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Article 1
This Act 1s enacted to promote substantive equality in gender status,
eliminate gender discrimination, safeguard human dignity, and enhance and
establish educational resources and environments for gender equity.
Matters not provided for in this Act shall be governed by the provisions
of other applicable laws.
Diéu 1
Nham thiic day su binh dang thuc chat vé dia vi gidi, x6a bo phan biét ddi xir vé gidi, bao
vé nhan pham, cing cb va xay dung ngudn luc ciing mdi trudng gido duc binh dang gidi,
Luat nay dugc ban hanh.
Déi véi nhitng van dé khong dugc quy dinh trong Luat ndy, ap dung quy dinh cua céc luat
khac.
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Article 2

The terms used in this Act are defined as follows:

'

"‘zL

1. Gender Equity Education: Education that teaches respect for diverse
gender differences, eliminates gender discrimination, and promotes
substantive equality in gender status.

2. School: Refers to public and private schools at all levels.

3. Sexual Assault: Refers to acts constituting sexual assault offenses
as defined in the Sexual Assault Crime Prevention Act.

4. Sexual Harassment: Refers to any of the following circumstances that
do not constitute sexual assault:

(1) Engaging, explicitly or implicitly, in unwelcome words or
conduct of a sexual nature or involving gender discrimination, thereby
adversely affecting another person’ s human dignity or opportunities or
performance in learning or work.

(2) Using conduct related to sex or gender as a condition for
oneself or another person to obtain, lose, or have reduced rights or
interests related to learning or work.

5. Sexual Bullying: Refers to conduct, through verbal, physical, or
other forms of violence, that demeans, attacks, or threatens another
person on the basis of their gender characteristics, gender traits,

sexual orientation, or gender identity, and that does not constitute
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biéu 2

sexual harassment.

6. Gender Identity: Refers to an individual’ s self-perception and
acceptance of the gender to which they identify themselves as
belonging.

7. Campus Sexual Assault, Sexual Harassment, or Sexual Bullying
Incident: Refers to an incident of sexual assault, sexual harassment,
or sexual bullying in which one party is a school principal, teacher,
staff member, worker, or student, and the other party is a student.

Céc thuat ngir duoc str dung trong Luat nay dugc dinh nghia nhur sau:

1. Gido duyc binh déng gidi: 1a viéc thong qua phuong thic gido duc dé hudng dan ton trong su da
dang vé gidi, x6a bo phan biét dbi xtr vé gidi va thuc dy su binh dang thuc chat vé dia vi gidi.
2. Trudng hoc: 1 cac trudng cdng lap va tu thuc thude moi cap hoc.
3. Xam hai tihh duc: 1a hanh vi pham toi xam hai thh duc duoc quy dinh trong Luat Phong, chéng
toi pham xam hai tihh duc.
4. Quay rdi tinh dyc: 12 hanh vi thugc mét trong cac trudng hop sau day nhung chua dén mic cau
thanh hanh vi xam hai tinh duc:
4.1. Bang hnh thie cdng khai hoac ngam am chi, thyc hién 16i néi hoac hanh vi mang ham y
tihh duc hoic c6 tihh phan biét doi xur vé gioi ma ngudi khéc khdng mong mudn, 1am anh
hudng dén nhan pham, co hoi hoac két qua hoc tap hay lam viéc ctia nguoi do.
4.2. Lay hanh vi ¢6 lién quan dén tihh duc hodc gisi lam diéu kién dé ban than hozc ngudi khac
duoc huong, bi mat hoac bi giam st c&c quyén va loi ich lién quan dén hoc tap hodc 1am viéc.
5. Bao luc trén co s gidi: 1a hanh vi st dung 10i ndi, hanh dong thé chat hoic hnh thic bao luc
khéc dé ha thap, cong kith hodc de doa ngudi khéac dua trén dic trung gidi tinh, dic diém gidi, xu
huéng tihh duc hozc ban dang gidi ciia ngudi d6 va hanh vi nay khong thude truong hop quiy réi
tinh duc.
6. Ban dang gidi: 1a sy tu nhan thirc va chap nhan caa mot ca nhan vé gi¢i maban than minh thudc
V.
7. Vu viéc xam hai thh duc, qudy réi tihh duc hoic bét nat trén co so gidi trong khuon vién truong
hoc: 1a vu viéc xam hai tihh duc, qudy réi tinh duc hoac bat nat trén co s¢ giéi ma mot bén 1a hiéu
trudng, gido Vvién, nhan vién, nhan vién phuc vu hoac hoc sinh cia truong va bén con lai la hoc
sinh.
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Article 3
The competent authorities referred to in this Act are: the Ministry of
Education at the central government level; the municipal government in
a special municipality; and the county (city) government in a county
(city).

Piéu 3

Co quan c6 tham quyén dugc quy dinh trong Luat ndy: & cip trung wong 1a Bo Gido duc;
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tai thanh phé truc thudc Trung wong 1a chinh quyén thanh phé truc thude Trung wong; tai
huyén (thanh phd) 1a chinh quyén huyén (thanh phd).
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Article 4

The central competent authority shall establish a Gender Equity Education
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Committee. Its duties shall be as follows:

1. To formulate nationwide laws and regulations, policies, and annual
implementation plans related to gender equity education.

2. To coordinate and integrate relevant resources, and to assist and
subsidize local competent authorities, schools under their jurisdiction,
and social education institutions in implementing and developing gender
equity education.

3. To supervise and evaluate the implementation of gender equity
education-related work by local competent authorities, schools under
their jurisdiction, and social education institutions.

4. To promote research and development concerning curricula, teaching,
assessment, and related issues in gender equity education.

5. To plan and conduct training for personnel engaged in gender equity
education.

6. To provide consultation services on matters related to gender equity
education, and to investigate andshandle cases related to this Act.



7. To promote nationwide family education and social education concerning
gender equity.
8. To handle other nationwide matters concerning gender equity education.
biéu 4
Co quan c6 thim quyén & cép trung wong phai thanh Iap Uy ban Giéo duc Binh dang gidi, c6 nhiém
Vvu nhu sau:
1. Nghién ciu, x8y dung cac van ban phép lut, chih séch va ké hoach thyuc hién hang niam vé
gi4o duyc binh dang gidi trén pham vi toan quéc.
2. Piéu phéi va tong hop cac nguon luc co lién quan; hd trg va tro cap cho cac co quan co tham
quyén ¢ dia phuong, cac truedng hoc va co so gido duc x& hoi thuoc pham vi quan Iy nham trién
khai va phét trién gido dyc binh dang gidi.
3. Chi dao, giam sat va danh gia viéc thuc hién cac cong tac lién quan dén gido duc binh dang gi6i
cta co quan cd tham quyén & dia phuong, céc truong hoc va co s gido duc x& hoi thudc pham vi
quan ly.
4. Thuc day viéc nghién ctu va phét trién chuong trinh, hoat dong giang day, phuong thic danh
gi4 cling c&c van dé c6 lién quan dén gido duc binh dang gioi.
5. Lap ké hoach va to chiic do tao nhan su 1am cong tac gido duc binh ding gidi.
6. Cung cap dich vu tur van Vé c&c van dé lién quan dén gido duc binh dang gidi; diéu tra va xir ly
c&C Vu Viée c6 lién quan dén Luat ndy.
7. Thic day giéo duc gia dinh va gido duc x& hdi vé binh dang gidi trén pham vi toan quaoc.
8. Céc cong viéc khac lién quan dén gido duc binh dang gici trén pham vi toan quaoc.
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Article b

The competent authorities of special municipalities and counties (cities)
shall establish Gender Equity Education Committees. Their duties shall be
as follows:

I. To formulate local laws and regulations, policies, and annual
implementation plans related to gender equity education.

2. To coordinate and integrate relevant resources, and to assist schools
and social education institutions under their jurisdiction in
implementing and developing gender equity education.

3. To supervise and evaluate the implementation of gender equity
education-related work by schools and social education institutions under
their jurisdiction.

4. To promote research and development concerning curricula, teaching,
assessment, and related issues in gender equity education.

5. To provide schools and social education institutions under their
jurisdiction with consultation services on matters related to gender
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biéu 5

equity education, and to investigate and handle cases related to this
Act.

6. To provide in-service training for educational personnel and other
relevant personnel of schools under their jurisdiction.

7. To promote local family education and social education concerning
gender equity.

8. To handle other local matters concerning gender equity education.

Co quan c6 tham quyén cua thanh phé truc thude Trung uong va huyén (thanh phd) phai thanh lap
Uy ban Giéo duc Binh dang gidi, ¢ nhiém vu nhu sau:

1. Nghién ciu, x8y dung cac van ban phép luat, chinh sach va ké hoach thyc hién hang nam vé
gi4o dyc binh dang gidi tai dia phuong.

2. Bidu phdi vaténg hop céc ngudn hre c6 lién quan; dong thoi hd tro cac trudng hoc va co sd giéo
duc xa hoi thugc pham vi quan Iy trién khai va phét trién gido duc binh dang gidi.

3. Chi dao, gidm sat va danh gid viéc thuc hién cac cong tac lién quan dén gido duc binh dang gidi
cuia cac truong hoc va co so giao duc x&hdi thudc pham vi quan ly.

4. Thic day viéc nghién ctu va phét trién chuong trinh, hoat dong giang day, phuong thic danh
gi4 cling c&c van dé c6 lién quan dén gido duc binh dang gioi.

5. Cung c4p dich vu tu van cho céc truong hoc va co s& gido duc x& hoi thudc pham vi quan ly vé
nhitng van dé lién quan dén gido duc binh dang gioi; diéu tra va xt Iy cac vu viéc ¢6 lién quan dén
Luat nay.

