhung bd triho 1am viée cho nguoi khac.
3. Chi dinh nguoi nuwéc ngoai do minh tuyén dung thuc hién céng viéc ngoai pham vi
duoc cAp phép.
4. Khi chua dwoc cip phép, chi dinh ngudi nude ngoai dugc tuyén dung thuc hién céc
cdng viée quy dinh tai cac diém 8 dén 10 khoan 1 Diéu 46 thay dbi dia diém lam viéc.
5. Khdng bé tri ngudi nudc ngodi do minh tuyén dung thuc hién kham stc khoe theo quy
dinh hodc khong giri van ban bao céo két qua kham sirc khoe cho co quan y té cé thim
quyén theo quy dinh.
6. Viéc tuyén dung ngudi nudc ngoai din dén hau qua nguoi lao dong trong nudc bi sa
thai hoic cho nghi viéc do cit giam nhan su.
7. Dung vii luc, de doa hodc phuong thirc tréi phap luat khac dé cudng ép ngudi nude
ngoai do minh tuyén dung lao dong.
8. Gitt lai hoic chiém doat tréi phap luat ho chiéu, gidy to cu tra hodic tai san cua ngudi
nuéc ngoai do minh tuyén dung.
9. Céc hanh vi khac vi pham Luat nay hoac cac ménh 1énh dugc ban hanh theo Luat nay.
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Avrticle 58
Where, during the validity period of an employment permit, a foreign national departs or
dies for reasons not attributable to the employer, or becomes unaccounted for and remains