6. T chuc boi dudng trong qua trinh cong tac cho doi ngii can b, giéo vién va nhitng nguoi ¢6
lién quan tai cac truong hoc thudc pham vi quan ly.

7. Thic day gido duc gia dinh va gido duc x& hdi vé binh dang gidi tai dia phuong.

8. Céc cong viéc khac lién quan dén gido duc binh dang giéi tai dia phuong.
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Article 6
Schools shall establish Gender Equity Education Committees. Their duties
shall be as follows:
1. To coordinate and integrate relevant resources from various units
within the school, formulate implementation plans for gender equity
education, implement such plans, and review the outcomes of their
implementation.

2. To plan or organize activities related to gender equity education for
9



biéu 6

students, faculty and staff, and parents.

3. To develop and promote curricula, teaching, and assessment for gender
equity education.

4. To formulate regulations concerning the implementation of gender
equity education and the prevention of campus sexual assault and sexual
harassment, establish relevant mechanisms, and coordinate and integrate
related resources.

5. To investigate and handle cases related to this Act.

6. To plan and establish safe and gender-equitable campus spaces.

7. To promote family education and social education concerning gender
equity within the community.

8. To handle other matters concerning gender equity education in schools
or communities.

Truong hoc phai thanh 1ap Uy ban Gigo duc Binh dang gii, c6 nhiém vu nhu sau:

1. Tong hop cac nguon luc cé lién quan cia cac don vi trong truong; xay dung ké hoach
thuc hién gido duc binh dang gidi, trién khai va danh gia két qua thuc hién ké hoach.

2. Lap ké hoach hoic t6 chirc cac hoat dong lién quan dén gido duc binh dang gisi danh
cho hoc sinh, doi ngii gido vién, nhan vién va phu huynh.

3. Nghién ciru, phét trién va pho bién chuong trinh, hoat dong giang day va phuong thirc
danh gia vé gido duc binh dang gioi.

4. Nghién ctu, xay dung cac quy dinh vé viéc thuc hién gido duc binh ding gidi va
phong, chong xam hai tinh duc, quay rdi tinh duc trong khuén vién truong hoc; thiét lap
co ché, dong thoi diéu phdi va tong hop cac nguon luc ¢6 lién quan.

5. Piéu tra vaxu ly c&c vy viée ¢6 lién quan dén Luat nay.

6. Quy hoach va xay dung moéi trudng khuén vién trudng hoc an toan, bao dam binh dang
gioi.

7. Thuc day gido dyc gia dinh va gido duc x& hoi vé binh ding gigi trong cong dong.

8. Céc cong viéc khac lién quan dén gido duc binh dang gidi trong trudng hoc hoic cong
dong.
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Article 7
The Gender Equity Education Committee of the central competent
authority shall consist of seventeen to twenty-three members, who shall
serve fixed terms, with the Minister of Education serving as the
Chairperson. Female members shall constitute at least one-half of the
total membership. Experts and scholars in fields related to gender
equity education, representatives of non-governmental organizations,
and practitioners shall collectively constitute at least two-thirds of
the total membership.

The Gender Equity Education Committee referred to in the preceding
11



biéu 7

paragraph shall convene at least once every three months, and dedicated
personnel shall be assigned to handle relevant affairs. Matters
concerning 1ts organization, meetings, and other related matters shall
be prescribed by the central competent authority.

Uy ban Giéo duc Binh dang gigi thuéc co quan c6 tham quyén & cip trung wong gom tir
mudi bay dén hai muoi ba ay vién, 1am viéc theo nhiém ky va do Bo truéng Bo Gido duc
lam Chua nhiém Uy ban. Trong d6, s6 iy vién nit phai chiém & nhat mot phan hai tong s6
uy vién; tong sé uy vién 1a chuyén gia, hoc gia trong cac linh vyc lién quan dén gido duc
binh dang gidi, dai dién céc t6 chirc x4 hoi va ngudi 1am cong tac thuc tidn phai chiém
nhat hai phan ba téng s6 uy vién.

Uy ban Giéo duc Binh dang gidi quy dinh tai khoan trén phai hop it nhat ba thang mot lan
va phai bé trinhan sy chuyén trach xu ly cac cong viée co lién quan. Co ciu té chuc, viéc
t6 chuc cudc hop va céc van dé lién quan khac do co quan cé tham quyén & cap trung wong
quy dinh.
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Article 8

biéu 8

The Gender Equity Education Committee of the competent authority of a
special municipality or county (city) shall consist of nine to twenty-
three members, who shall serve fixed terms, with the head of the
special municipality or county (city) serving as the Chairperson.
Female members shall constitute at least one-half of the total
membership. Experts and scholars in fields related to gender equity
education, representatives of non-governmental organizations, and
practitioners shall collectively constitute at least one-third of the
total membership.

The Gender Equity Education Committee referred to in the preceding
paragraph shall convene at least once every three months, and dedicated
personnel shall be assigned to handle relevant affairs. Matters
concerning its organization, meetings, and other related matters shall
be prescribed by the competent authority of the special municipality or
county (city).

Uy ban Giéo duc Binh dang gidi thudc co quan c6 tham quyén caa thanh phé truc thudc
Trung uong va huyén (thanh phd) gom tir chin dén hai muoi ba ay vién, lam viéc theo
nhiém ky va do nguoi dimg dau thanh phé truc thudc Trung wong hodc huyén (thanh phd)
lam Chu nhiém Uy ban. Trong d6, s6 ty vién nit phai chiém &t nhat mot phan hai tong s6
y Vvién; tong sé uy vién la chuyén gia, hoc gia trong cac linh vyc lién quan dén gido duc
binh dang gidi, dai dién céc to chirc x4 hoi va ngudi 1am cong tac thuc tidn phai chiém it
nhat mot phan ba tong sb uy vién.

Uy ban Gi4o duc Binh dang gidi quy dinh tai khoan trén phai hop & nhat ba thang mot lan
va phai b6 trinhan sy chuyén trach xu Iy cac cong viéc co lién quan. Co cau to chuc, viéc
t6 chizc cudc hop va céc van dé lién quan khac do co quan c6 tham quyén cuaa thanh phd
tryc thudc Trung wong hoac huyén (thanh phd) quy dinh.
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Article 9

DPiéu 9

The Gender Equity Education Committee of a school shall consist of five
to twenty-one members, who shall serve fixed terms, with the principal
serving as the Chairperson. Female members shall constitute at least
one-half of the total membership. The school may appoint as committee
members teacher representatives, staff representatives, parent
representatives, student representatives, and experts and scholars in
fields related to gender equity education who possess an awareness of
gender equity.

The Gender Equity Education Committee referred to in the preceding
paragraph shall convene at least once each semester, and dedicated
personnel shall be assigned to handle relevant affairs. Matters
concerning 1ts organization, meetings, and other related matters shall
be prescribed by the school.

14



Uy ban Giéo duc Binh ding gigi cua truong gém tir nim dén hai mwoi mét ay vién, 1am
viéc theo nhiém ky va do hiéu truong lam Cha nhiém Uy ban. Trong d6, sé ay vién ni
phai chiém & nhit mot phan hai tong sb ty vién; trudng c6 thé moi dai dién gido vién, dai
dién cén bo, nhan vién, dai dién phu huynh, dai dién hoc sinh c6 nhan thtc vé binh ding
gidi, cuing céc chuyén gia, hoc gia trong linh vire lién quan dén gido duc binh dang gioi
lam uy vién.

Uy ban Giéo duc Binh dang gigi quy dinh tai khoan trén phai hop & nhat mét Ian trong mdi
hoc ky va phai b trinhan su chuyén trach xtr Iy céc cong viéc c6 lién quan. Co cau to
chuc, viéc td chirc cudc hop va céc van dé lién quan khac do nha trudng quy dinh.
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Article 10

The central competent authority, the competent authorities of special
municipalities and counties (cities), and schools shall annually
allocate budgetary funds with reference to the various implementation
plans formulated by their respective Gender Equity Education
Committees.
biéu 10
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Hang ndm, co quan c6 thdm quyén ¢ cép trung wong, thanh phd truc thuéc Trung wong,
huyén (thanh phd) va cac trudng hoc phai cin cir vao cac phuong an thyc hién do Uy ban
Gi4o duc Binh ding gidi dugc thanh 14p tai co quan hodc trudng minh xay dung dé lap du
toan kinh phi.
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Article 11

The competent authority shall supervise and evaluate the implementation

of gender equity education-related work by schools, social education
institutions, or subordinate agencies under its jurisdiction, and shall
provide necessary assistance. Those  demonstrating outstanding
performance shall be rewarded; those demonstrating unsatisfactory
performance shall be required to make corrections and shall be provided
with guidance for improvement.

biéu 11
Co quan c6 tham quyén phai chi dao, giam sat va danh gia viéc thuc hién cac cong tac lién
quan dén gido duc binh ding gigi cua cac truong hoc, co s gido duc x& hoi thudc pham vi
quan Iy hodc co quan cip dudi, dong thoi cung cap su hd tro can thiét. Pon vi ¢6 thanh
tich thuc hién xuat sic phai duoc khen thuéng; don vi ¢6 két qua thuc hién chua tét phai
duoc chan chinh, huéng dan va hd tro cai thién.
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Article 12

biéu 12

Schools shall provide a gender-equitable learning environment,
and take into consideration the different  genders,

%iéﬁﬁa’ﬁﬁafﬁéi&%%ﬁlixwﬁw~ﬁw
e 0 3 &

respect
gender

characteristics, gender identities, and sexual orientations of students,

faculty, and staff, and establish a safe campus environment.

Schools shall formulate regulations for the implementation of gender

equity education and make such regulations publicly known.

Truong hoc phai cung cap moi truong hoc tap bao dam binh dang gidi; ton trong va xem
xét su khac biét vé gioi, dac diém gidi, ban dang gisi hodc xu husng tinh duc cua hoc sinh
giao vién va nhan vién; dong thoi xay dung khong gian hoc duong an toan.

Truong hoc phai ban hanh quy dinh vé viéc thuc hién gido duc binh ding giéi va cong bd

cong khai dé moi nguoi biét va thuc hién.

BN 98
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biéu 13

SNy

Schools shall not discriminate on the basis of gender, gender
characteristics, gender 1identity, or sexual orientation in student
admissions or permission to enroll.

However, this restriction shall not apply to schools, classes, or
curricula established on the basis of historical traditions, specific
educational objectives, or other legitimate reasons unrelated to
gender, provided that they have been approved by the competent
authority.

Trong cdng tac tuyén sinh va cap phép nhap hoc, trudng hoc khéng duoc phan biét ddi xu
dwa trén gioi, dic diém gidi, ban dang gidi hoic xu huéng tinh duc. Tuy nhién, quy dinh
nay khong &p dung ddi véi trudng hoc, 16p hoc hoidc chuong trinh hoc dwgc thanh lap vi
truyén théng lich str, muc tiéu gido duc cu thé hoic 1y do chinh dang khac khong xuat phéat
tir yéu t6 gidi va da dugc co quan cd tham quyén quan |y phé duyét.
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Article 14

Schools shall not discriminate against students on the basis of their
gender, gender characteristics, gender 1dentity, or sexual orientation
in teaching, activities, assessment, rewards and disciplinary measures,
benefits, or services. However, this restriction shall not apply where
the nature of the matter 1s suitable only for a specific gender, gender
characteristic, gender identity, pr sexual orientation.



Schools shall proactively provide assistance to students who are placed
at a disadvantage because of their gender, gender characteristics,
gender 1dentity, or sexual orientation, 1in order to improve their
circumstances.
biéu 14
Truong hoc khong dugc phan biét ddi xtr véi hoc sinh trong hoat dong giang day, céc hoat
dong khac, danh gia, khen thuong, ky luat, phic loi va dich vu vily do gidi, dic diém gidi,
ban dang gidi hoac xu hudng tinh duc cua hoc sinh. Tuy nhién, quy dinh nay khong ép
dung dbi voi truong hop ma xét theo tinh chét, hoat dong, phic loi hoic dich vu d6 chi
phu hop véi mot gidi, dic diém gidi, ban dang giéi hoic xu hudng tinh duc cu thé.
Trudng hoc phai chu déng hd trg nhitng hoc sinh roi vao hoan canh bat lgi do gidi, dic
diém gidi, ban dang gidi hoic xu hudng tinh duc nham cai thién hoan canh cua cac em.
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Article 14-1

Schools shall actively safeguard the right to education of pregnant students and provide
necessary assistance.

biéu 14-1

Truong hoc phai tich cuc bao dam quyén duoc gido duc cua hoc sinh dang mang thai va
cung cap su ho tro can thict.
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Article 15
Gender equity education shall be incorporated 1into pre-service
education for faculty and staff, +training for newly recruited
personnel, in-service training, and training programs for prospective
educational administrators. In particular, professional education
programs offered by universities engaged in teacher education shall
include courses related to gender equity education.

biéu 15
Noi dung gido duc binh dang gigi phai dugc dwa vao chuong trinh dao tao trudc khi cong
tac danh cho giéo vién va nhan vién, chuong trinh dao tao nhan sy mai, chuong trinh bdi
dudng trong qua trinh cong tac va chuong trinh dao tao nguon can bo quan ly hanh chinh
gido duc. Trong d6, chuong trinh dao tao nghiép vu su pham tai cac truong dai hoc dao tao
gi&o vién phai co cac hoc phan lién quan dén gido duc binh dang
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Article 16
In the composition of a school’ s Personnel Evaluation Committee, Grievance
Review Committee, and Teacher Evaluation Committee, as well as the Teacher
Grievance Review Committees of the central competent authority and the
competent authorities of special municipalities and counties (cities),
members of either gender shall constitute at least one-third of the total

membership. However, this requirement shall not apply to a school s
20



biéu 16

Personnel Evaluation Committee or Teacher Evaluation Committee if the
number of teachers of either gender at the school is less than one-third
of the total number of committee members.

Where the relevant organizations of a school or competent authority do not
comply with the requirements of the preceding paragraph, they shall
complete their reorganization within one year from the date this Act takes
effect.

Trong thanh phan cua Hoi dong Pénh gia thanh tich, Hoi dong Giai quyét khiéu nai, Hoi
d6ng Tham dinh gido vién cua truong hoc va Hoi ddng Giai quyet khiéu nai cia gi4o vién
thudc co quan co tham quyén & cip trung wong, thanh phé truc thudc Trung wong va
huyén (thanh phd), s6 ay vién thuoc méi gioi phai chiém it nhat mot phan ba tong sé ty
vién. Tuy nhién, quy dinh nay khéng ap dung dbi voi Hoi dong Péanh gia thanh tich va Hoi
doéng Tham dinh giao vién cua truong neu so gido vién thugc mot gisi nao do tai truong
hon mot phan ba tong sé uy vién caa hoi dong.

Truong hoc hodc co quan c6 tham quyeén c6 to chirc lién quan chua dép ung quy dinh tai
khoan trén phai hoan thanh viéc kién toan lai co cau t6 chuc trong thoi han mot nam ké tur
ngay Luat nay c6 hiéu lyc thi hanh.
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Article 17
The design of school curricula and activities shall encourage students to
develop their full potential and shall not discriminate on the basis of
gender.
In addition to integrating gender equity education into the curriculum,
elementary and junior high schools shall provide at least four hours of
courses or activities related to gender equity education each semester.
Senior high schools and the first three years of five-year junior college
programs shall integrate gender equity education into their curricula.
Colleges and universities shall offer a broad range of courses related to
gender studies.
Schools shall develop «curriculum planning and assessment methods
consistent with the principles of gender equity.

Diéu 17

Viéc xay dung chuong trinh hoc va thiét ké céc hoat dong cua truong phai khuyén khich
hoc sinh phét huy tiém nang, khong dugc phan biét dbi xir vily do gidi.
Ngoai viéc 1ong ghép gido duc binh ding gidi vao chuong trinh hoc, cac trudng tiéu hoc va
trung hoc co s phai té chizc & nhat bon gio hoc hoic hoat dong lién quan dén gido duc
binh dang gisi trong méi hoc ky.
Céc trudng trung hoc phd thdng va ba nim dau cua hé cao ding nim nim phai 1ong ghép
gi4o duc binh dang gisi vao chuong trinh hoc. Cac trudng cao dang va dai hoc phai mo
rong viéc to chirc cac moén hoc lién quan dén nghién ciru gidi.
Truong hoc phai xay dung ké hoach chuong trinh va phuong thic danh gia phu hop voi
nguyén tic binh dang gioi.
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Article 18

The compilation, review, and selection of teaching materials by schools shall conform to
the principles of gender equity education. The content of teaching materials shall reflect,
in a balanced manner, the historical contributions and life experiences of different
genders and shall present diverse gender perspectives.

biéu 18

SNy
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Viéc bién soan, tham dinh va lya chon tai liéu giang day caa treong phai phd hop véi cac
nguyén tic gi4o duc binh dang gigi. Noi dung tai liéu giang day phai phan anh mot céch
can bang nhitng dong gop trong lich st va kinh nghiém séng cua cac gidi khac nhau, déng
thoi thé hién cac quan diém da dang vé gidi.
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Article 19

biéu 19

When using teaching materials and conducting educational activities,
teachers shall possess an awareness of gender equity, eliminate gender
stereotypes, and avoid gender bias and gender discrimination.

Teachers shall encourage students to pursue fields of study that are non-
traditional for their gender.
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Khi str dung tai liéu giang day va thuc hién cac hoat dong giao duc, giao vién phai c6 nhan
thirc vé binh dang gidi, x6a bo dinh kién khudn mau vé gisi, déng thoi tranh thanh kién va
phan biét ddi xur vé gidi.
Gi4o vién phai khuyén khich hoc sinh theo hoc nhitng linh vic khdng bi gisi han bai quan
niém phan chia gigi truyén thong.
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Chapter IV:Prevention of Campus Sexual Assault, Sexual Harassment, and Sexual
Bullying

Chuong IV: Phong, chdng xam hai tinh duc, quay rdi tinh duc va bat nat trén co s gidi trong

khudn vién truong hoc
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Article 20
To prevent and handle incidents of campus sexual assault, sexual
harassment, or sexual bullying, the central competent authority shall
prescribe regulations governing the prevention of campus sexual assault,
sexual harassment, or sexual bullying. Such regulations shall include
campus safety planning; matters requiring attention 1n teaching
activities and interpersonal interactions both on and off campus; and the
mechanisms, procedures, and remedies for handling incidents of campus
sexual assault, sexual harassment, or sexual bullying.

i

<

Schools shall formulate prevention regulations in accordance with the

regulations referred to in the preceding paragraph and shall make them
24



biéu 20
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publicly known.