LSS
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unlocated six months after the immigration authority and police authority have been
notified as required, the employer may apply to the central competent authority to employ
a replacement.
An employer employing a foreign national to perform in-home caregiving work specified
in Subparagraph 9 of Paragraph 1 of Article 46 may also apply to the central competent
authority to employ a replacement where, for reasons not attributable to the employer,
any of the following circumstances exists:
1. The foreign national becomes unaccounted for at an airport of entry or departure or at
a detention facility, and the immigration authority and police authority have been notified
as required.
2. The foreign national becomes unaccounted for at the employer's premises and remains
unlocated three months after the immigration authority and police authority have been
notified as required.
3. During the validity period of the employment permit, the foreign national changes
employer or work with the employer's consent and is subsequently employed by a new
employer or departs the country.
The duration of a replacement employment permit under the preceding two paragraphs
shall be limited to the unexpired portion of the original employment permit. No
replacement shall be permitted if less than six months remain on the original permit.
Piéu 58
Trong thoi han gidy phép tuyén dung con hiéu luc, néu nguoi nuée ngodi xuat canh, tir
vong do nguyén nhan khong thé quy trach nhiém cho ngudi sir dung lao dong, hoac bi
mét tich va sau sau thang ké tir ngay thong bao cho co quan quan ly xuat nhap canh va co
quan canh sét theo quy dinh van chua dwoc tim thiy, thi ngudi sir dung lao dong cé thé
ndp don 1én co quan c6 tham quyén & trung uong dé xin tuyén dung nguoi thay thé.
Trudng hop ngudi sir dung lao dong tuyén dung ngudi nude ngoai 1am cong viée cham
s6c tai gia dinh quy dinh tai diém 9 khoan 1 Diéu 46, néu phéat sinh do nguyén nhan khéng
thé quy trach nhiém cho ngudi st dung lao dong va thugc mot trong cac trudng hop sau
day, thi ciing c6 thé ndp don 1én co quan co tham quyén & trung wong dé xin tuyén dung
nguoi thay thé:
1. Ngudi nuée ngoai bi mét tich tai san bay xuit nhap canh hoic co s& luu giit va nguoi
sir dung lao dong da thong bao cho co quan quan ly xuét nhap canh va co quan canh sét
theo quy dinh.
2. Ngudi nudc ngoai bi mét tich tai noi & hodc co sé ciia ngudi s dung lao dong va sau
ba thang ké tir ngay thong béo cho co quan quan ly xuét nhap canh va co quan canh sét
theo quy dinh van chua dugc tim thiy.
3. Trong thoi han gidy phép tuyén dung con hiéu luc, ngudi nude ngoai duge ngudi Sir
dung lao dong ddng y cho chuyén ddi ngudi sir dung lao dong hoidc cong viéc, sau do
duoc ngudi st dung lao dong mai tiép tuc tuyén dung hoic da xuét canh.
Thoi han cua gidy phép tuyén dung ngudi thay thé quy dinh tai hai khoan trén chi gigi
han trong khoang thoi gian con lai cua gidy phép tuyén dung ban diu. Néu thoi han con
lai cia gidy phép tuyén dung ban dau duéi sau thang thi khong duoc tuyén dung ngudi
thay thé.
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Avrticle 59
A foreign national employed to perform work specified in Subparagraphs 8 to 11 of
Paragraph 1 of Article 46 may change employer or work with approval from the central
competent authority under any of the following circumstances:
1. The employer or the person receiving care dies or emigrates.
2. The vessel is seized, sinks, or undergoes repairs, making continued operation
impossible.
3. The employer closes the factory, ceases business operations, or fails to pay
remuneration in accordance with the labor contract, resulting in termination of the labor
contract.
4. Other reasons not attributable to the employed foreign national.
The procedures for changing employer or work under the preceding paragraph shall be
separately prescribed by the central competent authority.
Diéu 59
Ngudi nude ngoai dugc tuyén dung thuc hién cac cong viée quy dinh tai cac diém 8 dén
11 khoan 1 Biéu 46, néu thuéc mat trong cac truong hop sau ddy va duoc co quan co
tham quyén & trung wong phé duyét, thi duoc phép chuyén dbi nguoi st dung lao dong
hodc cong viéc:
1. Nguoi s dung lao dong hodc ngudi duge cham soc qua doi hodc di cu ra nwde ngoai.
2. Tau thuyén bi tam gitr, bi chim hoic phai stra chira dan dén khdng thé tiép tuc hoat dong.
3. Nguoi sir dung lao dong déng cira nha méy, cham duirt hoat dong kinh doanh hozc khéng tra
thu lao lao dong theo hop ddng lao dong, dan dén hop ddng lao dong bi chim dit.
4. Céc nguyén nhan khéac khdng thé quy trach nhiém cho ngudi lao dong nude ngoai dwoc tuyén
dung.
Trinh tu chuyén d6i ngudi st dung lao déng hoac cdng viéc quy dinh tai khoan trén do
co quan c¢6 thdm quyén & trung wong quy dinh riéng.
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Article 60
Where an employed foreign national is repatriated by the immigration authority in
accordance with regulations, the travel expenses required for repatriation and necessary
expenses during detention shall be borne by the following persons in this order:
1. Persons who illegally accommodate, employ, or arrange employment for the foreign
national.
2. The employer to whom the reason for repatriation is attributable.
3. The foreign national being repatriated.
Where there are multiple persons under Subparagraph 1 of the preceding paragraph, they
shall be jointly and severally liable.
The expenses under Paragraph 1 shall initially be advanced by the Employment Security
Fund. After the advance, the authority administering the Fund shall notify the liable
persons to pay within a prescribed period. Failure to pay upon expiration of that period
shall result in referral for compulsory enforcement.
An employer may apply to the central competent authority for a refund of a security
deposit paid, submitting proof of payment of the deposit and other relevant supporting
documents.
Diéu 60
Trudng hop ngudi nude ngoai do ngudi sir dung lao dong tuyén dung bi co quan quan ly
Xuét nhap canh truc xuét theo quy dinh, chi phi di lai can thiét cho viéc truc xuat va cac
chi phican thiét trong thoi gian luu giit phai do nhitng ngudi sau day chiu theo thi tu:
1. Nguoi chira chip, tuyén dung hoic méi gioi nguoi nudc ngoai 1am viéc tréi phép luat.
2. Ngudi sir dung lao déng chiu trach nhiém vé nguyén nhan dan dén viéc truc xuét.
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3. Ngudi nudc ngoai bi truc xuat.

Truong hop ¢6 nhidu ngudi thuge quy dinh tai diém 1 khoan trén thinhiing nguoi d6 phai
chiu trach nhiém lién dai.

Céc chi phi quy dinh tai khoan 1 do Quy On Binh Viéc 1am tam ung truéc. Sau khi tam
ung, co quan quan ly quy phai thong bao cho ngudi ¢6 tréch nhiém chi tra nop lai trong
thoi han quy dinh; néu hét thoi han ma van khong nop thi chuyén sang cudng ché thi
hanh.