Nhiam phong ngira va xu 1y cac vu viéc xam hai tinh duc, quay réi tinh duc hoic bt nat
trén co s& giGi trong khudn vién trudng hoc, co quan c6 thdm quyén & cép trung wong phai
ban hanh Quy tic phong, chdng xam hai tinh duc, quay ri tinh duc hoic bt nat trén co s
gidi trong khuén vién trudng hoc. Noi dung cia Quy tic phai bao gom viéc quy hoach an
toan trudong hoc; nhitng van dé can luu y trong hoat dong giang day va tuong tac giita cac
ca nhan & trong va ngoai trudng; co ché, trinh tu xir Iy va phuong thic bao vé quyén loi
d6i vé6i cac vu viéc xam hai tinh duc, quay rdi tinh duc hoic bat nat trén co s& gidi trong
khuon vién truong hoc.

Truong hoc phai cin ctr vao Quy tic quy dinh tai khoan trén dé ban hanh quy dinh vé
phong, chdng va cong bd cong khai dé moi ngudi biét va thyc hién.
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Article 21
When a school principal, teacher, staff member, or worker becomes aware
of a suspected incident of campus sexual assault, sexual harassment, or
sexual bullying occurring at the school where they serve, they shall
immediately report the incident in accordance with the authority and
responsibilities prescribed by the school’ s prevention regulations and
pursuant to the Sexual Assault Crime Prevention Act, the Protection of
Children and Youths Welfare and Rights Act, the People with
Disabilities Rights Protection Act, and other applicable laws. They
shall also report the incident to the school and the local competent
authority of the special municipality or county (city) no later than
twenty—four hours after becoming aware of the incident.
A school principal, teacher, staff member, or worker shall not forge,
alter, destroy, or conceal evidence relating to an incident of campus
sexual assault, sexual harassment, or sexual bullying committed by
another person.
When a school or competent authority handles an incident of campus
sexual assault, sexual harassment, or sexual bullying, the incident
shall be referred to 1its Gender Equity Education Committee for
investigation and handling. No person may establish a separate
investigation mechanism; any investigation conducted in violation of
this requirement shall be invalid.

Diéu 21
Khi hiéu trueng, gido vién, nhan vién hoic nhan vién phuc vu cua trudng biét c6 vu viéc bi
nghi ngo 1a xam hai tinh duc, qudy réi tihh duc hoic bit nat trén co s& gidi xay ra tai
truong noi minh cdng tac, ngoai viéc phai lap tic thuc hién nghia vu thdng béo theo tham
quyén va trach nhiém dugc quy dinh trong quy dinh phong, chdng cuaa trudng, phi hop Véi
Luat Phong, chéng toi pham xam hai tinh duc, Luat Bao dam phuc loi va quyén loi cua tré
em va thanh thiéu nién, Luat Bao vé quyén loi caa nguoi khuyét tat cing cac quy dinh
phép luat cd lién quan khac, con phai thong bao cho nha trudng va co quan c6 tham quyén
cta thanh phé truc thuée Trung wong hoic huyén (thanh phd) tai dia phwong; thoi han
thong b&o cham nhat khong duge qua hai muoi bon gio.
Hiéu truong, giao vién, nhan vién hoac nhan vién phuc vu cua truong khong duoc lam gia,
stra doi, tiéu hay hoic che gidu ching cir vé vu viéc xam hai tinh duc, quiy ri tinh duc
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hoic bt nat trén co sé gi6i trong khuén vién trudng hoc do ngudi khac thuc hién.

Khi xir Iy vu viéc xam hai tinh duc, qudy rdi tinh duc hoic bét nat trén co s& gidi trong
khuon vién trudng hoc hodc co quan c6 tham quyén, phai giao vu viéc cho Uy ban Gido
duc Binh ding gigi do minh thanh l4p tién hanh diéu tra va xir ly. Khéng ca nhan hoic to
chtrc nao duoc tu thiét 1ap co ché diéu tra riéng; viéc diéu tra trai véi quy dinh nay khéng
o hiéu luc.
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Article 22

biéu 22

SNy

23 iF

When investigating and handling incidents of campus sexual assault,
sexual harassment, or sexual bullying, schools or competent authorities
shall adhere to the principles of objectivity, impartiality, and
professionalism, and shall provide both parties with sufficient
opportunities to state their opinions and present their defenses.
However, repeated questioning shall be avoided.

The names of the parties and complainants, as well as other information
sufficient to identify them, shall be kept confidential, except where
disclosure 1is necessary for the investigation or required for
considerations of public safety.

Khi diéu tra va xtr Iy vu viéc xdm hai tinh duc, quay rdi tinh duc hoac bt nat trén co s&
gidi trong khuén vién truong hoc, truong hoc hoic co quan cé tham quyén phai tuan tha
cac nguyeén tic khach quan, céng bang va chuyén nghiép; dong thoi tao day da co hoi dé
cac bén duong su trinh bay y kién va bién giai. Tuy nhién, phai tranh viéc hoi di hoi lai
nhiéu lan.

Ho tén va céac thdng tin khéc cé thé nhan dang duong sy hoic nguoi t6 gidc phai duoc bao
mat, trir treong hop can thiét phuc vu diéu tra hodc vily do an toan cong cong.
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During the investigation and handling of an incident of campus sexual
assault, sexual harassment, or sexual bullying, a school or competent
authority may take necessary measures to safeguard the parties’ right
to education or right to work.

Trong thoi gian diéu tra va xir Iy vu viéc xam hai tinh duc, quiy réi tinh duc hoic bat nat
trén co s& gidi trong khuodn vién trueong hoc hoac co quan c6 tham quyeén cé thé ap dung
cac bién phap can thiét dé bao dam quyén duoc giao duc hoac quyén lam viéc cua duong
su.
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Article 24

When handling an incident of campus sexual assault, sexual harassment,
or sexual bullying, a school or competent authority shall inform the
parties or their legal representatives of the rights and interests they
may assert and the various available remedies, or refer them to
relevant 1institutions for assistance. When necessary, psychological
counseling, protective measures, or other assistance shall be provided.
Where a complainant is at risk of harm, necessary protective measures
or other assistance shall also be provided.

For the psychological counseling, protective measures, or other
assistance referred to 1in the preceding paragraph, the school or
competent authority may engage physicians, clinical psychologists,
counseling psychologists, social workers, attorneys, or other

professionals to provide such services.
29



Diéu 24
Khi xt Iy vu viéc xam hai tinh duc, quay réi tihh duc hodc bat nat trén co sé gidi trong
khuon vién truong hoc, truong hoc hodc co quan c6 tham quyén phai thong bao cho dwong
su hodc ngudi dai dién theo phédp luat cua ho biét vé cac quyén va lgi ith ma ho c6 thé yéu
cau bao vé, cling nhu cac phwong thirc khiéu nai va bao vé quyén loi; hodc chuyén vu viéc
dén co quan c6 lién quan dé xir ly. Khi can thiét, phai cung cap dich vu tu van tam ly, bién
phép bao vé hoic su hd tro khac. Truong hop nguoi td giac co nguy co bi Xam hai, ciing
phai cung cap cac bién phép bao vé can thiét hoic sy hd trg khéc.
Déi véi viéc tu van tdm ly, thuc hién bién phap bao vé hodc cung cap su hd trg khéac quy
dinh tai khoan trén, truong hoc hodc co quan c6 tham quyén co thé uy thac cho béc si,
chuyén gia tdm 1y 1am sang, chuyén gia tm 1y tu van, nhan vién cong tac xa hoi, luat su
hoac nhitng nguoi c6 chuyén mén khac thuc hién.
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Article 25

After an investigation by a school or competent authority confirms that
an 1ncident of campus sexual assault, sexual harassment, or sexual
bullying has occurred, the school or competent authority shall, 1in
accordance with applicable laws and regulations, impose or refer the
perpetrator to another competent authority for the i1imposition of a
reprimand, demerit, dismissal, suspension from employment, non-renewal
of employment, removal from office, termination of contractual
relations, termination of service relations, or other appropriate
disciplinary measures.
When a school, competent authority, or other authority with relevant
powers and responsibilities imposes disciplinary measures in a case of
sexual harassment or sexual bullying, it shall require the perpetrator
to undergo psychological counseling and may also require the
perpetrator to undertake one or more of the following measures:
1. Apologize to the victim with the consent of the victim or the
victim' s legal representative.
2. Complete eight hours of courses related to gender equity education.
3. Undertake other measures consistent with educational purposes.
For the psychological counseling referred to 1in the preceding
paragraph, the school or competent authority may engage physicians,
clinical psychologists, counseling psychologists, social workers,
attorneys, or other professionals to provide such counseling.
Where an incident of campus sexual harassment or sexual bullying 1is
minor, the school, competent authority, or other authority with
relevant powers and responsibilities may i1mpose only the necessary

measures prescribed in Paragraph 2.
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Where the disciplinary action prescribed in Paragraph 1 involves a
change in the perpetrator’s status, the perpetrator shall be given an
opportunity to submit a written statement of opinion.

The measures prescribed in Paragraph 2 shall be implemented by the
school or competent authority i1mposing the disciplinary action.
Necessary measures shall also be taken during implementation to ensure
the perpetrator’ s cooperation and compliance.