Dbi voi khoan tién bao dam da nop, ngudi sir dung lao dong c6 thé nop kém gidy to chimg
minh viéc nop tién bao dam va céc tai liu lién quan khac dé dé nghi co quan co tham
quyén & trung wong hoan tra.
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Article 61

Where a foreign national dies during employment, the employer shall handle the relevant
funeral and burial matters on the foreign national's behalf.
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Diéu 61
Trudng hop ngudi nude ngodi tir vong trong thoi gian dwoc tuyén dung, nguoi sir dung lao
dong phai thay mat giai quyét céc cong viéc lién quan dén tang 18 cia ngudi do.
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Article 62
The competent authority, immigration authority, police authority, coast guard authority,
or other judicial police authority may assign personnel carrying identification documents
to inspect places where foreign nationals work or places suspected of having foreign
nationals working illegally.
Employers, employers' agents, foreign nationals, and other relevant persons shall not
evade, obstruct, or refuse the inspections referred to in the preceding paragraph.
Diéu 62
Co quan c¢6 thim quyén, co quan quan ly xuét nhap canh, co quan canh sat, co quan tuan
tra by bién hoic co quan canh sat tu phap khac c6 thé cir nhan vién mang theo gidy to
chtng minh dén dja diém nguoi nwdc ngoai 1am viéc hoic dia diém bi nghi ngo c6 nguoi
nuéc ngoai lam viéc tréi phap luat dé tién hanh kiém tra.
Dbi véi hoat dong kiém tra quy dinh tai khoan trén, nguoi sir dung lao dong, ngudi dai
dién cua nguoi st dung lao dong, ngudi nudc ngoai va nhitng nguoi ¢6 lién quan khac
khéng dugc né tranh, can tro hoac tir chéi.
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Chapter VI: Penalties
Chuong VI: Hinh phat
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Article 63
A person who violates Article 44 or Subparagraph 1 or 2 of Article 57 shall be subject to
an administrative fine of NT$150,000 to NT$750,000. A repeat violation within five
years shall be punishable by imprisonment for not more than three years, short-term
detention, or a criminal fine of not more than NT$1,200,000, or by such a fine in addition
to imprisonment or short-term detention.
Where a representative of a juridical person, or an agent, employee, or other personnel of
a juridical or natural person violates Article 44 or Subparagraph 1 or 2 of Article 57 in
the course of performing business duties, in addition to punishment of the offender under
the preceding paragraph, the juridical or natural person shall also be subject to the
administrative or criminal fine prescribed therein.
Diéu 63
Ngudi vi pham Diéu 44 hoidc diém 1, diém 2 Diéu 57 bi phat tién hanh chihh tir 150.000
Pai té dén 750.000 Pai té. Trudng hop tai pham trong vong nim nam thi bi phat ti cé
thoi han dén ba nam, phat giam ngin han hozc phat tién hinh sy dén 1.200.000 Bai t;
hinh phat tién c6 thé dugc &p dung riéng hoic 4p dung kém theo hinh phat tu, giam ngén
han.
Truong hgp nguoi dai dién cta phap nhan, nguoi dai dién, nguoi lao dong hodc nhan vién
khéc ciia phap nhan hay ca nhan vi pham Biéu 44 hozc diém 1, diém 2 Diéu 57 trong qua
trinh thyc hién cdng viéc, ngoai viéc xt phat ngudi thuc hién hanh vi theo quy dinh tai
khoan trén, phap nhan hoic c4 nhan do ciing bi phat tién hanh chinh hoic phat tién hinh
su theo quy dinh tai khoan trén.
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Avrticle 64
A person who violates Article 45 shall be subject to an administrative fine of NT$100,000
to NT$500,000. A repeat violation within five years shall be punishable by imprisonment
for not more than one year, short-term detention, or a criminal fine of not more than
NT$600,000, or by such a fine in addition to imprisonment or short-term detention.
A person who violates Article 45 with intent to make a profit shall be punishable by
imprisonment for not more than three years, short-term detention, or a criminal fine of
not more than NT$1,200,000, or by such a fine in addition to imprisonment or short-term
detention.
Where a representative of a juridical person, or an agent, employee, or other personnel of
a juridical or natural person violates Article 45 in the course of performing business
duties, in addition to punishment of the offender under the preceding two paragraphs, the
juridical or natural person shall also be subject to the administrative or criminal fine
prescribed in the applicable paragraph.
biéu 64
Ngwori vi pham Diéu 45 bi phat tién hanh chinh twr 100.000 Dai té dén
500. 000 bai té. Trwong hop tai pham trong vong nam nam thi bi phat tu
co thoi han dén mdt ndm, phat giam ngin han hodc phat tién hinh sw dén
600. 000 Pai té; hinh phat tién co thé dwoc ap dung riéng hodc ap dung
kém theo hinh phat tu, giam ngan han.
Nguwoi vi muc dich thu lgi ma vi pham Diéu 45 thi bi phat ti ¢ thoi han dén 3 ndm,
phat giam ngin han hoic phat tién hinh sw dén 1.200.000 DPai té, hinh phat tién c6
thé dwgc ap dung riéng hodc 4p dung kém theo hinh phat ti, giam ngén han.
Truong hop ngudi dai dién cia phap nhan, ngwdi dai dién, ngwdi lao dong hodc nhan
vién khéc clia phap nhan hay cad nhan vi pham Diéu 45 trong qua trinh thwc hién cong
viéc, ngoai viéc xr phat nguwoi thyce hién hanh vi theo quy dinh tai hai khoan trén,
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phap nhén hodc cd nhan d6 ciing bi phat tién hanh chinh hoic phat tién hinh sy theo
quy dinh twong (ng tai tirng khodan.
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Article 65
A person who violates Paragraph 1 or Subparagraph 1, 4, or 5 of Paragraph 2 of Article
5, Paragraph 2 of Article 34, or Subparagraph 2, any of Subparagraphs 7 to 9, or
Subparagraph 18 of Paragraph 1 of Article 40 shall be subject to an administrative fine
of NT$300,000 to NT$1,500,000.
A person engaging in employment service activities without a permit who violates
Subparagraph 2, any of Subparagraphs 7 to 9, or Subparagraph 18 of Paragraph 1 of
Article 40 shall be punished under the preceding paragraph.
Where a person is fined for violating Paragraph 1 of Article 5, the competent authority of
the special municipality or county (city) shall publish the person's name or the entity's
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name and the name of its responsible person, and order rectification within a prescribed