Sau khi truong hoc hodc co quan c6 thim quyén diéu tra va xac dinh ¢ xay ra vu viéc xam
hai tinh duc, quiy réi tinh duc hoc bat nat trén co so gidi trong khuén vién trueong hoc,
phai cin ctr quy dinh phép luat co lién quan dé tu xtr Iy hodc chuyén ngudi thuc hién hanh
vi d&én co quan c6 tham quyén khéc xt ly bang cac hinh thic: khién trach, ghi 15i, cham
dut hop ddng giang day, dinh chi giang day, khéng gia han hop dong, mién nhiém, cham
dut quan hé hop ddng, cham dut quan hé sir dung hoac hinh thire ky luat thich hop khéc.
Khi trudng hoc, co quan cé tham quyén hoic co quan c6 tham quyén khac xir Iy ky luat
dbi vai vu viéc quay rdi tinh duc hoic bat nat trén co s gigi, phai yéu cau nguoi thyuc hién
hanh vi tiép nhan tu van tam ly va c6 thé yéu cau thuc hién mot hoac nhiéu bién phép sau
day:

1. Xin 16i nguoi bi hai sau khi duoc ngudi bi hai hodc nguoi dai dién theo phép luat caa ho
dong y.

2. Tham gia tdm gio hoc lién quan dén gido duc binh dang gisi.

3. Thuc hién cac bién phép khac phu hop véi muc dich giao duc.

Pbi vé6i hoat dong tu van tam 1y quy dinh tai khoan trén, trudng hoc hodc co quan c6 tham
quyén c6 thé moi béc si, chuyén gia tim 1y 1am sang, chuyén gia tam 1y tu van, nhan vién
codng tac xa hoi, luat su hoac chuyén gia khac thuc hién.

Déi vé6i vu viéc quiy rdi tinh duc hoic bat nat trén co so gidi trong khudn vién truong hoc
c6 tinh tiét nhe, trudng hoc, co quan c6 tham quyén hodc co quan c6 tham quyén khéac co
thé chi &p dung cac bién phép can thiét quy dinh tai khoan 2 Diéu nay.

Truong hop hinh thic ky luat quy dinh tai khoan 1 1am thay d6i tu cach cua ngudi thuc
hién hanh vi, phai tao co hoi dé nguoi d6 trinh bay y kién bang vin ban.

Céc bién phap quy dinh tai khoan 2 phai do trudng hoc hodc co quan c6 tham quyén da ap
dung hinh thice ky luat to chac thuc hién. Khi thyuc hién, phai 4p dung cac bién phap can
thiét dé bao dam nguoi thuc hién hanh vi phdi hop va chap hanh.
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Article 26

During the investigation of an incident of campus sexual assault,
33
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sexual harassment, or sexual bullying, a school or competent authority
may, as circumstances warrant, provide explanations concerning relevant
matters, handling methods, and applicable principles. After the
handling of the incident has been completed, and with the consent of
the victim or the victim's legal representative, the school or
competent authority may disclose whether the incident occurred, the
nature of the incident, and the manner in which it was handled.
However, the names of the parties or other information sufficient to
identify them shall not be disclosed.

Trong qua trinh diéu tra vy viéc xam hai tinh dyc, quay rdi tinh duc hoic bat nat trén co s
gidi trong khudn vién truong hoc, truong hoc hoic co quan cé tham quyén co thé ty theo
tinh hinh dé giai thich cac van dé lién quan, phuong thirc va nguyén tic xir ly. Sau khi
hoan tat xtr Iy vu viéc va duoc ngudi bi hai hodc nguoi dai dién theo phap luat caa ho dong
y, ¢ thé cong b viéc vu viéc ¢ xay ra hay khong, hinh thic cua vu viéc va phuong thirc
xtr 1y. Tuy nhién, khong duoc tiét 16 ho tén hoic thdng tin khéac c6 thé nhan dang duong
su.

la}o)

SHHSHINUIAUHIHS NS MIMIMAUMSR i1/S MIU]&SIU]|SR 1SS
UrISNEA M wigmuibnusS SnsigRuniionanmu]s anunii)s
UHNHIBISEE AT MGNSIUHAUIMMATS TS nw
SHIMUMIMNHSIY MU SMNMNATYNY
UusuamigpnwinsmMIiniEicn sumu
SHINWESMIWUNYARSIHIEN: UHSSMMINUSNIUIUNINSIHIES
HIGUMOMISINSMIMNISIo SIRSISHUHS usan:isunsmiod

SHTF i w9 i :hunNEam SSERIUMNMINIUMAMHATS
UN A SINHIS]| SIS UM GRS HS UINMNIUNN /IS S1S]W

=3

FHR&DPHHMBE 2 RFALRT R EH2 i“*%$5ﬁ°
Fatdri§d 4 ’ﬁiﬁwﬁﬁ)}&@% IE MR Rl L TGRS G EHL
Wz ek B EL- B P HAFE LA a—fé 2B i
FaAsFadrdg o @ e FRIRIEE > L P M 2 RIRIF2Z F R E B
Yo FRUARFT LA K- PRI F Ao

BED-BAF TR BREZAFTw LR 2 EHH HE - 2Ly 2 524 > 2 F
NFFEAL PR B s a2 T

34



FoBAETHLIZE CEFINFEFTEN I EFYE R DI 5 B2
AR Z2 His p TR > s Lg% - oo Rz -

Article 27
Schools or competent authorities shall establish and maintain records
of 1incidents of campus sexual assault, sexual harassment, or sexual
bullying.
Where the perpetrator is a student who transfers to another school, and
the competent authority and the school previously attended consider
continued follow-up counseling necessary, they shall notify the school
subsequently attended by the perpetrator within one month after
becoming aware of the transfer.
Where the perpetrator 1s not a student and transfers to serve at
another school, the competent authority and the school where the
perpetrator previously served shall provide follow-up counseling and
shall notify the school where the perpetrator subsequently serves.
A school receiving a notification under either of the preceding two
paragraphs shall provide the perpetrator with necessary follow-up
counseling. Unless there is a legitimate reason, the school shall not
disclose the perpetrator’s name or other information sufficient to
identify the perpetrator.
Matters concerning the establishment, method of preservation, retention
period, destruction, and use of the records referred to in Paragraph 1;
the notifications referred to in Paragraphs 2 and 3; and other related
matters shall be prescribed in the prevention regulations established
pursuant to Paragraph 1 of Article 20.

Diéu 27
Truong hoc hodc co quan c6 tham quyén phai 1ap hd so vé cac vu viéc xam hai tinh duc,
quay ri tinh duc hoac bat nat trén co so gidi trong khudn vién truong hoc.
Néu ngudi thuc hién hanh vi 14 hoc sinh va chuyén sang hoc tai truong khac, khi co quan
c6 tham quyén va trudng cii xét thay can tiép tuc theo ddi, hd tro thiphai thdng bao cho
truong tiép nhan trong thoi han mot thang ké tir ngay biét viéc chuyén truong.
Néu nguoi thuc hién hanh vi khdng phai 1a hoc sinh va chuyén sang cong tac tai truong
khac, co quan c6 tham quyén va truong noi ngudi d6 ting cong tac phai tiép tuc theo déi,
hd tro va thong bao cho truong noi ngudi d6 chuyén dén cong tac.
Truong nhan dugc thong béo quy dinh tai hai khoan trén phai thuc hién viéc theo dbi va hd

trg can thiét d6i voi nguoi thyc hién hanh vi. Néu khong c6 1y do chinh dang, truong
35



khong duoc cdng bd ho tén hoic théng tin khéac c6 thé nhan dang ngudi do.
Viéc lap, phuong thie luu gitr, thoi han luu git, tiéu hay va sir dung hd so quy dinh tai
khoan 1; viéc thong bao quy dinh tai khoan 2 va khoan 3 cliing cac van dé lién quan khac
duoc quy dinh trong Quy tic phong, chdng ban hanh theo khoan 1 Biéu 20.
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Article 27-1

Where educational personnel appointed or employed by a school, or other
personnel recruited or engaged by a school, are investigated by the
school’s Gender Equity Education Committee or another relevant
committee established in accordance with law and are confirmed to have
committed any of the following acts, the school shall dismiss or remove
the person from office, terminate the contractual relationship, or
terminate the service relationship:
1. Committing sexual assault, or committing sexual harassment or sexual
bullying of a serious nature.

2. Committing sexual harassment or sexual bullying that is not of a
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serious nature but for which dismissal, removal from office,
termination of the contractual relationship, or termination of the
service relationship is deemed necessary; and, after consideration of
the circumstances of the case, being determined to be ineligible for
appointment, employment, recruitment, or engagement for a period of one
to four years.

A person falling under Subparagraph 1 of the preceding paragraph shall
not be appointed, employed, recruited, or engaged by any school at any
level. If such a person has already been appointed, employed,
recruited, or engaged, the school shall dismiss or remove the person
from office, terminate the contractual relationship, or terminate the
service relationship. The same shall apply to a person falling under
Subparagraph 2 of the preceding paragraph during the determined period
of one to four years in which appointment, employment, recruitment, or
engagement 1s prohibited.

For personnel not subject to dismissal, removal from office,
termination of a contractual relationship, or termination of a service
relationship pursuant to Paragraph 1, where the person has committed
sexual assault or sexual harassment or sexual bullying of a serious
nature and such conduct has been verified by the school’ s Gender Equity
Education Committee, the person shall not be appointed, employed,
recruited, or engaged. If already appointed, employed, recruited, or
engaged, the school shall dismiss or remove the person from office,
terminate the contractual relationship, or terminate the service
relationship. The same shall apply during a period of one to four years
determined by the school’s Gender Equity Education Committee for a
person whose sexual harassment or sexual bullying is not of a serious
nature but has been verified by the Committee.