period. Failure to rectify upon expiration of that period shall be subject to a fine for each
successive violation.

biéu 65

Ngudi vi pham khoan 1; cac diém 1, 4 va 5 khoan 2 Diéu 5; khoan 2 Biéu 34; cac diém
2,7 dén 9 va diém 18 khoan 1 Diéu 40 bi phat tién tir 300.000 Dai t& dén 1.500.000 Dai
té.

Ngudi chia dwoc cip phép thyc hién hoat dong dich vu viéc 1am ma vi pham cac diém 2,
7 dén 9 va diém 18 khoan 1 Diéu 40 thibj xir phat theo quy dinh tai khoan trén.

Dbi v6i nguoi bi phat tién do vi pham khoan 1 Diéu 5, co quan c¢6 thim quyén cua thanh
phéd tryc thudc trung wong hodic huyén (thanh phd) phai cdng bb ho tén hozc tén té chirc
va ho tén nguoi phu trach, dong thoi yéu cau khic phyc trong thoi han quy dinh; néu hét
thoi han ma van chwa khic phuc thitiép tuc xir phat theo tirng lan vi pham.
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Article 66

A person who violates Subparagraph 5 of Paragraph 1 of Article 40 shall be subject to an
administrative fine of ten to twenty times the amount of fees exceeding the prescribed
standards or other improper benefits demanded, agreed upon, or received.

A person engaging in employment service activities without a permit who violates
Subparagraph 5 of Paragraph 1 of Article 40 shall be punished under the preceding
paragraph.
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biéu 66

Ngudi vi pham quy dinh tai diém 5 khoan 1 Diéu 40 bi phat tién tir 10 lan dén 20 lan sé
tién twong tng vai khoan phi virot qua mirc quy dinh hoac lgi ich bat chinh khac ma ngudi
d6 da yéu ciu, thoa thuan hoic nhan.

Ngudi chua dugc cip phép thuc hién hoat dong dich vu viéc 1am ma vi pham quy dinh
tai diém 5 khoan 1 Diéu 40 thibi xir phat theo quy dinh tai khoan trén.
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Article 67

A person who violates Subparagraph 2, 3, or 6 of Paragraph 2 of Article 5; Article 10;
Paragraph 1 of Article 36; Article 37; Article 39; Subparagraphs 1, 3, 4, 6, 10 to 17, 19,
or 20 of Paragraph 1 of Article 40; Subparagraph 5, 8, or 9 of Article 57; or Paragraph 2
of Article 62 shall be subject to an administrative fine of NT$60,000 to NT$300,000.

A person engaging in employment service activities without a permit who violates
Subparagraph 1, 3, 4, 6, or 10 of Paragraph 1 of Article 40 shall be punished under the
preceding paragraph.

biéu 67

Ngudi vi pham cac diém 2, 3 va 6 khoan 2 Didu 5; Diéu 10; khoan 1 Diéu 36; Piéu 37;
Diéu 39; cac diém 1, 3, 4, 6, tir diém 10 dén diém 17, diém 19 va diém 20 khoan 1 Diéu
40; cac diém 5, 8 va 9 Didu 57; hoic khoan 2 Diéu 62 bj phat tién tir 60.000 Dai té dén
300.000 Dai té.

Ngudi chua duoc cip phép thyc hién hoat dong dich vu viéc 1am ma vi pham cac diém 1,
3, 4, 6 hodc 10 khoan 1 Diéu 40 thibi xir phat theo quy dinh tai khoan trén.
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Avrticle 68

A person who violates Article 9, Paragraph 1 of Article 33, Article 41, Article 43,
Paragraph 1 of Article 56, Subparagraph 3 or 4 of Article 57, or Article 61 shall be subject
to an administrative fine of NT$30,000 to NT$150,000.
A person who violates Subparagraph 6 of Article 57 shall be subject to an administrative
fine of NT$20,000 to NT$100,000 for each worker dismissed or laid off.
A foreign national who violates Article 43 shall immediately be ordered to leave the
country and shall not work again within the territory of the Republic of China.
Where a foreign national who violates Article 43 or falls under Paragraph 1 or 2 of Article
74 is ordered to leave the country within a prescribed period but fails to depart upon
expiration of that period, the immigration authority may forcibly remove the foreign
national and may detain the foreign national pending departure.
Diéu 68
Ngudi vi pham Biéu 9; khoan 1 Biéu 33; Didu 41; Didu 43; khoan 1 Piéu 56; diém 3,
diém 4 Didu 57 hozc Diéu 61 bi phat tién tir 30.000 Dai té dén 150.000 Dai té.
Ngudi vi pham diém 6 Biéu 57 bi phat tién tir 20.000 Dai té dén 100.000 Dai té ddi voi
mdi nguoi lao dong bi sa thai hoic cho nghi viéc do cit giam nhan su.
Ngudi nudc ngoai vi pham Diéu 43 phai lap tic bi bugc xut canh va khong dugc tiép tuc
lam viéc trong lanh thé Trung Hoa Dan Quéc.
Ngudi nuéc ngodi vi pham Biéu 43 hoic thude trudng hop quy dinh tai khoan 1, khoan 2
Diéu 74, sau khi bj budc xuat canh trong thoi han quy dinh ma hét thai han van khéng
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xuét canh, c6 thé bi co quan quan ly xuit nhap canh cudng ché xuét canh; trudc khi xuat
canh, co quan quan ly xuit nhap canh c6 thé luu giit ngudi dé.
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Article 69

A private employment service institution shall be ordered by the competent authority to
suspend operations for not more than one year under any of the following circumstances:
1. It violates Subparagraphs 4 to 6 or Subparagraph 8 of Paragraph 1 of Article 40, or
Article 45.

2. It has been fined three times for the same cause and has still failed to rectify the
violation.

3. It has been fined four or more times within one year.
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bicu 69
T4 chire dich vu viée 1am tu nhan c6 mot trong cac trudng hop sau day thibi co quan co
tham quyén xir phat, dinh chi hoat dong trong thoi han khdng qua mot nam:
1. Vi pham cac diém tir diém 4 dén diém 6, diém 8 khoan 1 Biéu 40 hogc Diéu 45.
2. bi bj phat tién ba Ian vicung mot hanh vi vi pham nhung van chua khéc phuc.
3. Bj phat tién tir bén Ian tro [én trong vong mot nam.
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The competent authority may revoke the establishment permit of a private employment
service institution under any of the following circumstances:
1. It violates Article 38 or Subparagraph 2, 7, 9, 14, or 18 of Paragraph 1 of Article 40.
2. It has been ordered to suspend operations two or more times within one year.
Where a private employment service institution's establishment permit has been revoked,
the competent authority shall not accept an application from its responsible person or
representative to establish another private employment service institution within five
years.
Diéu 70
T6 chuc dich vu viée 1am tu nhan c6 mot trong cac truong hop sau day thi co quan co
tham quyén c6 thé thu hdi gidy phép thanh lap:
1. Vi pham Diéu 38 hoic cac diém 2, 7, 9, 14 va 18 khoan 1 Diéu 40.
2. Bi xir phat dinh chi hoat dong tu hai 1an tré 1én trong vong mot nam.
Truong hop té chic dich vy viée 1am tu nhan bi thu hdi gidy phép thanh lap, néu nguoi
phu trach hodc ngudi dai dién cua té chie do tiép tuc nop don xin thanh lap t6 chic dich
vu Viée 1am tu nhén trong vong nam nam thi co quan c6 thim quyén khong dugc thu ly
don.
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Article 71