In any of the circumstances prescribed i1in the preceding three
paragraphs, competent authorities and schools at all levels shall carry
out reporting and the collection and inquiry of relevant information.
Before appointing or employing educational personnel or recruiting or
engaging other personnel, a school shall, in accordance with the Sexual
Assault Crime Prevention Act, 1inquire whether the person has any

criminal record involving sexual assault and, 1in accordance with the
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regulations prescribed in Paragraph 7, inquire whether the person has
previously committed sexual assault, sexual harassment, or sexual
bullying. Schools shall conduct such 1inquiries periodically for
personnel who have already been appointed, employed, recruited, or
engaged.
To assist schools in conducting the inquiries referred to in the
preceding paragraph, competent authorities at all levels may use the
database established by the central social welfare authority concerning
persons penalized pursuant to Article 20 of the Sexual Harassment
Prevention Act.
Regulations governing the reporting, collection, inquiry, processing,
and use of information referred to in the preceding three paragraphs,
as well as other related matters, shall be prescribed by the central
competent authority.
Where personnel referred to in Paragraphs 1 through 3 are subject to
the Teachers’ Act, the Act Governing the Appointment of Educators, laws
governing civil servants, or laws governing the Army, Navy, and Air
Force, their dismissal, suspension from employment, removal from
office, dismissal from public service, suspension from duty, or
discharge from military service shall be handled in accordance with the
applicable laws, and Paragraph 4 through the preceding paragraph shall
also apply. Those who are not dismissed, removed from office, dismissed
from public service, or discharged from military service shall be
transferred from their current positions at the school.
For personnel other than those referred to in the preceding paragraph
who are suspected of circumstances prescribed 1in Paragraph 1 or
Paragraph 3, the school or competent authority shall, during the
investigation, temporarily suspend them from duty pursuant to a
resolution of the Gender Equity Education Committee. Where the reason
for suspension ceases to exist and the person is reinstated, any salary
withheld during the suspension shall be paid retroactively 1in
accordance with applicable regulations.

Diéu 27-1
Truong hop nhan su gido duc duogc trudng tuyén dung, bd nhiém hozc nhan su khac duoc
truong tuyén dung, sir dung, sau khi duoc Uy ban Gido dyc Binh dang giéi cta truong
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hodc hoi dong c6 lién quan duoc thanh 1ap theo phép luit diéu tra va xac dinh thuoc mot
trong cac truong hop sau ddy, truong phai cham dat viéc tuyén dung, mién nhiém, cham
dut quan hé hop ddng hoic quan hé sir dung:
1. C6 hanh vi xam hai tinh duc hoic hanh vi qudy réi tinh duc, bat nat trén co s gidi
véi tinh tiét nghiém trong.
2. C6 hanh vi qudy rdi tinh duc hodc bt nat trén co sd gidi tuy khong thude truong
hop nghiém trong nhung can phai chdm dat tuyén dung, mién nhiém, cham dut quan
hé hop dong hoidc quan hé sir dung; déng thoi, sau khi xem xét tinh tiét vu viéc, bi
quyét dinh khong duoc tuyén dung, bd nhiém hoic sir dung trong thai han tir mot dén
bén nam.
Nguoi thude truong hop quy dinh tai khoan 1 diém 1 khéng duoc bat ky trudng hoc ndo
tuyén dung, bo nhiém hoic sir dung. Néu da duoc tuyén dung, bd nhiém hoic sir dung,
truong phai cham dut tuyén dung, mién nhiém, cham dut quan hé hop dong hoic quan hé
sir dung. Quy dinh nay ciing ap dung d6i voi ngudi thudc truong hop quy dinh tai khoan 1
diém 2 trong thoi han tir mot dén bon nam da duoc quyét dinh.
Déi véi ngudi khdng thude truong hop bi xtr Iy theo khoan 1, néu ¢ hanh vi xam hai tinh
duc hoic hanh vi quay réi tinh duc, bat nat trén co s gisi vai tinh tiét nghiém trong va
dugc Uy ban Gido duc Binh ding gii cua truong xac minh 1a c6 that thi khong duoc
tuyén dung, bd nhiém hoic sir dung. Néu di duoc tuyén dung, bé nhiém hoic st dung,
truong phai cham dut tuyén dung, mién nhiém, cham dut quan hé hop dong hoac quan hé
sir dung. Quy dinh ndy ciing 4p dung trong thoi han tir mot dén bon nam da duoc quyét
dinh d6i v&i nguoi ¢6 hanh vi quay rdi tinh duc hoac bat nat trén co sé gisi khong thuoc
truong hop nghiém trong nhung di duoc Uy ban xac minh 14 c6 that va quyét dinh khong
duoc tuyén dung, bd nhiém hoic sir dung.
Dbi vé6i céc truong hop quy dinh tai ba khoan trén, co quan ¢6 tham quyén va truong hoc
cac cap phai thuc hién viéc thdng béo, thu thap va tra ciru thong tin.
Trudéc khi tuyén dung, b nhiém nhan sy gido duc hoic tuyén dung, sir dung nhan su khéc,
truong phai tra ciru ho so tién an vé xam hai tinh duc theo Luat Phong, chéng toi pham
xam hai tinh duc; déng thoi tra ciru theo quy dinh tai khoan 7 Piéu nay dé xac dinh nguoi
d6 tirng ¢6 hanh vi xam hai tinh duc, quay réi tinh duc hoic bat nat trén co sé gigi hay
khong. Di voi nguoi dd duoc tuyén dung, bd nhiém hoic st dung, truong phai dinh ky
tra curu.
Dé hd tro truong hoc thuc hién viéc tra ctru quy dinh tai khoan trén, co quan c6 tham
quyén cac cap cd thé st dung co sé dir liéu do co quan trung wong phuy trach cong tac xa
hoi thiét 1ap vé nhitg nguoi bi xir phat theo Diéu 20 Luat Phong, chéng quay rdi tinh duc.
Quy dinh vé viéc thong béo, thu thap, tra ctiu, xt Iy va s dung théng tin tai ba khoan trén
cling cac van dé lién quan khac do co quan c6 thim quyén & cap trung uwong ban hanh.
Déi véi nhitng ngudi quy dinh tai khoan 1 dén khoan 3 thudc pham vi &p dung cua Luat
Gi4o vién, Diéu 1& B6 nhiém nhan su gido duc, phép luat vé cong chic hoic phép luat lién
quan dén lyc quén, hai quan va khong guan, viéc cham duat hoic dinh chi tuyén dung,



IShiia)

mién nhiém, cach chtre, dinh chi cdng tac hodc cho xuat ngii duoc thuc hién theo ting luat
tuong Gmg; dong thoi &p dung quy dinh tir khoan 4 dén khoan trén. Ngudi khong bi chdm
dut tuyén dung, mi&n nhiém, cach chirc hoic cho xuat ngii phai duge diéu chuyén khoi vi
trihién tai tai truong.
Péi vai nhitng ngudi khdng thudc khoan trén nhung bi nghi ¢6 hanh vi quy dinh tai khoan
1 hoic khoan 3, trong thoi gian diéu tra, truong hoc hodc co quan c6 thim quyén phai cin
ctr nghi quyét caa Uy ban Gido duc Binh dang gioi dé tam dinh chi cong tac. Khi ly do
dinh chi khong con va nguoi dé dugc phuc chuc, phan tién luong chua duoc chi tra phai
duoc truy linh theo quy dinh cé lién quan.
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Chapter V: Application for Investigation and Remedies

Chuong V Yéu cau diéu tra va bao vé quyeén lgi
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Article 28
Where a school violates the provisions of this Act, the victim or the
victim’s legal representative may apply to the competent authority to
which the school is subordinate for an investigation.
The victim of an incident of campus sexual assault, sexual harassment, or
sexual bullying, or the victim's legal representative, may submit a

written application for investigation to the school to which the
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Diéu 28

=)

perpetrator belongs. However, where the head of the school 1is the
perpetrator, the application for investigation shall be submitted to the
competent authority to which the school is subordinate.

Any person who becomes aware of an incident referred to in the preceding
two paragraphs may report 1t to the school or competent authority in
accordance with the prescribed procedures.

Khi truong hoc vi pham quy dinh cua Luat nay, ngudi bi hai hoac ngudi dai dién theo phap
luat cia ho ¢6 thé yéu cau co quan c6 tham quyén quan 1y truong tién hanh diéu tra.

Nguoi bi hai trong vu viéc xam hai tinh duc, qudy rdi tinh duc hoic bt nat trén co s& gigi

trong khuén vién trudng hoc, hoic nguoi dai dién theo phap luat cua ho, c6 thé giri van
ban yéu cau trudng noi nguoi thuc hién hanh vi cong tac hoic hoc tap tién hanh diéu tra.
Tuy nhién, néu nguoi thuc hién hanh vi 1a ngudi ding dau truong thiphai yéu cau co quan
c6 tham quyén quan 1y trudng tién hanh diéu tra.