Where an employment service professional violates Article 37, the central competent
authority may revoke that person's employment service professional certificate.
Piéu 71
Trudng hgp nhan vién chuyén mén vé dich vu viéc 1am vi pham Diéu 37, co quan c6 thim
guyén & trung wong c6 thé thu hdi chang chi nhan vién chuyén mén vé dich vu viéc lam
cua nguoi do.
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Article 72

All or part of an employer’s recruitment permit and employment permit shall be revoked
under any of the following circumstances:

1. Any circumstance specified in the subparagraphs of Paragraph 1 of Article 54 exists.
2. Any circumstance specified in Subparagraphs 1, 2, or 6 to 9 of Article 57 exists.

3. Any circumstance specified in Subparagraph 3 or 4 of Article 57 exists, and the
employer fails to rectify it within the prescribed period after being ordered to do so.
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4. A circumstance specified in Subparagraph 5 of Article 57 exists, and the employer still
fails to comply after notification by the competent health authority.
5. The employer violates Article 60.

biéu 72

Truong hop ngudi sir dung lao dong c6 mét trong céc tinh tiét sau day thi phai bi thu hdi
mot phan hoic toan bo gidy phép tuyén dung va gidy phép sir dung lao dong:

1. C6 mat trong cac tinh tiét quy dinh tai khoan 1 Diéu 54.
2. C6 mét trong cac tinh tiét quy dinh tai cac diém 1, 2 va tir diém 6 dén diém 9 Pidu 57.

3.Co

mot trong céc tinh tiét quy dinh tai diém 3 hodc diém 4 Didu 57, di dwoc yéu cau khic

phuc trong thoi han quy dinh nhung hét thai han van chua khic phuc.

4. C6 tinh tiét quy dinh tai diém 5 Diéu 57, sau khi dugc co quan y té ¢6 tham quyén thong bao
thuc hién nhung van khéng thuc hién.

5. Vi pham Diéu 60.
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Article 73
The employment permit of a foreign national employed by an employer shall be revoked
under any of the following circumstances:
1. The foreign national works for an employer other than the employer who applied for
the permit.
2. The foreign national independently performs work outside the scope of the permit
without being assigned to do so by the employer.
3. The foreign national has been absent without leave for three consecutive days and has
become uncontactable, or the employment relationship has terminated.
4. The foreign national refuses a health examination, provides a false specimen, fails the
examination, is physically or mentally unfit for the assigned work, or contracts a
communicable disease designated by the central health authority.
5. The foreign national commits a serious violation of orders issued pursuant to
Paragraphs 2 and 3 of Article 48 or Article 49.
6. The foreign national commits a serious violation of other laws or regulations of the
Republic of China.
7. The foreign national refuses to provide information required by regulations or provides
false information.
biéu 73
Gidy phép tuyén dung cia ngudi nude ngoai do ngudi sir dung lao dong tuyén dung sé bi
thu hdi néu ngudi do thugc mot trong céc trudng hop sau day:
1. Lam viéc cho ngudi sir dung lao dong khong phai 1a nguoi da dirng tén xin cdp phép tuyén
dung.
2. Tu y thyc hién cdng viéc ngoai pham vi dugc cip phép ma khong theo s chi dinh ciia ngudi
su dung lao dong.
3. Tu y nghi viéc lién tuc ba ngay va mét lién lac hoic quan hé lao déng cham dit.
4. Tir chéi khdm sirc khoe; cung cdp mau xét nghiém khéng ding su that; khong dat yéu cau
kham sirc khoe; c6 tinh trang thé chat hoic tinh thdn khéng da kha ning dam nhiém céng viéc
dugc giao; hoac mac bénh truyén nhidm do co quan y té ¢ tham quyén & trung wong chi dinh.
5. Vi pham nghiém trong c4c ménh Iénh dugc ban hanh cin cir khoan 2, khoan 3 Diédu 48 va
Diéu 49.
6. Vi pham nghiém trong céc quy dinh phép luat khéc cua Trung Hoa Dan Quéc.
7. Tir chdi cung cap théng tin phai cung cap theo quy dinh hodc cung cap thong tin khong dung
su that.
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Article 74

Unless otherwise provided in this Act, a foreign national whose employment permit has
expired or has been revoked pursuant to the preceding Article shall immediately be
ordered to leave the country and shall not work again within the territory of the Republic
of China.

Where an employed foreign national has been absent without leave for three consecutive
days and has become uncontactable, the competent immigration authority may
immediately order the foreign national to leave the country before the employment permit
is revoked.

The requirement under Paragraph 1 to order immediate departure shall not apply under
any of the following circumstances:
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1. A foreign student, overseas Chinese student, or student of Chinese descent employed
under this Act has an employment permit that has expired or falls under any circumstance
specified in Subparagraphs 1 to 5 of the preceding Article.
2. An employed foreign national fails to undergo a required periodic health examination
or fails a health examination during employment, but is permitted by the competent health
authority to undergo a re-examination and passes it.
Diéu 74
Trir tredng hop Luat nay c6 quy dinh khac, nguoi nwdc ngoai co thai han gidy phép tuyén
dung da hét hoac gidy phép tuyén dung bi thu hdi theo quy dinh tai Biéu 73 phai lap tic
bi bugc xuét canh va khong dugc tiép tuc 1am viéc trong 1anh thé Trung Hoa Dan Quéc.
Trudng hop ngudi nuée ngoai duoc tuyén dung tu y nghi viéc lién tuc ba ngay va mét
lién lac, co quan c¢6 tham quyén quan ly xuit nhap canh cé thé 1ap tirc budc ngudi do xudt
canh trude khi gidy phép tuyén dung bi thu hoi.
Quy dinh vé viéc 1ap tac bugc xuat canh tai khoan 1 khdng ap dung déi voi mot trong cac
truong hop sau day:

1. Sinh vién nudc ngoai, hoc sinh, sinh vién Hoa kiéu hoic hoc sinh, sinh vién géc Hoa duoc
tuyén dung lam viéc theo quy dinh cua Luat nay, c6 thoi han gidy phép tuyén dung da hét
hoic thudc mét trong cac trudng hop quy dinh tai cac diém 1 dén 5 Diéu 73.

2. Ngudi nude ngoai duoc tuyén dung khong thuc hién kham siic khoe dinh ky theo quy dinh
hoic khong dat yéu cau kham sirc khoe trong thoi gian duoc tuyén dung, nhung dwoc co quan
y té c6 tham quyén chip thuan cho tai kham va két qua tai kham dat yéu céu.
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Article 75
The administrative fines prescribed in this Act shall be imposed by the competent
authorities of special municipalities and counties (cities).
biéu 75
Céc khoan phat tién quy dinh trong Luét nay do co quan c6 thim quyén caa thanh phé tryc
thudc trung wong va huyén (thanh phd) quyét dinh xir phat.
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Article 76
An administrative fine imposed under this Act that remains unpaid upon expiration of the

prescribed payment period shall be referred for compulsory enforcement.
Diéu 76
Khoan tién phat duoc 4p dung theo Luét nay phai dwoc nop trong thoi han quy dinh; néu
hét thoi han ma van chua nop thichuyén sang cudng ché thi hanh.
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Chapter VII: Supplementary Provisions
Chuong VII Quy dinh bé sung
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Article 77

A foreign national whose employment within the territory of the Republic of China was
approved under relevant laws or regulations before the amendments to this Act took
effect, and whose originally approved working period has not expired after the
amendments take effect, shall be exempt from applying for a permit under this Act until
that period expires.
Diéu 77
D4i véi ngudi nude ngoai da dwoc xét duyét tuyén dung 1am viéc trong 1anh thd Trung
Hoa Dan Quéc theo quy dinh phap luat c6 lién quan trude khi Luat sira d6i nay cé hiéu lyc,
néu sau khi Luat sira d6i ¢6 hiéu lyc ma thoi han 1am viéc da dugc phé duyét trude dé van
chua két thuc, thi ngudi do duwoc midn xin cip phép theo quy dinh cua Luat nay cho dén
khi hét thoi han néu trén.
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Article 78
Where dependents of personnel of foreign embassies or consulates, foreign institutions,
or international organizations in the Republic of China, or other foreign nationals
specially reported by the Ministry of Foreign Affairs to the central competent authority,
need to work within the territory of the Republic of China, the foreign nationals shall
apply to the Ministry of Foreign Affairs for permission.
Foreign nationals referred to in the preceding paragraph who work within the territory of
the Republic of China shall not be subject to Articles 46 to 48, Article 50, Articles 52 to
56, Articles 58 to 61, or Article 74.
Regulations governing permit applications, revocation of permits, and other matters to be
complied with under Paragraph 1 shall be prescribed by the Ministry of Foreign Affairs
jointly with the central competent authority.
Diéu 78