Bat ky ngudi nao biét vé vy viéc quy dinh tai hai khoan trén déu c6 thé tb giac véi truong
hoc hoic co quan c6 tham quyén theo trinh tu quy dinh.
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Article 29

Upon receiving an application for investigation or a report, a school
or competent authority shall, within twenty days, notify the applicant
or reporting person in writing whether the case will be accepted.
A school or competent authority shall not accept an application for
investigation or a report under any of the following circumstances:
1. The matter does not fall within the scope of this Act.
2. The applicant or reporting person has not provided their real name.
3. The same incident has already been handled and concluded.
A written notification of non-acceptance under the preceding paragraph
shall state the reasons for non-acceptance.
[f the applicant or reporting person does not receive notification
within the period prescribed in Paragraph 1, or receives a notification
of non-acceptance, they may, within twenty days from the day following
the expiration of such period or the day following receipt of the
notification of non-acceptance, submit a written request stating the
reasons for reconsideration to the school or competent authority.
Diéu 29

Trong thoi han hai muoi ngay ké tir khi nhan dwoc yéu ciu diéu tra hoic don té giac,
truong hoc hodc co quan c6 tham quyén phai thdng b&o bing vin ban cho ngudi yéu cau
hodc ngudi to gidc vé viéc co thu Iy hay khdng.
Truong hoc hodc co quan c6 tham quyén khong thu Iy yéu cau diéu tra hoic don td giac
thugc mot trong cac truong hop sau day:

1. Nbi dung khong thudc pham vi diéu chinh caa Luat nay.

2. Ngudi yéu cau hodc nguoi té giac khdng cung cap ho tén that.

3. Vu viée da duoc giai quyét xong.
Vian ban théng bao khong thu 1y quy dinh tai khoan trén phai néu rd ly do.
Néu hét thoi han quy dinh tai khoan 1 ma khong nhan dugc théng béo, hoic trong thai han
hai muoi ngay ké tir ngay tiép theo sau ngay nhan duoc thdng béo khéng thu 1y, ngudi yéu
cau hodc ngudi té gidc o thé giri van ban néu 13 1y do dé dé nghi truong hoc hoic co quan
c6 tham quyén xem xét lai. 45
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Article 30

After receiving an application or report referred to in Paragraph 1 of the preceding Atrticle,
a school or competent authority shall, unless any circumstance prescribed in Paragraph 2 of
the preceding Article applies, refer the matter to its Gender Equity Education Committee
for investigation and handling within three days.
When handling the matter referred to in the preceding paragraph, the Gender Equity
Education Committee of the school or competent authority may establish an investigation
panel. When necessary, some or all members of the investigation panel may be appointed
externally. The same shall apply to cases arising before the provisions of this Act amended
on December 7, 2018 came into force.
Members of the investigation panel shall possess an awareness of gender equity. Female
members shall constitute no less than one-half of the total membership. Experts and
scholars with professional expertise in investigating incidents of sexual assault, sexual
harassment, or sexual bullying shall constitute at least one-third of the total membership for
a school investigation panel and at least one-half of the total membership for an
investigation panel of a competent authority. Where the parties to the incident belong to
different schools, the panel shall also include a representative of the school to which the
victim currently belongs.
When a Gender Equity Education Committee or investigation panel conducts an
investigation pursuant to this Act, the perpetrator, applicant, and any person or organization
invited to assist in the investigation shall cooperate and provide relevant information.
Relevant provisions of the Administrative Procedure Act concerning jurisdiction, transfer,
recusal, service, supplementation or correction, and other related matters shall apply or
apply mutatis mutandis under this Act.
The investigation and handling of a case by the Gender Equity Education Committee shall
not be affected by ongoing judicial proceedings concerning the same incident.
When conducting an investigation and handling a case, the Gender Equity Education
Committee shall take into consideration any disparity in power between the parties.

Diéu 30
Sau khi nhan duoc yéu cau diéu tra hodc don té giac quy dinh tai khoan 1 Biéu 29, trur
truong hop thudc cac can ctr quy dinh tai khoan 2 Piéu 29, trudng hoc hodc co quan ¢
tham quyén phai chuyén vu viéc cho Uy ban Gido duc Binh dang gisi do minh thanh lap
diéu tra, xir ly trong thoi han ba ngay.
Khi xt Iy vu viéc quy dinh tai khoan trén, Uy ban Gido duc Binh ding gi6i cua trudong hoc
hodc co quan c6 tham quyén c6 thé thanh 1ap té diéu tra. Khi can thiét, mot phan hoic toan
bo thanh vién cua to diéu tra co thé duoc moi tir bén ngoai. Quy dinh nay ciing &p dung dbi
véi cac vu Viéc xay ra trude khi cac diéu khoan sitra doi ngay 07 thang 12 nim 2018 ¢
hiéu lyc.
Thanh vién t6 diéu tra phai c6 nhan thuc vé binh dang giéi; s6 thanh vién nit khong duoc i
hon mot phan hai tong sé thanh vién. Sazchuyén gia, hoc gia c6 chuyén mén diéu tra vu
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viéc xam hai tinh duc, quiy rdi tinh duc hoic bét nat trén co s& gisi phai chiém & nhat mot
phan ba tong s thanh vién d6i vai to diéu tra ca truong hoc va & nhat mot phan hai téng
s6 thanh vién ddi voi t6 diéu tra cua co quan c6 tham quyén. Néu cac duong su thudc cac
truong khac nhau, t6 diéu tra phai c6 dai dién ciia truong noi ngudi bi hai hién dang theo
hoc hoic céng tac.
Khi Uy ban Gido duc Binh ding gisi hoic to diéu tra tién hanh diéu tra theo Luat nay,
ngudi thuc hién hanh vi, ngudi yéu cau diéu tra va ca nhan hoic don vi dugc moi hé trg
diéu tra phai phéi hop va cung cap tai liéu lién quan.
Cac quy dinh cua Luat Tha tuc hanh chinh vé tham quyén, chuyén vu viéc, tir chdi tham
gia, tong dat, bo sung va stra chira hd so duoc &p dung truc tiép hoic ap dung tuwong ty doi
véi Luat nay.
Viéc diéu tra, xtr Iy cua Uy ban Gido duc Binh dang giéi khéng bi anh huéng bai qué trinh
t6 tung tu phap ctia vy viéc.
Khi diéu tra, xt ly, Uy ban Giéo duc Binh dang gigi phai xem xét su chénh léch vé quyén
luc gifta cac bén duong sy.
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Article 31

The Gender Equity Education Committee of a school or competent authority
shall complete its investigation within two months after accepting an
application or report. When necessary, the investigation period may be
extended no more than twice, with each extension not exceeding one month,
and the applicant, reporting person, and perpetrator shall be notified.
Upon completion of the investigation, the Gender Equity Education
Committee shall submit 1ts investigation report and recommendations for
handling the case in writing to the school or competent authority to
which 1t belongs.

Within two months after receiving the investigation report referred to in
the preceding paragraph, the school or competent authority shall, by
itself or by referring the ¢ase to the relevant authority with
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SNy

jurisdiction, take appropriate action in accordance with this Act or
other applicable laws or regulations. The results shall be communicated
in writing to the applicant, reporting person, and perpetrator, stating
the facts and reasons.

Before taking the action referred to in the preceding paragraph, the
school or competent authority may request representatives of the Gender
Equity Education Committee to attend and provide explanations.

Uy ban Gio duc Binh ding gidi cua truong hoc hodc co quan c6 tham quyén phai hoan
thanh viéc diéu tra trong thoi han hai thang ké tir ngay thu Iy yéu cau diéu tra hoic don tb
giac. Khi can thiét, thoi han diéu tra c6 thé duoc gia han t6i da hai 1an, mdi lan khéng qué
mot thang va phai thong bao cho ngudi yéu cau diéu tra, ngudi td gidc va ngudi thuc hién
hanh vi.

Sau khi hoan thanh viéc diéu tra, Uy ban Giéo duc Binh dang gioi phai giri bao cao diéu
tra va kién nghi xir Iy bang van ban cho truong hoc hoic co quan co tham quyén truc
thudc.

Trong thoi han hai thang ké tir ngay nhan duoc bao cao diéu tra quy dinh tai khoan trén,
truong hoc hoic co quan c6 tham quyén phai tu minh xir Iy hodc chuyén vu viéc dén co
quan cé trach nhiém, tham quyén dé xem xét, xu ly theo Luat ndy hoic cac quy dinh phap
luat co lién quan; dong thoi théng béo két qua xu Iy bang vin ban, trong d6 néu rd sy Viéc
va ly do, cho ngudi yéu ciu diéu tra, ngudi t giac va ngudi thuc hién hanh vi.

Trudc khi xem xét, xtr ly theo khoan trén, truong hoc hoidc co quan c6 tham quyeén c6 thé
yéu cau dai dién cua Uy ban Gido duc Binh dang gioi tham du dé giai trinh.
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Article 32
Where the applicant or perpetrator disagrees with the result of the
handling under Paragraph 3 of the preceding Article, they may, within
twenty days from the day following receipt of the written notification,
submit a written request for reconsideration to the school or competent
authority, stating the reasons.
A request for reconsideration under the preceding paragraph may be made
only once.

Where a school or competent authority discovers a material defect in
the i1nvestigation procedure, or new facts or evidence sufficient to
affect the findings of the original investigation, it may require the
Gender Equity Education Committee to conduct a new investigation.

biéu 32
Néu khong dong y véi két qua xtr 1y quy dinh tai khoan 3 Diéu 31, ngudi yéu cau diéu tra
va ngudi thyc hién hanh vi ¢6 thé guri van ban néu rd 1y do, d& nghi truong hoc hoic co
quan c6 tham quyén xem xét lai trong thoi han hai muoi ngay ké tir ngdy tiép theo sau
ngay nhan dugc thong béo bang van ban.
Viéc d& nghi xem xét lai quy dinh tai khoan trén chi duoc thuc hién mot lan.
Khi phét hién trinh ty diéu tra c6 sai s6t nghiém trong hoic c6 tinh tiét, chung car méi du
kha nang anh hudng dén két luan diéu tra ban dau, truong hoc hodc co quan c6 tham quyén
c6 thé yéu cau Uy ban Gido duc Binh dang giéi tién hanh diéu tra la
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Article 33

biéu 33

Upon receiving a request from a school or competent authority for a new
investigation pursuant to the preceding Article, the Gender Equity
Education Committee shall establish a new investigation panel. The
procedures for investigation and handling shall be governed by the

relevant provisions of this Act.