Truong hgp than nhan cta nhén vién thugc dai st quan, lanh sy quan cac nudc, co quan

nudc ngodi hoic té chirc qudc té tai Trung Hoa Dan Quéc, hodc ngudi nudc ngoai khac

duoc Bo Ngoai giao bao cao theo trudng hop dac biét 1én co quan ¢6 thim quyén & trung

wong, ¢6 nhu ciu 1am viéc trong 1anh thé Trung Hoa Dan Quéc, thi ngudi nudce ngoai dé

phai nép don xin cip phép 1én B6 Ngoai giao.

Ddi véi ngudi nude ngoai quy dinh tai khoan trén 1am viéc trong lanh thé Trung Hoa Dan
Quéc, khdng &p dung cac quy dinh tir Didu 46 dén Diéu 48, Diéu 50, tir Biéu 52 dén Piéu
56, tir Piéu 58 dén Diéu 61 va Didu 74.

Quy dinh vé viéc xin cip phép, thu hdi gidy phép va cac van d& khac phai tuan tha quy dinh
tai khoan 1 do Bo Ngoai giao phéi hop véi co quan c¢6 thdm quyén & trung wong ban hanh.
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Avrticle 79
The employment of stateless persons and nationals of the Republic of China who also
hold foreign nationality but have no household registration in the country shall be
governed by the provisions of this Act concerning foreign nationals.
Diéu 79
Viéc tuyén dung ngudi khdng qudc tich hoac cong dan Trung Hoa Dan Quéc ddng thai c¢6
qudc tich nude ngoai nhung chwa ding ky ho khéu trong nuéc 1am viéc phai dugc thuc
hién theo cac quy dinh cua Luat ndy vé ngudi nudc ngoai.
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Article 80
Unless otherwise provided by law, the relevant provisions of Chapter V shall apply
mutatis mutandis to the employment and management of people from the Mainland Area
employed to work in the Taiwan Area.
Diéu 80

Trir treong hop phép luit co quy dinh khéc, viéc tuyén dung va quan 1y ngudi dan khu virc

Trung Quéc dai luc dwoc tuyén dung 1am viéc tai khu vuc Dai Loan dugc &p dung twong

tu theo cac quy dinh c0 lién quan tai Chuong V.
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Avrticle 81
The competent authority shall charge review fees and license or certificate fees when

accepting permit applications and issuing licenses or certificates under this Act. The
amounts of such fees shall be prescribed by the central competent authority.
Diéu 81
Khi tiép nhan hd so xin cap phép va cip gidy phép, chung chi theo quy dinh ctia Luat ndy,
co quan c6 tham quyén phai thu phithiam dinh va 1é phicap gidy phép, ching chi; mic thu
do co quan c6 thim quyén & trung wong quy dinh.
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Article 82
The enforcement rules of this Act shall be prescribed by the central competent authority.
Diéu 82
Quy dinh chi tiét thi hanh Lu4t nay do co quan c6 thim quyén & trung wong ban hanh.
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Avrticle 83
This Act shall take effect on the date of promulgation, except that the effective date of
Paragraphs 1 to 3 of Article 48, as amended and promulgated on January 21, 2002, shall
be prescribed by order of the Executive Yuan, and the provisions amended on May 5,
2006, shall take effect on July 1, 2006.
Diéu 83
Luat nay c6 hiéu luc ké tir ngay cdng b, ngoai trir cac quy dinh tai khoan 1 dén khoan 3
Didu 48 dugc stra ddi, cong bd ngay 21 thang 1 nam 2002, c¢6 ngay c6 hidu lyc do Vién
Hanh chinh quy dinh bang ménh lénh; va cac diéu khoan duoc sira d6i ngay 5 thang 5 nim
2006 c6 hiéu lyc ké tir ngay 1 thang 7 nam 2006.
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