Khi nhan duoc yéu cau diéu tra lai cua trudng hoc hodc co quan ¢6 tham quyén theo‘Diéu
32, Uy ban Giao duc Binh dang gigi phai thanh lap mot to dicu tra khac. Trinh tu diéu tra
va xu ly dugc thuc hién theo cac quy dinh co lién quan ctua Luat nay.
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Article 34
Where an applicant or perpetrator disagrees with the result of
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reconsideration by a school or competent authority, they may, within
thirty days from the day following receipt of the written notification,
seek remedies in accordance with the following provisions:
1. Principals and teachers of public or private schools: in accordance
with the Teachers’ Act.
2. Staff members of public schools appointed pursuant to the Civil
Service Employment Act, and staff members who had not been included in
the civil service appointment system before the Act Governing the
Appointment of Educators took effect on May 3, 1985: in accordance with
the Civil Service Protection Act.
3. Staff members of private schools: in accordance with the Act of Gender
Equality in Employment.
4. Workers of public or private schools: in accordance with the Act of
Gender Equality in Employment.
5. Students of public or private schools: file an appeal with the school
to which they belong in accordance with applicable regulations.

Diéu 34
Néu khong dong v vai két qua xem xét lai ciia truong hoc hodc co quan ¢ thim quyén, ngudi
yéu cau diéu tra hodc nguoi thuc hién hanh vi cé thé thuc hién bién phap bao vé quyén loi
trong thoi han ba muoi ngay ké tir ngay tiép theo sau ngay nhan duoc théng béo bang van ban,
theo cac quy dinh sau day:
1. Hiéu trudng, gido vién treong céng 1ap hoac tu thuc: thuc hién theo quy dinh cua Luat Giao
vién.
2. Nhan vién truong cong lap duoc b nhiém theo Luat B6 nhiém cdng chirc va nhan vién chwa
duoc xép vao hé thdng bd nhiém cong chie trude khi Biéu 1é B6 nhiém nhan sy gido duc c6
hiéu lyc ngay 03 thang 5 nam 1985: thyc hién theo quy dinh cia Luat Bao vé cong chuc.
3. Nhén vién trudng tu thuc: thuc hién theo quy dinh ciia Luat Binh dang gigi trong viéc 1am.
4. Nhén vién phuc vu caa trrong cong lap hoac tu thuc: thuc hién theo quy dinh cua Luat Binh
dang gidi trong viéc lam.
5. Hoc sinh truong cong lap hoic tu thuc: khiéu nai véi truong noi ban than theo hoc theo quy dinh.
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Article 35
In determining facts relating to cases under this Act, schools and competent authorities
shall base their determinations on the investigation reports of their respective Gender
Equity Education Committees.
When determining the facts referred to in the preceding paragraph, courts shall take into

consideration the investigation reports of Gender Equity Education Committees at all
levels.

Diéu 35
Viéc xac dinh sy that lién quan dén vu viéc thudc pham vi diéu chinh cua Luat ndy cua
truong hoc va co quan c6 tham quyén phai cin ctr vao bao céo diéu tra cua Uy ban Gido
duc Binh ding gidi do minh thanh lap.
Khi xac dinh sy that quy dinh tai khoan trén, Toa &n phai xem xét bao céo diéu tra cua Uy
ban Gido duc Binh dang gidi cac cap.
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Article 36

A school principal, teacher, staff member, or worker who commits any of
the following violations shall be subject to an administrative fine of
not less than NT$30,000 and not more than NT$150, 000:

1. Violating Paragraph 1 of Article 21 by failing to report the
incident to the school and the local competent authority of the special
municipality or county (city) within twenty-four hours.

2. Violating Paragraph 2 of Article 21 by forging, altering,
55



destroying, or concealing evidence of an incident of campus sexual
harassment or sexual bullying committed by another person.
A school that violates Paragraph 3 of Article 21, Paragraph 2 of
Article 22, or Paragraph 4 of Article 27 shall be subject to an
administrative fine of not less than NT$10,000 and not more than
NT$150, 000. The same shall apply to any other person who violates such
provisions.
A school that violates Article 13, Article 14, Article 14-1, Article
16, or Paragraph 2 of Article 20 shall be subject to an administrative
fine of not less than NT$10, 000 and not more than NT$100, 000.
Where, without legitimate reason, a perpetrator violates Paragraph 6 of
Article 25 by failing to cooperate with the implementation of required
measures, or violates Paragraph 4 of Article 30 by failing to cooperate
with an 1investigation, the school shall report the matter to the
competent authority, which shall impose an administrative fine of not
less than NT$10, 000 and not more than NT$50, 000. Repeated fines may be
imposed until the perpetrator cooperates or provides the relevant
information. However, where the perpetrator 1s the school principal,
the competent authority shall impose the penalty directly.
Where a school principal or a director of a school foundation neglects
to exercise their authority, thereby causing the school to fail to
impose disciplinary action or measures against a perpetrator 1in
accordance with Paragraph 1, Paragraph 2, or Paragraph 6 of Article 25,
or to fail to take necessary measures to ensure the perpetrator’ s
cooperation and compliance, the principal or director shall be subject
to an administrative fine of not less than NT$10,000 and not more than
NT$50, 000.

Diéu 36
Hiéu truong, gido vién, nhan vién hoac nhén vién phuc vu cua truong thugc mot trong cac
trudng hop sau day bi phat tién tir 30.000 Dai t¢ dén 150.000 Dai t¢:
1. Vi pham khoan 1 Piéu 21, khong thong bao cho truong hoc va co quan co tham quyeén
cta thanh phé tryc thuoc Trung wong hoic huyén (thanh phd) tai dia phuong trong thoi
han hai mwoi bén gio.
2. Vi pham khoan 2 Diéu 21, 1am gia, stra ddi, tiéu huy hoic che gidu chang cir vé vu viéc
quiy rdi tinh duc hoic bét nat trén co s gidi trong khudn vién truong hoc do ngudi khéac
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thuc hién.

Truong hoc vi pham khoan 3 Diéu 21, khoan 2 Biéu 22 hoic khoan 4 Diéu 27 bi phat tién
tir 10.000 Dai t& dén 150.000 Dai t&. Ca nhan khac vi pham ciing bi x& phat nhu trén.
Truong hoc vi pham Diéu 13, Diéu 14, Diéu 14-1, Biéu 16 hoic khoan 2 Biéu 20 bj phat
tién tir 10.000 Pai t& dén 100.000 Dai 6.

Néu khéng c6 1y do chinh dang ma ngudi thuc hién hanh vi vi pham khoan 6 Diéu 25 do
khdng phdi hop thuc hién bién phap xu ly, hoic vi pham khoan 4 Biéu 30 do khdng phéi
hop diéu tra, truong hoc phai dé nghi co quan c6 thim quyén xt phat tir 10.000 Dai té dén
50.000 Pai t&. Ngudi do co thé bi xtr phat nhiéu lan cho dén khi phdi hop hoic cung cap
tai liéu lién quan. Tuy nhién, néu ngudi thuc hién hanh vi 1a hiéu truong thi co quan co
tham quyeén truc tiép xir phat.

Hiéu truong hoic thanh vién hoi ddng quan tri cua phap nhan trudng hoc thiéu trach nhiém
trong viéc thyc hién tham quyen, khién truong khong thi hanh hinh thic ky luat hoac bién
phép xir Iy d6i voi nguoi thuc hién hanh vi, hoac khéng &p dung bién phap can thiét dé bao
dam ngudi d6 phdi hop, chap hanh theo khoan 1, khoan 2 hoic khoan 6 Diéu 25, thi bi
phat tién tir 10.000 Dai t¢ dén 50.000 Dai té.
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Article 36-1

Where a school principal, teacher,
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staff member, or worker violates the

reporting requirements for suspected incidents of campus sexual assault
prescribed in Paragraph 1 of Article 21, thereby resulting in another
incident of campus sexual assault, or forges, alters, destroys, or
conceals evidence of an incident of campus sexual assault committed by
another person, the person shall be dismissed or removed from office in
accordance with law.

The school or competent authority shall report, in accordance with law,
any person who violates the provisions of the preceding paragraph to the
appropriate authorities.

biéu 36-1

Hiéu truang, gi4o vién, nhan vién hoac nhan vién phuc vu cua trudng vi pham quy dinh vé
théng bao vu viéc nghi ngo 1a xadm hai tinh duc trong khuon vién truong hoc tai khoan 1
Diéu 21, dan dén viéc tiép tuc xay ra vu viéc xam hai tinh duc; hoic 1am gia, sira doi, tiéu
hity hay che gidu chiing ctr vé vu viéc xam hai tinh duc trong khudn vién truong hoc do
ngudi khéc thuc hién, thiphai bi cham dut tuyén dung hozc mién nhiém theo phép luat.

Truong hoc hodc co quan co tham quyén phai té giac nguoi vi pham quy dinh tai khoan
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trén theo phap luat.
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Chapter VII : Supplementary Provisions
Chuong VII Quy dinh b sung
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Article 37
The Enforcement Rules of this Act shall be prescribed by the central
competent authority.
biéu 37
Quy dinh chi tiét thi hanh Luat nay do co quan c6 tham quyén & cap trung wong ban hanh.
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Article 38
This Act shall take effect from the date of promulgation, except for the
provisions amended on June 7, 2011, the effective date of which shall be
determined by the Executive Yuan.

Diéu 38
Luat nay c6 hiéu luc ké tir ngay cong b, trir cac diéu khoan duoc stra d6i ngay 07 thang 6
nam 2011 c6 ngay hiéu lyc do Vién Hanh chinh quy dinh.
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